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THE DEVELOPMENT OF DIVISION 20
by Betty Ann Birren and Liz Stine-Morrow (August, 1996)
The American Psychological Association as we know it today, structured as a collection
of special interest divisions, was formed in 1945 at the end of WWII. It contained 19 charter
divisions. Division 20, which turned out to be the first expansion division of APA, was the
inspiration of Sidney Pressey. In July 1945, he asked eight psychologists whether they thought
that an APA division dealing with aging would be "desirable." They agreed that it would, and
sent a petition to almost 600 APA members whom they thought might also be interested. This
group (Pressey, Conrad, Lorge, Lehman, Lawton, Buhler, Kuhlen, Miles, and Wechsler) also
published a statement about a potential new division on adulthood and old age in the
Psychological Bulletin. The minutes of the Special Meeting held by APA in Columbus, Ohio in
December 1945 reads: "The secretary presented a petition for a committee by Sidney Pressey,
and signed by 159 psychologists, to establish a Division of the Psychology of Adulthood and Old
Age. After a discussion of the possibility of combining such a division with the present division
on Childhood and Adolescence, it was voted 20 to 3 to establish [a division of adulthood and old
age]." We were in business.
The first published reference to Division 20 is in the 1946 APA Program (which was at
that time published as a part of the American Psychologist): "Adulthood and Old Age Business
Meeting, Friday, September 6, 4:30 PM, college Hall 110, of the University of Pennsylvania"
(American Psychologist, 1946, 1, 298) We have, in toto, the minutes of that meeting, rather less
than fully satisfactory as they may be: "A roster of those present was made, numbering thirteen
persons." That's all, just "thirteen persons." While we are not absolutely sure who those thirteen
were, we can be fairly certain that Nathan Shock, Herbert Conrad, Sidney Pressey, David
Wechsler, Walter Miles, Raymond Kuhlen, Wallace Wulfeck, and Dale Harris were there. It is
probable that Jenne Gilbert, Irving Lorge, Harvey Lehman, George Lawton, and Martin Reymert
were also in attendance. The minutes went on to say the purpose of the proposed new Division
was: "to further the study of psychological development and change through the adult years and
old age, to discover and foster the use of means for dealing with such changes . . . and to
disseminate knowledge on these matters. A number of titles for the Division were suggested."
The name chosen for Division 20 at that time was the Division on Maturity and Old Age. Eight
committees were established and staffed. In addition to the necessary "housekeeping"
committees, there was a Research Committee, and committees on Courses in Adult Life, on
Problems of the Adult Worker, on Relation with the Division of Education, and on Cooperation
with Other Fields. Either these committees did superbly well, or did practically nothing, for they
were all reappointed in their entireties each of the next two years.
In 1947, the APA Convention was held in Detroit. Two hundred of the 2000 registrants
were on the program. Pressey called the first Presidential Address, in 1947, "The Division on
Maturity and Old Age: Its History and Potential Service." He felt that one of its main thrusts
should be service, to answer very specific questions such as whether retirement should be
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all-at-once or tapered, as an example. May we not, he asked, have a new nature-nurture
controversy regarding the decline of the later years? In addition to this presidential address,
Division 20's first program consisted of two symposia. One was entitled "Methodological
Problems in Research in Maturity and Old Age"; according to its abstract, the participants, Miles,
Jones, Conrad, Shock, and Lorge, would identify the main problems encountered, and discuss
solutions which, in their experience "have proved most helpful." The second symposium was on
"Achievement and Productivity in Maturity and Old Age," chaired by George Lawton, with
Charlotte Buhler, Harvey C. Lehman, Reign Bittner, H.H. Remmers, and S.L. Pressey as
participants.
The Division had the first of its many annual banquets that year. In the early days of
Division 20, it was customary to award a free banquet ticket to the youngest member present.
This came about in the following way: Treasurer Conrad discovered that the Division had a
surplus of $3.00, that, if not spent before the end of the annual meeting, would revert to the APA,
which, in principle, annoyed him. When he reported this calamitous fact to Nathan Shock,
Shock suggested that the $3.00 be used to buy the banquet ticket of the oldest member of the
Division. On reflection, they decided that the oldest member, whoever "he" might be, might be
embarrassed, so, grinning, they decided that it be used to buy the banquet ticket of the youngest
member -- and so Jim Birren was the Division's guest that evening.
Because the annual program was then published in the American Psychologist, it is also
possible to look at what else psychologists thought was important in 1947. A table showed that
in 1944 the median salary for all male psychologists was $3910, for females, $2850. There was
also the notice that the Committee on Social Adjustment in Old Age of the Social Science
Research Council was preparing an information bulletin containing a brief description of
research projects in aging, both those under way and those contemplated. Persons conducting
research in this area were asked to send a description of their project.
In 1948 we now had an official roster of members: the count was 136. The second
scientific program of Division 20 was this year in Boston. We had three symposia, one of which
was titled "Current Research Programs in the Psychology of Aging." The other two were jointly
sponsored with the Conference on Aging of the American Academy of Arts and Sciences. There
were also two papers sessions; the very first Division 20 paper was presented by someone not yet
a Division member, Robert J. Havighurst (he joined the following year). The first experimental
paper was "The Relation of Dark Adaptation to Age." Perhaps surprisingly, this topic turned out
to be of some interest to the public. At the end of the session, the Back Bay equivalent to
Pasadena's Little Old Lady in Tennis Shoes toddled up to the speaker and said, more or less in
these words, "I'm so glad you talked about eye sight. I've had two cataract operation," and then
she pulled off her dark glasses, leaving the young author, Jim Birren, completely speechless.
That evening was the second Division 20 banquet, but none of the participants was at all
sure they were in the right place, since the tickets were printed "Division on Maternity and Old
Age." Quick on his feet, President Miles made everything quite legitimate, however, by
autographing the tickets "W.R. Miles, Chief Obstetrician." The youngest person present would
not be a member for three more years, but she certainly made her mark on Division 20: Lissy
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Feingold would receive the Distinguished Contribution Award in 1985 as Lissy Feingold Jarvik.
The next APA meeting in 1949 was in Denver. Conrad's Presidential Address was "The
Speed Factor in Mental Tests." The Division had two paper sessions and two symposia. We
heard for the first time future Division President Joseph Britton. At the Division's Business
Meeting, Shock's Research Committee report included the statement that "by far the greatest
proportion of research activity is concentrated in the areas of attitude and personal adjustment.
One of the biggest challenges before us is to answer quantitatively the question: 'What can older
people do?' " Almost 50 years later, one might argue that that question is still setting the research
agenda.
Of course, the problem when founding a new area of psychology is that virtually no one
starts out there. In these early days of the Division, there was a certain degree of pride associated
with watching APA members "catching" the excitement. At the APA Business Meeting that
year, Betty Birren was sitting with Lewis Terman. When one of the new APA officers was
announced, Terman turned to Birren, beamed happily and said, "He's one of ours!".
In 1950 APA had a last fling on a college campus, meeting at Penn State. The Division
had two symposia, one co-sponsored with Division 7 on "Needed Research in Maturity and Old
Age: Suggestions from Child Development Studies" chaired by John Anderson. One of the
participants was Robert Kleemeier. There were also three paper sessions, in one of which we
first met Jack Botwinick. Another future Division 20 President, Herman Feifel, also first
presented here. The Division's budget must have been quite healthy because, at the Business
Meeting, the Division voted to pay for the banquet ticket for visiting English scholar, Alan
Welford.
The 1951 meeting was in Chicago. Betty Birren was acting secretary that year. One of
our two symposia was co-sponsored with Division 14. William Owens presented his 50-year
follow-up study on intelligence on World War I Army recruits. There were also four paper
sessions. One of the Division's longest established traditions began at that meeting. The Birrens
were relaxing at a convenient informal-type table when President Kuhlen walked by on his way
to the Banquet. The Birrens invited him to join them, and ordered, to celebrate the occasion, one
double Old Granddad. For than ten years, this tradition was the Birren-Kuhlen contribution to
the well-being of each president just before the banquet, or late, luncheon.
The Gerontological Society met in conjunction with the APA in Washington in 1952, so
all of Division 20's activities were held jointly. At this meeting, Harold Jones argued for the
establishment of a "National Institute on the Problems of Aging." We heard for the first time
future Division Presidents Donahue, Obrist , and Coppinger. And indeed there was a banquet, a
very long banquet, since then were four Presidential Addresses, on various aspects of aging. Our
winter Newsletter pointed out that we did not give a free banquet ticket that year because of the
joint meeting but added "we look forward to the resumption of the pleasant custom to encourage
youth in aging."
At the 1953 meeting we had three symposia and three paper sessions. In his address,
Nathan Shock considered "practical" issues of maturity and old age. It was in 1954, when APA
met in New York, that a new dimension was added to Division 20 meetings . The President and
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Secretary-Treasurer decided to co-host a social hour before the banquet. A February 1955 letter
to President Lorge says "Your share of expenses for the pre-banquet party was $6.95 which is
half the cost of liquor, ice, ginger ale, glasses, etc. This I believe, is a reasonable sum, and
people liked the reception very much."
1955 found APA in San Francisco. Division 20 had two paper sessions and two
symposia, one of which was jointly sponsored with the Western Gerontological Society, and the
other a presentation by Bernice Neugarten. A paper on age changes in primary mental abilities
introduced us to graduate student Warner Schaie. In 1956 we were allotted eleven hours of
program time, all of which were scheduled on the same day. There were two symposia and three
paper sessions.
Now 40 years later, Division 20 celebrates its 50th anniversary in Toronto with 1600
members on its roster (about 10 times as many as the original roster in 1948). In the interim, we
have changed our name (to Division of Adult Development and Aging in 1970). During this
time, we have taken on several significant publishing projects, e.g., a regular newsletter begun in
1973. In Vol I, Num 1 (which was actually published twenty and a half years after the first Vol
1!) was published a letter from Sidney Pressey, wondering whether the Division might urge the
development of a package of tests specifically to appraise the abilities of maturity and old age.
He added "At 84, I find being old quite different than I had expected."
Many of our publications have been geared toward strengthening education in adult
development and aging. The 1975 Education Committee report stated that "Curriculum
development is needed: Should it focus on the subject of aging of life-span development, or
both? . . . What about developing a clinical aging specialty?" The 1976 Education Committee,
chaired by Martha Storandt, compiled the information for the booklet Graduate Education in
Adult Development and Aging, which was published by APA. It has been revised at least twice,
by Whitbourne in 1979 and by Willis and Reid in 1990. There have also been several important
volumes published through Division 20, e.g., Poon's (1980) Aging in the 1980's, and Storandt
and VandenBos' (1989) "The adult years: Continuity and change." APA Publications Board
began a new journal devoted exclusively to adult development and aging; Psychology and Aging
premiered in 1986.
On our Fiftieth Anniversary, our APA program was rich in program hours, including
many more symposia and poster sessions than the founders of Division 20 could have ever
imagined. We still hold onto some of the best of our early traditions, like the social hour and the
banquet ... but whatever happened to the free ticket for the youngest member of the Division??
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Division 20
Officers and Distinguished Contribution Award Winners
Year
1946-47
1947-48
1948-49
1949-50
1950-51
1951-52
1952-53
1953-54
1954-55
1955-56
1956-57
1957-58
1958-59
1959-60
1960-61
1961-62
1962-63
1963-64
1964-65
1965-66
1966-67
1967-68
1968-69
1969-70
1970-71
1971-72
1972-73
1973-74
1974-75
1975-76
1976-77
1977-78
1978-79
1979-80
1980-81
1981-82
1982-83
1983-84
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President
Sidney L. Pressey
Walter R. Miles
Herbert S. Conrad
George Lawton
Raymond G.
Kuhlen
Harold E. Jones
Nathan W. Shock
Irving Lorge
Oscar J. Kaplan
John E. Anderson
James E. Birren
Nancy Bayley
Ross A. McFarland
Robert J.
Havighurst
Robert W.
Kleemeier
Ward C. Halstead
Ivan M. Mensh
Jack Botwinick
Wilma T. Donahue
Walter D. Obrist
Neil W. Coppinger
Marion E. Bunch
Joseph H. Britton
Carl Eisdorfer
M. Powell Lawton
Leonard E.
Gottesman
Lissy F. Jarvik
K. Warner Schaie
Herman Feifel
David Arenberg
Paul B. Baltes
Robert Kastenbaum
James L. Fozard
Martha Storandt
Betty A. Birren
Irene M. Hulicka
John R. Nesselroade
Leonard W. Poon

Secretary

Treasurer
Herbert S. Conrad

Award Winner

Raymond G. Kuhlen

Morton A. Seidenfeld

James E. Birren

Robert W. Kleemeier

Jack Botwinick

Walter D. Obrist

Lissy F. Jarvik

Leonard E. Gottesman

Robert Kastenbaum

Lillian E. Troll

Betty A. Birren

Susan K. Whitbourne

Ilene C. Siegler
Ilene C. Siegler
Diana Woodruff-Pak

Sidney L. Pressey
James E. Birren
Jack Botwinick
Bernice Neugarten
M. Powell Lawton
K. Warner Schaie
James L. Fozard
(none given)

Year
1984-85
1985-86
1986-87
1987-88
1988-89
1989-90
1990-91
1991-92
1992-93
1993-94
1994-95
1995-96
1996-97
1997-98
1998-99
1999-00
2000-01
2001-02
2002-03
2003-04
2004-05
2005-06
2006-07

President
Ilene C. Siegler
Paul T. Costa
Lillian E. Troll
Donald H. Kausler
David Chiriboga
Diana WoodruffPak
Anderson Smith
Denise Park
Michael Smyer
Sherry Willis
Steven Zarit
Susan K.
Whitbourne
John C. Cavanaugh
Joan T. Erber
Timothy A.
Salthouse
Toni A. Antonucci
Roger A. Dixon

Secretary
Ilene G. Wittels

Susan K. Whitbourne
Frances Wilcox
Joan T. Erber

Leah L. Light
John C. Cavanaugh
Ronald P. Abeles
Cameron J. Camp

Karen A. Hooker
M. A. Parris Stephens

Bob G. Knight
Elizabeth A. L. StineMorrow

2010-11
2011-12

Ronald P. Abeles
Harvey L. Sterns
Bob G. Knight
Leah L. Light
Neil Charness
Elizabeth A. L.
Stine-Morrow
Christopher Hertzog
Elizabeth Zelinski
Peter A.
Lichtenberg
Cameron Camp
Carolyn Aldwin

2012-13
2013-14
2014-15
2015-16
2016-17
2017-18
2018-19
2019-20
2020-21
2021-22

Patricia Parmelee
William Haley
Sara Cjaza
Lisa Soederberg Miller
Harvey Sterns
Manfred Diehl
Joseph E. Gaugler
Joann Montepare
Michael Marsiske
Jennifer A. Margrett
Lisa M Brown
Courtney Polenick
Joanne Montepare

2007-08
2008-09
2009-10
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Treasurer

Award Winner
Lissy F. Jarvik
Robert J. Havighurst
Marjorie Fiske
Martha Storandt
Lillian E. Troll
Paul B. Baltes
Fergus I. M. Craik
Oscar Kaplan
Paul T. Costa
John R. Nesselroade
Timothy A. Salthouse
Irene M. Hulicka
Anderson D. Smith
Donald H. Kausler
David Arenberg
(none given)
Gisela Labouvie-Vief

Scott Hofer

Denise C. Park
Margie E. Lachman
David Madden
Margaret Gatz
Ellen Langer
Leah Light

Keith Whitfield

David Hultsch
Sherry L. Willis
Art Wingfield

Jane M. Berry
George W. Rebok
Joan McDowd

Cynthia Berg

Christopher Hertzog
Suzanne Corkin

Lisa Soederberg
Miller
Joseph Gaugler

Karen Kopera-Frye
Joe Gaugler
Grace Caskie

Roger A. Dixon
Jutta Heckhausen
Richard Schulz
Thomas Hess
Carol Ryff
Karen Rook
Becca Levy
Jacqui Smith
To be named
To be named

Division 20
Award Winners
Based on available records

2020
Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging

Jacqui Smith
Sarah Qualls

Not awarded

Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Undergraduate Award

Abbey Hamlin

Dissertation Award

Meng Huo

Graduate Research Award

A. Zarina Kraal

Postdoctoral Award

Not awarded

2019
Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Graduate Student Award
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Eric Kim
Emma Weizenbaum

Becca Levy
Cameron Camp

Patricia Parmelee
Nancy Sin
Not awarded
Meghan McDarby & Aura Ankita
Mishra

Postdoctoral Award

2018
Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging

Neika Sharifian

Karen Rook
Larry W. Thompson & Delores
Gallagher Thompson
Elizabeth A. L. Stine-Morrow,
University of Illinois UrbanaChampaign

Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research

Bonnie M. Scott, University of Florida
(mentor: Dawn Bowers)

Dissertation Research Award

Nadia Brashier

Graduate Student Award

Yijun Kim

Postdoctoral Award

Jennifer Bellingtier

2017
Baltes Distinguished Research Achievement
Award

Carol Ryff, University of Wisconsin
Madison

Gloria Luong

John Santos Distinguished Program
Development in Clinical Gerontology Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging

Victor Molinari

Springer Early Career Achievement Award in
Research on Adult Development and Aging
Dissertation Research Award

Frank Infurna

2016
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Peter Lichtenberg

George Rebok, Johns Hopkins
University

Jennifer Bellingtier Nicole DePasquale

Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Dissertation Research Award

Thomas Hess, North Carolina State
Neil Charness, Florida State
University
Alice Cronin-Golomb
Ruchika Shaurya Prakash
Olivier Barthelemy
Yin Liu, Penn State (mentor: Steven H.
Zarit)

Division 20 Travel Awards
Division 20 Student Poster Award

2015
Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research

Matthew McCurdy, “Generation
Constraints Influence the Generation
Effect for Younger but Not Older
Adults” (mentor: Dr. Eric Leshikar).

Richard Shulz
Sara Czaja, University of
Miami
Denise Park
Laura Zahodne, Columbia University
Baochan Tran, MA, Widener University
(Faculty Sponsor: Kenneth Goldberg,
PsyD)

Dissertation Research Award
Division 20 Travel Awards

2014
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Jennifer A. Bellingtier, MA, North
Carolina State University (Faculty
Sponsor: Shevaun D. Neupert, PhD)

Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Division 20 Travel Awards

2013
Baltes Distinguished Research Achievement
Award
John Santos Distinguished Program
Development in Clinical Gerontology Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging

Jutta Heckhausen, PhD (UC Irvine)
Robin Lea West, PhD,
University of Florida
Lisa Hollis-Sawyer
Walter R. Boot, PhD, Florida State
University
Andrea M. Weinstein , University of
Pittsburgh, Dept. of Psychology,
Advisor: Dr. Kirk Erickson
Carla Strickland-Hughes , University of
Florida, Department of Psychology,
“Visual attention and aging: Effects of
feedback on face-name memory”,
Advisors: Drs. Robin West and Natalie
Ebner

Roger A. Dixon, Univ. Alberta
Forrest Scogin, Univ of Alabama
Richard Schulz, University of
Pittsburgh
Jacqui Smith, Univ. of Michigan

Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Division 20 Dissertation Research

Allison Bielak

Division 20 Travel Awards

Amy Houston
Colin Mahoney
Melissa Shreve

2012
Baltes Distinguished Research Achievement
Award
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Deepti Putcha
Igor Grossmann

Suzanne Corkin, MIT

APA Division 20 Mentorship Award in Aging
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Division 20 Dissertation Research
Division 20 Completed Research at the Postdoctoral Level
Division 20 Completed Research at the
Graduate Level
Division 20 Completed Research at the
Undergraduate Level
2011
Baltes Distinguished Research Achievement
Award
John Santos Distinguished Program
Development in Clinical Gerontology Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
APA Division 20 Mentorship Award in Aging
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Student Poster Award
Division 20 Dissertation Research
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Manfred Diehl, Colorado State
University
Christiane Hoppmann, University of
British Columbia
Jenna Dietz, University of Florida
(Mentor: Dawn Bowers)
Emily Sharp, University of Southern
California (Sponsor: Margie Gatz)
Michael Scullin, Washington University
(Mentor: Mark McDaniel)
Rachel Hemphill, Kent State University
(advisor: Mary Ann Parris Stephens)
Megan Mann, University of Michigan

Christopher Hertzog, Georgia Institute
of Techology
Peter A. Lichtenberg, Wayne State
University
Joseph Gaugler, University of
Minnesota
Susan Bluck, University of Florida
Alan Castel, UCLA
Justin Centi, Boston University
(Mentor: Alice Cronin-Golomb)
Kaoru Nashiro, University of Southern
California (Mara Mather, Sponsor)
Christine Gould, West Virginia
University (Sponsor: Barry Edelstein)

Division 20 Completed Research at the Postdoctoral Level
Division 20 Completed Research at the
Graduate Level
Division 20 Completed Research at the
Undergraduate Level
2010
Baltes Distinguished Research Achievement
Award
John Santos Distinguished Program
Development in Clinical Gerontology Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Master
Mentor Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Student Poster Award
Retirement Research Foundation Doctoral
Dissertation Award in the Psychology of
Aging

Jill Shelton, Washington University
(Mentor: Mark McDaniel)
Michael Scullin, Washington University
(Mentor: Mark McDaniel)
Nadia Brashier, Davidson College
(Mentor: Kristi Multhaup, Ph.D.)

Art Wingfield, Brandeis University
Debbie DiGilio, APA/CONA &
National Coalition on Mental Health and
Aging
Jiska Cohen- Mansfield, George
Washington University
Laura Carstensen, Stanford University
Denis Gerstorf, Pennsylvania State
University
Laura Zahodne, University of Florida
(Dawn Bowers, Sponsor)
Kaoru Nashiro, University of Southern
California (Mara Mather, Sponsor)
Greg Samanez- Larkin, Stanford
University (Laura Carstensen, Sponsor)

2009
Baltes Distinguished Research Achievement
Award
John Santos Distinguished Program
Development in Clinical Gerontology Award

Sherry L. Willis, Ph.D.; Pennsylvania
State University
John Santos, Ph.D., Retirement
Research Foundation

M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Master
Mentor Award

Antonette Zeiss, Ph.D., Veteran Affairs
Office of Mental Health Gerontology
Services & Palo Alto VA Healthcare
William E. Haley, Ph.D.University of
South Florida
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The Retirement Research Foundation Mentor
Award

Patricia Reuter-Lorenz, Ph.D.,
University of Michigan

Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research

Elizabeth Kensinger, Ph.D. Boston
College
Amanda Hemmesch, M.A., Brandeis
University

Retirement Research Foundation Doctoral
Dissertation Award in the Psychology of
Aging
Retirement Research Foundation Completed
Postgraduate Research Award

Allison Bielak, Ph.D., University of
Victoria (Sponsor: David Hultsch,
Ph.D.)
Julie Bugg, Ph.D.,Washington
University, St. Louis (Sponsor: Denise
Head, Ph.D.)

Retirement Research Foundation Completed
Doctoral Research Award

Joe Dzierzewski, M.S. University of
Florida (Sponsor: Christine McCrae,
Ph.D.)

Retirement Research Foundation Proposed
Doctoral Research Award

Xuefei Gao, M.S., University of Illinois
Urbana-Champaign (Sponsor: Elizabeth
Stine-Morrow, Ph.D.

Retirement Research Foundation Completed
Masters Research Award

Erin C. Hastings, M.A., M.Ed.,
University of Florida (Sponsor: Robin
West, Ph.D.)

Retirement Research Foundation Proposed
Masters Research Award

Tonya Elliott, B.A., North Carolina
State University (Sponsor: Tom Hess,
Ph.D.)

Retirement Research Foundation
Undergraduate Research Award

Crystal Kellenberger, B.A., University
of California at Irvine (Sponsor: Susan
Turk Charles, Ph.D.)

Student Poster Award

Renee Pepin, MA, University of
Colorado at Colorado Springs (Sponsor:
Daniel L. Segal, Ph.D.)
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2008
Baltes Distinguished Research Achievement
Award
John Santos Distinguished Program
Development in Clinical Gerontology Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
The Walter G. McMillen Memorial Award for
Parkinson’s Disease Research
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Proposed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
Retirement Research Foundation Proposed
Undergraduate Research Award
Student Poster Award

2007
Baltes Distinguished Research Achievement
Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
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Dr. David F. Hultsch, University of
Victoria
John Santos, Ph.D., Retirement
Research Foundation
Dr. Forrest Scogin, University of
Alabama
Dr. Helene Fung, Chinese University of
Hong Kong
Dr. Anthony D. Ong, Cornell University
Ms. Ania E. Mikos, University of
Florida
Christina Röcke , Ph.D., Brandeis
University and University of Zurich
Julie M. Bugg, Ph.D., Washington
University
Uraina Clark, Ph.D., Boston University
Kristin J. August, B.S., University of
California, Irvine
Elliot M. Tucker-Drob, MA, University
of Virginia
Gloria Luong, BA, University of
California, Irvine
Sarah E. Ainsworth, BA, University of
Florida
Kelly G. Giles, BA expected in 2009,
Davidson College
Matthew C. Shake, M.S., University of
Illinois-Urbana/Champaign

Leah L. Light, PhD
Bob Knight, PhD

Developmental Health Award
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
Retirement Research Foundation Doctoral
Dissertation Award in the Psychology of
Aging
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Proposed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
Student Poster Award

2006
Distinguished Research Achievement Award
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
Margret M. Baltes Doctoral Dissertation
Award in the Psychology of Aging
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Proposed
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Ilene Siegler, PhD
Cynthia Berg, PhD
Lise Abrams, PhD
Cindy Lustig, PhD
Karen Rodrigue, PhD

Atsunobu Suzuki, PhD (Sponsor:
Denise Park, PhD)
Cory Bolkan, PhD (Sponsor: Ed
Chaney, PhD)
Chiung-ju Liu, PhD (Sponsor: Susan
Kemper, PhD)
Dannii Yeung, MPhil (Sponsor: Helene
Fung, PhD)
Brooke Schneider, MA (Sponsor: Peter
A. Lichtenberg)
Tara Licciardello, BA
Ying-Kit Kim, BSS, (Sponsor: SheungTak Cheng, PhD)
Jennifer Lodi-Smith, M.A. (Sponsor:
Brent Roberts, Ph.D.)

Ellen Langer, PhD
David Hultsch, PhD
Wendy Rogers, PhD & Robin West,
PhD
Derek Isaacowitz, PhD
Jochen Ziegelmann, PhD
David McCabe, PhD
Christie Chung

Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Proposed
Undergraduate Research Award
2005
Distinguished Research Achievement Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
Margret M. Baltes Doctoral Dissertation
Award in the Psychology of Aging
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Proposed
Postgraduate Research Award

Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award
Retirement Research Foundation Completed
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Cory Bolkan
Matthew Shake
Paul Cernin,
Joe Dzierzewski
Melissa Wright

Margaret Gatz, University of Southern
California
Louis Burgio, University of Alabama

Marcia Johnson, Yale University
Fredda Blanchard-Fields, Georgia
Institute of Technology
Mara Mather, University of California,
Santa Cruz
Colleen M. Parks, Ph. D., Georgia
Institute of Technology (Sponsor:
Anderson D. Smith)
Julia Spaniol, Ph.D., Duke University
(Sponsor: David Madden, Ph.D.)
Kristen Kennedy, M. S., Wayne State
University (Sponsor: Naftali Raz, Ph.D.)
and Alissa Dark-Freudeman, M.S.,
University of Florida (Sponsor: Robin
Lea West, Ph.D.)
Karen M. Rodrigue, M. S., Wayne State
University (Sponsor: Naftali Raz, Ph.D.)
Sarah Weatherbee, North Carolina State
University (Sponsor: Jason Allaire,
Ph.D.)
Amanda Schafer, M. A., Wayne State

Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
Student Poster Award

2004
Distinguished Research Achievement Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
Margret M. Baltes Doctoral Dissertation
Award in the Psychology of Aging
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Proposed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
Student Poster Award

2003
Distinguished Research Achievement Award
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University (Sponsor: Peter Lichtenberg,
Ph.D.)
Clare C. Mitchell, The College of
Wooster (Sponsor: Claudia Thompson)
Vanessa B. Robinson, University of
Florida (Sponsor: Lise Abrams, Ph. D.)
Ellen M. Hogan, M. A., Washington
University at St. Louis (Sponsor: Martha
Storandt)

David J. Madden, Duke University
Harvey Sterns, The University of Akron

Susan Kemper, University of Kansas
Deborah Burke, Pomona College
Lynn Martire, University of Pittsburgh
Stuart MacDonald, Karolinska Institute,
Stockholm
Shevaun Neupert, Brandeis Univ.
(Margie Lachman, Mentor)
Elizabeth Hunter, Univ. of Kentucky
(Graham Rowles, Mentor)
Angela Gutchess, Univ. of Michigan
(Denise Park, Mentor)
Karen Siedliecki, Univ. of Virginia
(Timothy Salthouse, Mentor)
Jacqueline Baron, Univ. of Florida
(Susan Bluck, Mentor)
Marci Smith, Univ. of Richmond (Jane
Berry, Mentor)
Kristen D. Ward, Dept of Mental
Health, Children’s Hospital of Louisiana

Margie Lachman, Brandeis University

Developmental Health Award: Richard
Schulz, University of Pittsburgh (award cosponsored with Division 38, Health
Psychology)
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
Margret M. Baltes Doctoral Dissertation
Award in the Psychology of Aging
Retirement Research Foundation Completed
Postgraduate or Doctoral Research Award
Retirement Research Foundation Proposed
Postgraduate or Doctoral Research Research
Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
Retirement Research Foundation Proposed
Undergraduate Research Award

Richard Schulz, University of Pittsburgh
(award co-sponsored with Division 38,
Health Psychology)
Michael (Mick) Smyer, Boston College

Susan Krauss Whitbourne, University of
Massachusetts, Amherst
Chandra Mehrotra, College of St.
Scholastica
Joseph Gaugler, University of Kentucky
Quinn Kennedy, Stanford University
(Laura Carstensen, Mentor)
Patrick Davidson, University of Arizona
(Elizabeth Glisky, Mentor)
Jonathan Peelle, Brandeis University
(Art Wingfield, Mentor)
Elizabeth Hay, Pennsylvania State
University (Karen Fingerman, Mentor)
Abby Heckman, Georgia Tech (Fredda
Blanchard-Fields, Mentor)
Sara Moorman, Pennsylvania State
University (Karen Fingerman, Mentor)
Marci Smith, University of Richmond
(Jane Berry, Mentor)

2002
Distinguished Research Achievement Award
M. Powell Lawton Retirement Research Fund
Distinguished Contribution Award for
Applied Gerontology
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
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Denise Park, University of Michigan
M. Powell Lawton Distinguished Steven
H. Zarit, Pennsylvania State University
Toni Antonucci, University of Michigan
William E. Haley, University of South
Florida
Susan Bluck, University of Florida

Research on Adult Development and Aging
Margret M. Baltes Doctoral Dissertation
Award in the Psychology of Aging
Retirement Research Foundation Proposed
Postgraduate or Doctoral Research Research
Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Student Poster Award

2001
Distinguished Research Achievement Award
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging
Margret M. Baltes Doctoral Dissertation
Award in the Psychology of Aging
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award
Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
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Nina Knoll, Ph.D., Frei Universitat,
Berlin (Mentor: Rolf Schwarzer)
Karin J. M. McCoy University of
Florida (Mentor: Michael Marsiske)
Lisa Delano-Wood Michigan State:
Lansing (Mentor: Norman Abeles)
Kelly L. Snyder West Virginia
University (Mentor: JoNell Strough)
Denis Gestorf Max Planck Institute for
Human Development (Mentor: Jacqui
Smith)

Gisela Labouvie-Vief
John R. Nesselroade
Iseli Krauss
Rebecca Levy
Mara Mather, Ph.D. Princeton
University
Christopher Brady, Ph.D. (Mentor:
William Milberg, Ph.D.)
Cecile A. Marczinski, Ph.D. McMaster
University (Mentor: Bruce Milliken,
Ph.D.)
Katherine White, M.S., University of
Florida, Gainesville (Mentor: Lise
Abrams, Ph.D.)
Tara L. Victor, M.A. Michigan State
University (Mentor: Norm Abeles,
Ph.D.)
Joshua R. Bringle, B.A. University of
Massachusetts, Amherst (Mentor: Susan
Whitborne)
Adam Sanborn, B.A. University of New
Hampshire (Mentor: Liz Stine-Morrow)

2000
Retirement Research Foundation Proposed
Postgraduate Research Award
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award

Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award

1999
Distinguished Research Achievement Award
The Retirement Research Foundation Master
Mentor Award
The Retirement Research Foundation Mentor
Award
Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award

Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
22

Jennifer Margrett, (Sponsor: Sherry
Willis at Penn State University)
Jungmeen Kim, (Sponsor: John
Nesselroade at the U. of Virginia)
Lisa Belliston, (Sponsor: Adam Davey
at the University of Georgia)
Celinda Reese (Sponsor: Katie Cherry at
Louisiana State University) & Deborah
Little (Sponsor: Art Wingfield at
Brandeis)
Susan Brigman, (Sponsor: Katie Cherry
at Louisiana State University)
Danielle Gagne (Sponsor: Liz StineMorrow at the University of New
Hampshire)
Peter Bruss (Sponsor: David Mitchell, at
Loyola University in Chicago)

David Arenberg
Margaret Gatz, University of Southern
California
Mary Ann Parris Stephens, Kent State
University
Laura K. Nisco (sponsored by Liz
Midlarsky at Columbia University)
Elizabeth J. Meinz (worked with Tim
Salthouse at Georgia Tech)
Toni L. Bisconti (working with Cindy
Bergeman at Notre Dame) & Sara A.
Leitsch (supervised by Steve Zarit at
Penn State University) & Kristen J.
Prentice (sponsored by Art Wingfield at
Brandeis)
McArthur Hafen, Jr. (sponsored by
Sylvia Sorenson, University of Utah)
Regan H. Campbell (supervised by

Masters Research Award
Retirement Research Foundation Completed
Undergraduate Research Award
Retirement Research Foundation Proposed
Undergraduate Research Award
Retirement Research Foundation Proposed
High School Award

Wendy Rogers at Georgia Tech)
Elizabeth Stover (mentored by Tom
Hess, North Carolina State University)
Kim Ramos, (sponsored by Lisa Jenkins
at the University of North Carolina at
Wilmington)
Nanc y Bluthardt, Bullis School,
Potomac, Maryland.

1998
Distinguished Research Achievement Award

Donald Kausler

1997
Distinguished Research Achievement Award
Springer Early Career Achievement Award in
Research on Adult Development and Aging

Anderson Smith
Michael Marsiske, Wayne State
University

1996
Distinguished Research Achievement Award
Retirement Research Foundation Completed
Postgraduate Research Award

Retirement Research Foundation Completed
Postgraduate Research Award
Retirement Research Foundation Completed
Doctoral Research Award
Retirement Research Foundation Proposed
Doctoral Research Award

Retirement Research Foundation Completed
Masters Research Award
Retirement Research Foundation Proposed
Masters Research Award
Retirement Research Foundation Proposed
Undergraduate Research Award
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Irene M. Hulicka
Lisa Jenkins (Washington University;
Sponsors: S. Hale and J. Myerson) &
Mary C. Newman (University of
Arizona; Sponsor: A. W. Kaszniak)
Paul Verhaeghen (University of Leuven;
Sponsor: A. Marcoen)
Jamila Bookwala (University of
Pittsburgh; Sponsor: R. Schulz)
Lisa E. Norris (Louisiana State
University; Sponsor: K. Cherry) &
Miriam E. Harthill (University of
California at Riverside; Sponsor: M. R.
DiMatteo)
Karen Kemtes (University of Kansas;
Sponsor: S. Kemper)
Roxanne Thorn (University of Florida,
Sponsor: R. West) & Patricia P. Vignola
(Barry University; Sponsor: C. Starratt)
Bridget Redman (Allegeny College;
Sponsor: L. McGuire)

1995
Distinguished Research Achievement Award

Timothy A. Salthouse

1994
Distinguished Research Achievement Award

John R. Nesselroade

1993
Distinguished Research Achievement Award

Paul T. Costa

1992
Distinguished Research Achievement Award

Oscar Kaplan

1991
Distinguished Research Achievement Award

Fergus I. M. Craik

1990
Distinguished Research Achievement Award

Paul B. Baltes

1989
Distinguished Research Achievement Award

Lillian E. Troll

1988
Distinguished Research Achievement Award

Martha Storandt

1987
Distinguished Research Achievement Award

Marjorie Fiske

1986
Distinguished Research Achievement Award
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Robert J. Havighurst

1985
Distinguished Research Achievement Award

Lissy F. Jarvik

1984
Distinguished Research Achievement Award

(none given)

1983
Distinguished Research Achievement Award

James L. Fozard

1982
Distinguished Research Achievement Award

K. Warner Schaie

1981
Distinguished Research Achievement Award

M. Powell Lawton

1980
Distinguished Research Achievement Award

Bernice Neugarten

1979
Distinguished Research Achievement Award

Jack Botwinick

1978
Distinguished Research Achievement Award

James E. Birren

1977
Distinguished Research Achievement Award

25

Sidney L. Pressey

DIVISION 20 DISTINGUISHED CONTRIBUTION
AWARD
Originally Compiled by Lisa Soederberg (Updates since 2001 by Michael Marsiske)
The notion of recognizing contributions to the field of adult development and aging was
that of David Arenberg, Division 20 President in 1976. Often these awards are given for research
achievements that futher our understanding of development in the adult years, but this award has
also been used to acknowledge contributions to education and service that have helped to
disseminate knowledge more broadly to the psychological community. Awards are based on
nomination by colleagues, with the final decision made by the Distinguished Awards Committee,
consisting of the President, Past President, and President-Elect.
Listed below are short biographical comments and selected publications of many of the
esteemed Division 20 members who have been honored with this award; our sketch of their
contributions is brief -- and necessarily incomplete.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Sidney Leavitt Pressey (1977)
Pressey's contribution to the field of psychology were diverse, in the domains of
psychometrics (he developed several "objective, empirically validated, and easily administered
tests of intelligence and personality"), abnormal psychology (a textbook), and educational
psychology (he invented the teaching machine; exhibited at APA in 1925 (well ahead of the
programmed instruction flurry of the 1960s), his
prototype machines are now on display in the Smithsonian).
His contributions to the psychology of aging helped to shape the modern field. He was
the first psychologist to write a developmental text book covering "the adult and older years"
(Life: A psychological survey, 1939). Most notable in the present context, he was the founder of
Division 20.
Pressey, Sidney L. (1973). Age counseling: Crises, services, potentials.
Journal of Counseling Psychology, 1973, 20, 356-360.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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James Emmet Birren (1978)

Birren's research on neurological, sensory, perceptual, and cognitive functions in aging is
arguably the beginning of modern experimental aging research. Not only establishing a strong
data base documenting age-related changes in these diverse domains, this work has also acted as
a catalyst and model for subsequent research. By focusing on the physiological correlates of age
underlying declines in speed and accuracy, he has framed the research problem in a way that is
still still stimulating research. His roles as an organizer in the field are too numerous to cite (e.g.,
Chief of the Section on Aging of NIMH, organizer of the Handbook of the Psychology of Aging,
Editor-in-Chief of Journal of Gerontology, President of the Gerontological Society).
Abrahams, Joel P.; Birren, James E. (1973). Reaction time as a function of age and behavioral predisposition to
coronary heart disease. Journal of Gerontology, 28, 471-478.
Birren, James E.;, Cunningham, Walter R., Yamamoto, Koichi (1983). Psychology of adult development and aging.
Annual Review of Psychology, 34, 543-575.
Birren, James E.; Fisher, Laurel M. (1995). Aging and speed of behavior: Possible consequences for psychological
functioning. Annual Review of Psychology, 46, 329-353.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

28

Jack Botwinick (1979)
Jack is a very modest man, and this applies to the way in which he has made his
contributions to the field of cognitive aging. He went about his work in a quiet yet tenacious
manner, and was steadily productive. His main contributions were in the field of memory and
intelligence; the book he coauthored with Martha Storandt in 1974, Memory, related functions,
and age, has been widely cited as one of the most careful series of studies documenting age
declines in memory, and the factors that influence decline (e.g., speed, health, etc.). Before
mediation models (e.g., path analysis, SEM, and hierarchical regression) became all the rage in
our field, Jack carefully conducted simple analyses of covariance with age as the IV and WMS or
WAIS subtests as the DVs, and any number of variables serving as the covariate. The
conclusions from his work were typically consistent: 'cognition' declines with age, other variables
affect the relationship but do not explain it away.
His earlier work with Birren and Brinley (late 50s, early 60s) focused specifically on
reaction time and behavioral slowing. These studies were significant in establishing the nature of
the relationship between age and speed of processing, from a descriptive viewpoint. Remember
that in the 50s when the field was in its infancy, it was de rigueur to simply document the age
differences between "young" and "old" adults on a variety of psychometric batteries. (The
"processes" and "mechanisms" by which these differences occur are OUR legacy!) Jack was one
of the original movers and shakers in those days. When the field began to take on a "life span"
perspective, and began incorporating longitudinal research designs, Jack was receptive yet
skeptical of these developments, and always a strong critic of longitudinal methods as THE
preferred method over cross-sectional methods. (He steadfastly pointed out the inherent and
applied limitations of longitudinal methods -- 'you can't deconfound the undeconfoundable').
" ---Contributed by Jane Berry

Botwinick, Jack; Storandt, Martha (1973). Age differences in reaction time as a function of experience, stimulus
intensity, and preparatory interval. Journal of Genetic Psychology, 123, 209-217
Botwinick, Jack; West, Robin; Storandt, Martha (1975). Qualitative vocabulary test responses and age. Journal of
Gerontology, 30, 574-577.
Erber, Joan T.; Galt, David; Botwinick, J. (1985). Age differences in the effects of contextual framework and
word-familiarity on episodic memory. Experimental Aging Research, 11, 101-103
Coyne, Andrew C.; Burger, Mary C.; Berry, Jane M.; Botwinick, Jack (1987). Adult age, information processing,
and partial report performance. Journal of Genetic Psychology, 148, 219-224

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Bernice L. Neugarten (1980)

Neugarten's contributions lie in work as a researcher, developmental theorist and teacher.
Concepts such the "social clocks" have spurred us to rethink traditional views of aging in a
broader context. She introduced us to the possibility that age is irrelevant and in so doing
caused us all to think about the meaning and nature of age-related norms and expectations. Her
contributions to the notion of successful aging have had a lasting impact on the field,
particularly through the introduction of the Life Satisfaction Index, a measure that has been used
in countless studies of well-being in later life. A major figure in the Committee on Human
Development at the University of Chicago, Neugarten's pioneering work as an educator has
produced many of the major researchers and theorists active in today's gerontological
community. In terms of both scholarship and mentoring, she has also been an important force for
bringing women into the sphere of psychological discourse. She served as President of GSA in
1969 and has also been recognized by GSA with the Kleemeier and the Brookdale awards.
Neugarten, B. L. (1979). Time, age, and the life cycle. American Journal of Psychiatry, 136, 887-894.
Neugarten, B. L., & Datan, N. (1973). Sociological perspectives on the life cycle. In P. B. Baltes & K. W. Schaie
(Eds.), Life-span developmental psychology: Personality and socialization (pp. 53-69). New York: Academic Press.
Neugarten, Bernice L.; Neugarten, Dail A. (1986). Age in the aging society. Daedalus,115, 31-49.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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M. Powell Lawton (1981)

Lawton has served as the Director of the Philadelphia Geriatric Center's Gerontological
Research Institute since 1963. This institute was one of the first of its kind in the U.S. to sponsor
research into the problems of aging. His scholarly research is eclectic but programmatic,
addressing such problems as matching the living environment (e.g., housing, neighborhood) to
the challenges of aging, understanding changing influences on quality of life and well-being, and
changes in affect across the life span. In particular, his work on environments and aging served
as the cornerstone for this emerging field, and his comprehensive model of adaptation will serve
as a major theoretical contribution for decades to come. The PGC Morale Scale " is just one
of the many instruments developed through his research projects, and has been used in countless
studies on aging and well-being. He served as the BSS Section Chair of GSA in 1978 and the
President of GSA in 1986 and was the founding editor of Psychology and Aging.
Lawton, M. P. (1981). Community supports for the aged. Journal of Social Issues, 37, 102-115.
Lawton, M. P., Nahemow, L, & Yeh, Tsong-min (1980). Neighborhood environment and the wellbeing of older
tenants in planned housing. International Journal of Aging and Human Development, 11, 211-227.
Lawton, M. P. (1983). The varieties of wellbeing. Experimental Aging Research, 9, 65-72.
Lawton, M. P., Kleban, M. & Dean, J. (1993). Affect and age: Cross-sectional comparisons of structure and
prevalence. Psychology and Aging, 8, 165-175.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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K. Warner Schaie (1982)

He has conducted the most informative and well-designed sequential study of
psychometric intelligence and aging, the Seattle Longitudinal Study (Schaie, 1985). He brought
the issue of generational/cohort differences into the forefront in the 1960's and 1970's by using
the SLS to demonstrate that cross-sectional age differences are influenced both by age-related
changes and cohort effects. With his colleague, Sherry Willis, he has expanded the SLS in recent
years to address such important issues as the influence of family context, life style and activities
on intellectual development across the life span, and has studied the extent to which cognitive
skills training affects test performance in persons of varying prior patterns of longitudinally
measured cognitive change. He has strongly promoted development of the field of gerontology
through his writings on research methodology, and in his role as editor of major book series and
journals (Handbook of the Psychology of Aging, Annual Review of Gerontology and Geriatrics,
Journal of Gerontology). --- Contributed by Chris Hertzog
Schaie, K. Warner (1965). A general model for the study of developmental problems. Psychological Bulletin, 64,
91-107.
Schaie, K. Warner, & Willis, Sherry L. (1986). Can intellectual decline in the elderly be reversed? Developmental
Psychology, 22, 223-232.
Schaie, K. Warner, Dutta, R., Willis, Sherry L. (1991). The relationship between rigidity-flexibility and cognitive
abilities in adulthood. Psychology and Aging, 6, 371-383.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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James Fozard (1983)

In 1974, I went up to Boston to work for Jim Fozard as the Associate Director of the
Mental Performance and Aging Lab (George Talland's lab, Talland hired Fozard just before he
died) at the VA Outpatient Clinic, and Mass General/Harvard Medical School. Jim left the
Boston VA for Washington in 1978, and I became the director of the lab until I left Boston for
Georgia in 1985. Somewhere along the line I was president of Div 20.
"Regarding Jim, I think he contributed in a significant way during the formative years of
the Journal of Gerontology as the editor of the Behavioral Science Section. He contributed in
important ways as one of the originators of the Normative Aging Study as well as a regular
contributor of cognitive processes in aging especially on the use of reaction time and speed of
behavior. His work in the Central Office of the VA shaped the VA Geriatric Research,
Education and Clinical Centers. As director of the NIA longitudinal study lab in Baltimore, he is
making his contribution in shaping one of the most important longitudinal studies in the U.S. "
--- Contributed by Lennie Poon
Cerella, J., & Fozard, J. (1984). Lexical access and age. Developmental Psychology, 20, 235-243.
Poon, Leonard W., Fozard, James L. (1978). Speed of retrieval from long-term memory in relation to age,
familiarity, and datedness of information. Journal of Gerontology, 33, 711-717.
Fozard, J., Vercruyssen, M., Reynolds, S., Hancock, P. A.; Quilter, R. E. (1994). Age differences and changes in
reaction time: The Baltimore Longitudinal Study of Aging. Journals of Gerontology: Psychological Sciences, 49,
P179-P189.
Fozard, J., Metter, E. J; Brant, L J. (1990). Next steps in describing aging and disease in longitudinal studies.
Journals of Gerontology: Psychological Sciences, 45, P116-P127.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Lissy Feingold Jarvik (1985)
For years, Jarvik has explored the effects of primary and secondary aging on twins. This
work is widely cited as a way to tease part the effects of "nature" and "nurture" on the aging
process. She is also widely known for her contributions to the understanding and treatment of
Alzheimer's disease.
Jarvik, Lissy F. (1988). Aging of the brain: How can we prevent it? Gerontologist, 28, 739-747.
Crabbe, John C.; Jarvik, Lissy F.; Liston, Edward H.; Jenden, Donald J. (1983). Behavioral responses to
amphetamines in identical twins. Acta Geneticae Medicae et Gemellologiae Twin Research, 32, 139-149.
Bettner, Louise G.; Blum, June E.; Jarvik, Lissy F. (1982). Kent Rosanoff Word Association Test: Aged twins with
and without dementia. Acta Geneticae Medicae et Gemellologiae Twin Research, 31, 1-7.
La Rue, Asenath; O'Hara, Ruth; Matsuyama, Steven S.; Jarvik, Lissy F. (1995). Cognitive changes in young-old adults: Effect
of family history of dementia. Journal of Clinical and Experimental Neuropsychology, 17, 65-70.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Robert Havighurst (1986)

Robert J. Havighurst was a professor of education and human development at the University of
Chicago for more than 4 decades. He was a researcher, educator, administrator, and author who made
contributions in life span developmental psychology and related fields. His work produced the 1st major
books on the sociology and psychology of aging.
Havighurst belonged to Divisions 7, 15, and 20 of the American Psychological Association,
received the Thorndike Award in Educational Psychology from Division 15 in 1969, and was [a charter
member] and president of Division 20. "
--- Contributed by Bernice Neugarten
Havighurst, Robert J. (1975). The future aged: The use of time and money. Gerontologist, 15, 10-15.
Bild, Bernice R.; Havighurst, Robert J. (1976). Senior citizens in great cities: The case of Chicago. Gerontologist, 16, 3-88.
Havighurst, Robert J.; McDonald, William J.; Maeulen, Leo; Mazel, Joseph (1979). Male social scientists: Lives after sixty.
Gerontologist, 19, 55-60.
Snow, Robert B.; Havighurst, Robert J. (1977). Life style types and patterns of retirement of educators. Gerontologist,17,
545-552.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Marjorie Fiske (Lowenthal) (1987)
Marjorie Fiske is best known for the interdisciplinary studies on adult development and aging she
pioneered at the University of California, San Francisco. These studies spearheaded the study of middle
age, and provided a tremendous source of data on personality, life satisfaction, and development in the
areas of work, family, and relationships. Her findings have illuminated our understanding of normative
transitions in adulthood and particularly useful was the fact that her studies involved ordinary men and
women studied over a significant time period. In this research, her team developed the "Life Events
Questionnaire" which has proven to be a valuable tool in the study of lives. In addition to her
recognition from Division 20, Marjorie Fiske received the Robert W. Kleemeier Award from GSA. She
served as the Section Chair of Psychological and Social Sciences division of GSA in 1973.
Lowenthal, Marjorie F.; Weiss, Lawrence (1976). Intimacy and crises in adulthood. Counseling Psychologist, 6, 10-15
Lowenthal, M. L. (1977). Toward a sociological theory of change in adulthood and old age. In J.E. Birren & K.W.
Schaie (Eds.), Handbook of the psychology of aging. N.Y.: Van Nostrand-Reinhold.
Lowenthal, M. L., Thurnher, M., & Chiriboga, D. (1975). Four stages of life. San Francisco: Jossey-Bass.
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Martha Storandt (1988)

In addition to her scholarly contributions to the field, Martha Storandt has served the field
in numerous administrative roles (APA offices, JG editor) and as a tireless mentor to the
students who have been trained in the Aging and Development Program at Washington
University. Martha's early research focused on memory and intellectual aging whereas later work
reflected her abiding interest in clinical aging, including research on SDAT. She has published
numerous articles, chapters, and books in these areas. Martha is a rigorous, enthusiastic mentor
to her students: her editorial and quantitative expertise were sought after by students both within
and outside of the aging program. Martha assumed directorship of the A&D program (upon
Botwinick's retirement in the early 80s) and continued administration of the NIA training grant
that has been a consistent source of support for graduate students' research and conference travel
at WU. At conferences, Martha is often seen surrounded by students whom she unfailingly
introduces to her own colleagues in the field. Her influence on our field has been firmly
established by her substantial empirical work in both cognitive and clinical domains, her service
on journal boards and to professional societies, and not least, her invaluable guidance and
support as a mentor who is fiercely committed to promoting her students' careers as future
clinical and academic psychologists in aging. " --- Contributed by Jane Berry
Berry, Jane M.; Storandt, Martha; Coyne, Andrew (1984). Age and sex differences in somatic complaints associated
with depression. Journal of Gerontology, 39, 465-467
Botwinick, Jack; West, Robin L.; Storandt, Martha (1978). Predicting death from behavioral test performance.
Journal of Gerontology, 33, 755-762.
Botwinick, Jack; Storandt, Martha; Berg, Leonard; Boland, Susan (1988). Senile dementia of the Alzheimer type:
Subject attrition and testability in research. Archives of Neurology, 1988, 45, 493-496.
Hochman, Linda O.; Storandt, Martha; Rosenberg, Angela M. (1986). Age and its effect on perceptions of
psychopathology. Psychology and Aging, 1, 337-338
Storandt, Martha; Hill, Robert D. (1989). Very mild senile dementia of the Alzheimer type: II. Psychometric test
performance. Archives of Neurology, 46, 383-386
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Lillian Troll (1989)

Troll's seminal research on inter- and intragenerational relationships opened the door on
this topic in life-span research. Her early work on marriages and the family in later life set the
stage for future researchers to pursue this important but under-researched topic. In addition to
her pioneering explorations of families, she has been a strong advocate of issues related to
women's development over the life course with her latest work continuing to stimulate important
thinking in this area. After retiring from Rutgers University, she moved to the program on
Human Development and Aging and Medical Anthropology at the University of California- San
Francisco where she has continued her prolific writing on the topics of women and aging
families, Among her many professional contributions, she served as the President of Division
20 in 1987.
Troll, Lillian E. (1988). New thoughts on old families. Gerontologist, 28, 586-591.
Troll, Lillian E.; Saltz, Rosalyn; Dunin Markiewicz, Aleksandra (1976). A seven-year follow-up of intelligence test
scores of foster grandparents. Journal of Gerontology, 31, 583-585.
Troll, Lillian E.; Bengston, Vern L. (1992). The oldest-old in families: An intergenerational perspective.
Generations, 16, 39-44.
Troll, Lillian E. (1986). Parents and children in later life. Generations, 10, 23-25.
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Paul Baltes (1990)

Few scholars are able to make significant theoretical, methodological, and empirical contributions,
as Paul Baltes has done. Starting with his dissertation on cross-sectional and longitudinal sequences,
published in 1968 and now an SSCI citation classic, moving to his research on the multidimensionality and
plasticity of intellectual functioning in adulthood, and continuing with recent work from his lab on the
elusive construct of wisdom, he has advanced our understanding of the potential for gains amidst the losses
of later life. His work on life-span developmental theory has not only revolutionized the thinking of
scientists studying adult development and aging; his influence has permeated other areas of psychology
and sociology, including child development, personality, and social psychology.
In keeping with a life-span perspective, he continues to do extremely creative and ground-breaking
work. However, his breadth and productivity defy his own notion of selection, so clearly articulated in his
model of selective optimization with compenstation (formulated with Margret Baltes). Fortunately, for us
all, his contributions have been transmitted to numerous colleagues and students both in the U.S. and
abroad. This generosity of intellectual exchange has been aptly acknowledged with two recent honors: the
GSA Distinguished Mentorship in Gerontology Award and the APA Distinguished Award for the
International Advancement of Psychology. --- Contributed by Margie E. Lachman
Baltes, Paul B.; Sowarka, Doris; Kliegl, Reinhold (1989). Cognitive training research on fluid intelligence in old
age: What can older adults achieve by themselves? Psychology and Aging, 4, 217-221.
Baltes, Paul B. (1987). Theoretical propositions of life-span developmental psychology: On the dynamics between
growth and decline. Developmental Psychology, 23, 611-626
Baltes, P. B., & Baltes, M. M. (1990). Psychological perspectives on successful aging: The model of selective
optimization with compensation. In P. B. Baltes & M. M. Baltes (Eds.), Successful aging, (pp. 1-34). New York:
Cambridge University Press.
Smith, J., & Baltes, P. B. (1990). Wisdom-related knowledge: Age/cohort differences in response to life-planning
problems. Developmental Psychology, 26, 494-505.
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Fergus I. M. Craik (1991)

For three decades, Fergus Craik has made seminal theoretical contributions to our
understanding of memory. While his primary research area has been in memory and aging, his
contributions go well beyond aging to provide major conceptual frameworks that have been
critically important in our understanding of memory processes. His functional analyses of
memory have moved researchers to consider the nature of processing at encoding and retrieval
and how the nature of processing determines later remembering. --- Contributed by Anderson D.
Smith
Craik, F. I. M., & Jennings, J. M. (1992). Human memory. In F. I. M. Craik & T. A. Salthouse (Eds.), The handbook
of aging and cognition, (pp. 51-110). Hillsdale, NJ: Erlbaum.
Craik, F. I. M., & Lockhart, R. S. (1972). Levels of processing: A framework for memory research. Journal of
Verbal Learning and Verbal Behavior, 11, 671-684.
Craik, F. I. M., & Simon, E. (1980). Age differences in memory: The role of attention and depth processing. In L. W.
Poon, J. L. Fozard, L. S. Cermak, D. Arenberg, & L. W. Thompson (Eds.), New directions in memory and aging:
Proceedings of George A. Talland Memorial Conference, (pp. 95-112). Hillsdale, N. J.: Lawrence Erlbaum.
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Oscar Kaplan (1992)

Oscar Kaplan will be remembered for his devoted efforts to establish behavioral science
research on aging as an important and distinct area of scientific inquiry. He is an early pioneer in
the field of gerontology and played an important role in the development of the psychology of
aging. Kaplan served as President of Division 20 (1954-1955) and was Section Chair of the
Psychological and Social Sciences section (as it was know then) of GSA in 1953.
Kaplan, Oscar J. (Ed.) (1945). Mental disorders in later life. N.Y.: Oxford University Press.
Kaplan, Oscar J. (Ed.) (1979). Psychopathology of aging. N. Y.: Academic Press
Ancoli Israel, Sonia; Kripke, Daniel F.; Mason, William; Kaplan, Oscar (1985). Sleep apnea and periodic
movements in an aging sample. Journal of Gerontology, 40, 419-425
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Paul Costa (1993)

Widely cited as both a theorist and empiricist, Paul Costa is a major contributor to the
field of personality and aging. He is the co-developer with McCrae of the "Five Factor "
model and has used this model to explore personality development through the adult years both
cross-sectionally and longitudinally. This work has been important in demonstrating substantial
stability in personality traits through adulthood as well as providing a major tool for personality
assessment, the NEO-PI-R. In addition to his widely influential basic research on personality,
Costa has developed applications of the five-factor model to the field of clinical psychology,
particularly in the areas of personality assessment and diagnosis. He is also known for his
research on psychological risk foactors for cardiovascular disease, biological and functional
aging, and the influence of personality on perceived health and psychological well-being. Chief
of the Laboratory of Personality and Cognition at the NIA-sponsored Gerontology Research
Center, he has been at the center of many groundbreaking studies in the field. Among his many
contributions to professional gerontology, he was the President of Division 20 in 1986.
Costa, Paul T., & McCrae, Robert R. (1988). Personality in adulthood: A six-year longitudinal study of self-reports
and spouse ratings on the NEO personality inventory. Journal of Personality and Social Psychology, 54, 853-863.
McCrae, Robert R.; Costa, Paul T. Jr. (1990). Personality in adulthood. N.Y.: Guilford.
Costa, Paul T. Jr. (1991) Clinical use of the five-factor model: An introduction. Journal of Personality Assessment,
57, 393-398.
Costa, Paul T. Jr.; McCrae, Robert R. (1992). Normal personality assessment in clinical practice: The NEO
Personality Inventory. Psychological Assessment , 4, 5-13.
Costa, Paul T. Jr.; Widiger, T.A. (1995). Personality disorders and the five-factor model of personality.
Washington: American Psychological Association.
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John R. Nesselroade (1994)

He has contributed greatly to the promotion of gerontological research through
methodological advances in the field, especially in the area of multivariate research design and
analysis. His research interests ave focused on assessment of psychological states and dynamic
short-term variability and change. His research with a number of collaborators has demonstrated
the importance of considering ltemporal flux and dynamic regularity of mood, attitude, and
behavior. Recent research by Nesselroade suggests that within-person (intraindividual) variability
may be an important predictor of longer-term change in old age. His early work (primarily with
Paul Baltes and Erich Labouvie) on methodological issues in life-span developmental research
greatly enhanced the sophistication and quality of research conducted in the area of adult
development and aging. --- Contributed by Chris Hertzog
Nesselroade, J. R. (1977). Issues in studying developmental change in adults from a multivariate perspective. In J.
E. Birren & K. W. Schaie (Eds.), Handbook of the psychology of aging. N.Y.: Van Nostrand Reinhold.
Nesselroade, J. R., & Labouvie, E. W. (1985). Experimental design in research on aging. In J. E. Birren & K. W.
Schaie (Eds.), Handbook of the psychology of aging. N.Y.: Van Nostrand Reinhold.
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Timothy A. Salthouse (1995)

As a systematic and thorough theorist in cognitive aging, Salthouse has helped to
synthesize much extant empirical work in diverse domains of cognition. A prolific and clever
experimentalist as well, he has used this careful theorizing as a firm basis for his productive
research program in attention, memory, skilled performance, and complex problem solving. His
work has been important in elucidating the processing mechanisms underlying age-related
declines in cognition as well clarifying the way in which compensation may be achieved. His
textbooks in cognitive aging are comprehensive and accessible. Salthouse served as associate
editor for the Handbook of the Psychology of Aging and is the current editor of Psychology and
Aging.
Salthouse, T. A. (1982). Adult cognition. New York: Springer-Verlag.
Salthouse, T. A. (1984). Effects of age and skill in typing. Journal of Experimental Psychology: General, 113,
345-371.
Salthouse, T. A. (1991). Theoretical perspectives on cognitive aging.
Hillsdale: Erlbaum.
Salthouse, T. A., & Babcock, R. L. (1991). Decomposing adult age differences in working memory. Developmental
Psychology, 27, 763-776.
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Irene M. Hulicka (1996)
Irene Hulicka has made significant contributions to the psychology and aging literature
over the last 40 years. Her work during the 1960s was groundbreaking in the aging, learning, and
memory areas. She was one of the first to look at mediational strategies and developed many
highly innovative techniques for studying the learning and memory of oler adults.
Since 1959, Irene Hulicka has been involved in issues of Clinical Psychology and Aging.
Her pioneer work from 1960-66 as a member of the National V.A. Group for the Study of
Aging, set the stage for much clinical work for the V.A. System for the next two decades.
She has made major contributions in scholarly journals, positions of national leadership,
and in education and training. --- Contributed by Harvey Sterns
Hulicka, Irene M. (1967). Short-term learning and memory efficiency as a funciton of age and health. Journal of
the American Geriatrics Society, 15, 285-294.
Hulicka, Irene M.; Sterns, Harvey; Grossman, Joel L. (1967). Age-group comparisons of paired-associate learning
as a function of paced and self-paced association and response times. Journal of Gerontology, 22, 274-280.
Hulicka, Irene M.; Grossman, Joel L. (1967). Age-group comparisons for the use of mediators in paired-associate
learning. Journal of Gerontology, 22, 46-51.
Whitbourne, Susan K.; Hulicka, Irene M. (1990). Ageism in undergraduate psychology texts. American
Psychologist, 45, 1127-1136.
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Gisela Labouvie-Vief (2001)

The recipient of the Distinguished Research Achievement Award for 2001 is Dr. Gisela Labouvie-Vief.
Gisela is Professor of Psychology at Wayne State University.
She received her PhD in 1972 from West Virginia University, and her undergraduate degree from the
University of Saarland (Germany). Gisela has a stellar academic record in many domains. For example,
she has over 70 publications, including her influential 1994 book, Psyche and Eros: Mind and Gender in
the Life Course, which was published by Cambridge University Press.
Gisela's nominator wrote: "Her work is considered path-breaking and shines by its commitment to
theoretical integration. Considering the vitality of her research program and especially its attractiveness to
young researchers, the future of her intellectual legacy is bright." The distinguished contribution award is
one of the highest honors of Division 20. In addition to this plaque, Gisela receives an invitation to present
an invited address at the 2002 APA convention in Chicago. Congratulations, Gisela! --- Contributed by
Roger Dixon
Schaie, K. W., & Labouvie-Vief, G. (1974). Generational versus ontogenetic components of change in adult
cognitive behavior: A fourteen-year cross- sequential study. Developmental Psychology, 10, 305-320.
Labouvie-Vief, G., & Gonda, J. N. (1976). Cognitive strategy training and intellectual performance in the
elderly.Journal of Gerontology, 31, 327-332.
Labouvie-Vief, G. (1977). Adult cognitive development: In search of alternative interpretations. Merrill-Palmer
Quarterly, 23, 227-263.
Labouvie-Vief, G. (1980). Beyond formal operations: Uses and limits of pure logic in life-span development. Human
Development, 23, 141-161.
Labouvie-Vief, G., Hakim-Larson, J., & Hobart, C. J. (1987). Age, ego level, and the life-span development of
coping and defense processes. Psychology & Aging, 2, 286-293.
Adams, C., Labouvie-Vief, G., Hobart, C. J., & Dorosz, M. (1990). Adult age group differences in story recall style.
Journals of Gerontology,45, P17-P27.
Diehl, M., Elnick, A. B., Bourbeau, L. S., & Labouvie-Vief, G. (1998). Adult attachment styles: Their relations to
family context and personality. Journal of Personality & Social Psychology, 74, 1656-1669
Labouvie-Vief, G. (1998). Cognitive-emotional integration in adulthood. In Schaie, K. W., Lawton, M. P. (Eds.)
Annual review of gerontology and geriatrics, (Vol. 17, pp. 206-237). New York: Springer Publishing Co.
Elnick, A. B., Margrett, J. A., Fitzgerald, J. M., & Labouvie-Vief, G. (1999). Benchmark memories in adulthood:
Central domains and predictors of their frequency. Journal of Adult Development, 6, 45-59.
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Denise C. Park (2002)

The recipient of the Distinguished Research Achievement Award for 2002 is Dr. Denise Park.
Dr. Park is Professor of Psychology and Senior Research Scientist at the Beckman Institute,
University of Illinois, which she joined in 2002. Her primary research interest is understanding
the role of age-related changes in memory function at the basic level (neuroimaging and
behavioral studies) as well as the implications of these changes for society (cross-cultural studies
and work on medical-information processing). She directs CACHET: The Center on Aging and
Cognition: Health, Education, and Training, at the Institute for Social Research. CACHET is one
of the Edward R. Roybal Centers funded by the National Institute on Aging. Dr. Park was at the
University of Michigan from 1995 to 2002. She was previously at the University of Georgia.
She has been president of the Division of Adult Development and Aging of the American
Psychological Association, chair of the Board of Scientific Affairs of the American
Psychological Association, chair of the NIMH Mental Disorders of Aging Study Section, and
also served as a member of the APA Council of Representatives where she was secretary of the
Women's Caucus. She presently serves as Associate Editor of The American Psychologist, which
has a circulation in excess of 100,000 readers. Dr. Park received her Ph.D. in experimental
psychology at the State University of New York at Albany. She is a summa cum laude graduate
of Albion College and a member of Phi Beta Kappa.
Of her award, 2001-2002 President Ronald Abeles wrote, "We are proud to recognize Denise
Park's contributions to the Division and the field of psychology of aging. She has significantly
advanced both knowledge and practice through her research programs on (a) basic behavioral
cognitive research, (b) cognitive neuroscience, c) culture and cognition, and d) cognitive aging
and medicine."
Cherry, K. E., & Park, D.C. (1989). Age-related differences in three dimensional spatial memory. Journal of
Gerontology, 44, 16-22.
Morrell, R.W., Park, D.C., & Poon, L.W. (1989). Quality of instructions on prescription drug labels: Effects on
memory and comprehension in young and old adults. The Gerontologist, 29, 345-353.
Earles, J.L., Connor, L.T., Frieske, D., Park, D.C., Smith, A.D., & Zwahr, M. (1997). Age differences in inhibition:
Possible causes and consequences. Aging, Neuropsychology, and Cognition, 4, 45-57.
Schwarz, N., Park, D.C., Knäuper, B., & Sudman, S. (Eds.) (1998). Aging, Cognition and Self-Report. Philadelphia:
Psychology Press.
Park, D.C., Morrell, R.W., & Shifren, K. (Eds.) (1999). Processing of Medical Information in Aging Patients:
Cognitive and Human Factors Perspectives. Mahwah, NJ: Lawrence Erlbaum Associates.
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Park, D.C., & Schwarz, N. (Eds.) (2000). Cognitive Aging: A Primer. Philadelphia: Psychology Press.
Charness, N., Park, D.C., & Sabel, B.A. (Eds.). (2001). Communication, technology, and aging: Opportunities and
challenges for the future. New York: Springer.
Hedden, T., Park, D.C., Nisbett, R., & Lijun, J. (2002). Cultural variation in verbal versus spatial neuropsychological
function across the lifespan. Neuropsychology, 16, 65-73.
Chasteen, A.L., Schwarz, N., & Park, D.C. (In press). The activation of aging stereotypes in younger and older
adults. Journal of Gerontology; Psychological Sciences.
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Margie E. Lachman (2003)

The recipient of the Distinguished Research Achievement Award for 2003 is Margie E.
Lachman, Ph.D. Dr. Lachman received her Ph.D. from the Pennsylvania State University in
Professor Lachman's research is in the area of life-span development. Her current work examines
changes in personality (e.g., perceived control, attributional style, and memory) in adulthood and
old age. She is also conducting research focused on physical exercise, with a particular emphasis
on the links between self-efficacy, control beliefs, and physical activity. Other topics of interest
are mid-life development and relationships between personality and health. She has served as a
Principal Investigator or Co-Investigator on many major projects, including the NIA-funded
Edward R. Roybal Center for Research on Applied Gerontology (to Boston University, Alan
Jette, Ph.D. PI) and the John D. and Catherine T. MacArthur Research Network on Successful
Midlife Development. She was the Editor of the Journal of Gerontology: Psychological Sciences
from 2000-2003.
Lachman, M.E. & Weaver, S.L. (1998). Sociodemographic variations in the sense of control by domain: Findings
from the MacArthur Studies of Midlife. Psychology and Aging, 13, 553-562.
Lachman, M.E. & Weaver, S.L. (1998). The sense of control as a moderator of social class differences in health and
well-being. Journal of Personality and Social Psychology, 74, 763-773.
Lachman, M.E., Jette, A., Tennstedt, S., Howland, J., Harris, B.A., & Peterson E. (1997). A cognitive-behavioral
model for promoting regular physical activity in older adults. Psychology, Health, and Medicine, 2, 251-261.
Riggs, K.M., Lachman, M.E., & Wingfield, A. (1997). Taking charge of remembering: Locus of control and older
adults' memory for speech. Experimental Aging Research, 23, 237-256.
Lachman, M. E. & James, J. B. (1997). Charting the course of midlife development. In M. E. Lachman & J. B. James
(Eds.). Multiple paths of midlife development. (pp 1-17) Chicago: University of Chicago Press.
Aldwin, C. M., Sutton, K. J., & Lachman, M. (1996). The development of coping resources in adulthood.
Journal of Personality, 64, 837-871.
Burack, O., & Lachman, M. E. (1996). The effects of list- making on recall in young and elderly adults. Journal of
Gerontology: Psychological Sciences. 51B, P226-P233.
Lachman, M. E., Lewkowicz, C., Marcus, A., & Peng, Y. (1994). Images of midlife development by young, middleaged and elderly adults. Journal of Adult Development. 1, 201-211.
Lachman, M. E. Ziff, M., & Spiro, A. (1994). Maintaining a sense of control in later life. In R. Abeles, H. Gift, & M.
Ory (Eds.), Aging and quality of life, (pp. 116-132). NY: Sage.
Lachman, M. E., & Baltes, P. B. (1994). Psychological aging in life-span perspective. In M. L. Rutter & D. F. Hay
(Eds.), Development through life: A handbook for clinicians (pp. 583-606). Oxford: Blackwell Scientific.
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David J. Madden (2004)

The recipient of the Distinguished Research Achievement Award for 2004 is David J. Madden,
Ph.D., Professor of Medical Psychology, Department of Psychiatry and Behavioral Sciences,
Duke University. Dr. Madden’s research focuses on the changes in cognitive function associated
with human aging. He has been investigating the ways in which age-related changes in visual
search performance represent underlying changes in specific aspects of attentional functioning,
such as the spatial distribution of an attentional gradient, the guidance of search to a target item,
and the ability to inhibit irrelevant information. A goal of this work is to distinguish these
specific cognitive changes from those that can be attributed to more general sources such as a
slowing of elementary perceptual processing. The age-related changes that occur in the structure
and functioning of the brain are naturally of central importance to understanding changes in
cognitive performance. He has been using positron emission tomography (and fMRI) to measure
age-related changes in regional brain activation during the performance of cognitive tasks,
including semantic and episodic memory, as well as attention. In this work, the goal is to
determine whether there are particular patterns of age-related change in brain activation that
mediate the age effects evident in cognitive performance.
Madden, David J.; Langley, Linda K.; Thurston, Rebecca C.; (2003). Interaction of blood pressure and adult age in
memory search and visual search performance. Aging, Neuropsychology, & Cognition, 10(4), 241-254.
Madden, David J.; Langley, Linda K.; (2003). Age-related changes in selective attention and perceptual load during
visual search. Psychology & Aging, 18(1), 54-67.
Allen, Philip A.; Sliwinski, Martin; Bowie, Tanara; (2002) Differential age effects in semantic and episodic memory.
Journals of Gerontology: Series B: Psychological Sciences & Social Sciences, 57B(2), P173-P186.
Madden, David J.; Turkington, Timothy G.; Provenzale, James M.; (2002) Aging and attentional guidance during
visual search: Functional neuroanatomy by positron emission tomography. Psychology & Aging, 17(1), 24-43.
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Madden, David J.; (2001) Age-related declines in motor control. In . Birren, James E.;: Handbook of the psychology
of aging (5th ed., . 288-312). Academic Press.
Khatri, Parinda; Blumenthal, James A.; Babyak, Michael A.; (2001). Effects of exercise training on cognitive
functioning among depressed older men and women. Journal of Aging & Physical Activity, 9(1), 43-57.
Allen, Philip A.; Stadtlander, Lee M.; Groth, Karen E.; (2000). Adult age invariance in sentence utilization. Aging,
Neuropsychology, & Cognition, 7(1), 54-67.
Madden, D. J., Gottlob. L. R., & Allen, P. A. (1999). Adult age differences in visual search accuracy: Attentional
guidance and target detectability. Psychology and Aging, 14, 683-694.
Madden, D. J., Turkington, T. G., Provenzale, J. M., Denny, L. L., Hawk, T. C., Gottlob, L. R., & Coleman, R. E.
(1999). Adult age differences in the functional neuroanatomy of verbal recognition memory. Human Brain Mapping,
7, 115-135.
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Margaret Gatz (2005)

Margaret Gatz is Professor of Psychology, Gerontology, and Preventive Medicine at the
University of Southern California; and Foreign Adjunct Professor in Medical Epidemiology at
the Karolinska Institute in Stockholm, Sweden. At USC, she coordinates the graduate track in
clinical-aging. She has served as Director of Clinical Training and as USC's Faculty Athletic
Representative to the NCAA and Pac-10.
Dr. Gatz's research interests encompass age-related change in depressive symptoms, risk and
protective factors for Alzheimer's disease, and evaluation of the effects of interventions. She
directs the Study of Dementia in Swedish Twins, a large longitudinal investigation of genetic and
environmental factors in Alzheimer's disease. Her book, Emerging Issues in Mental Health and
Aging, is an edited compilation of position papers for the 1995 White House Conference on
Aging. In 2002 she published Paradoxes of Youth and Sport, exploring how much sport can
address social ills and be a resource in the lives of disadvantaged youth versus how much sport
itself harbors and fosters social problems such as violence, racism, and sexism. The Southern
California Going for the Goal program, sponsored by Dr. Gatz, teaches life skills to middle
school youth at several schools.
Dr. Gatz has been recognized by the College's Raubenheimer Award, the Master Mentor Award
of the Retirement Research Foundation and Division 20 of the American Psychological
Association, the Distinguished Mentorship Award from the Gerontological Society Behavioral
and Social Sciences Section, and by the Kunskapens äpple för betydelsefulla insatser för
utveckling av forskning (Apple of Knowledge for Important Contributions to the Development of
Research) through the University College of Health Sciences, Jönköping, Sweden.
She is a fellow of the American Psychological Association, the American Psychological Society,
and the Gerontological Society of America. She has served as chair of the Behavioral and Social
Sciences Section of the Gerontological Society and as Associate Editor of Psychology and Aging
(a journal of the American Psychological Association). She received her Ph.D. in Clinical
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Psychology from Duke University, completed her clinical psychology internship at West Virginia
University Medical Center, and was a postdoctoral fellow at Duke University's Center for the
Study of Aging and Human Development.

Andel, R., Crowe, M., Pedersen, N.L., Mortimer, J., Crimmins, E., Johansson, B., & Gatz, M. (in press). Complexity
of work and risk of Alzheimer's disease: A population-based study of Swedish twins. Journals of Gerontology:
Psychology Sciences.
Rasgon, N.L., Magnusson, C., Johansson, A.L.V., Pedersen, N.L., Elman, S., & Gatz, M. (2005). Endogenous and
exogenous hormone exposure and risk of cognitive impairment in Swedish twins: A preliminary study.
Psychoneuroendocrinology, 30, 558-561.
Le Roux, H., Wetherell, J.L., & Gatz, M. (2005). Age of onset of generalized anxiety disorder in older adults.
American Journal of Geriatric Psychiatry, 13, 23-30.
Wetherell, J.L., Thorp, S.R., Patterson, T. L., Golshan, S., Jeste, D.V., & Gatz, M. (2004). Quality of life in geriatric
generalized anxiety disorder: a preliminary investigation. Journal of Psychiatric Research, 38, 305-312.
Jansson, M., Gatz, M., Berg, S., Johansson, B., Malmberg, M., McClearn, G.E., et al. (2004). Gender differences in
heritability of depressive symptons in the elderly. Psychological Medicine, 34, 471-479.
Wetherell, J. L., Le Roux, H., & Gatz, M. (2003). DSM-IV criteria for generalized anxiety disorder in older adults:
Distinguishing the worried from the well. Psychology and Aging, 18, 622-627.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

49

Ellen Langer (2006)

Dr. Ellen Langer is a professor in the Psychology Department at Harvard University. Her books written for
general and academic readers include Mindfulness and The Power of Mindful Learning, and the
forthcoming Mindful Creativity. Dr. Langer has described her work on the illusion of control, aging,
decision-making, and mindfulness theory in over 200 research articles and six academic books. Her work
has led to numerous academic honors including a Guggenheim Fellowship, the Award for Distinguished
Contributions to Psychology in the Public Interest of the American Psychological Association, the
Distinguished Contributions of Basic Science to Applied Psychology award from the American
Association of Applied & Preventive Psychology, the James McKeen Cattel Award, and the Gordon
Allport Intergroup Relations Prize.
The citation for the APA distinguished contributions award reads, in part, "...her pioneering work revealed
the profound effects of increasing mindful behavior…and offers new hope to millions whose problems
were previously seen as unalterable and inevitable. Ellen Langer has demonstrated repeatedly how our
limits are of our own making."
Dr. Langer is a Fellow of The Sloan Foundation; The American Psychological Association, the American
Psychological Society, The American Association for the Advancement of Science; Computers and
Society; The Society for the Psychological Study of Social Issues; The Society of Experimental Social
Psychologists. In addition to other honors, she has been a guest lecturer in Japan, Malaysia, Germany, and
Argentina.
Langer, E. The Psychology of Control. Beverly Hills, CA: Sage Publications, 1983.
Langer, E. Mindfulness. Reading, MA: Addison-Wesley, 1989. (Translated into thirteen languages.)
Alexander, C. & Langer, E. (Eds.) Higher Stages of Human Development: Perspectives on Adult Growth. New
York: Oxford University Press, 1990.
Schank, R. and Langer, E. (Eds.) Beliefs, Reasoning and Decision-making: Psycho-logic in Honor of Robert
Abelson. New Jersey: Erlbaum Publishing, 1994.
Langer, E. The Power of Mindful Learning. Reading, MA: Addison-Wesley, 1997. (Translated into nine languages.)
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Leah Light (2007)

Leah Light is a Professor of Psychology at Pitzer College, where she has been since 1970. A past
Division 20 president (2004-2005), she has previously served Division 20 as secretary, memberat-large, and chair of student awards.
Dr. Light’s areas of expertise include human memory and cognition and memory and aging.
Light and Professor of Psychology Deborah Burke of Pomona College have been co-directors of
the Claremont Project on Memory and Aging since its inception in 1981. Light's research is
funded by the National Institute on Aging, one of the National Institutes of Health.
Light currently serves on the editorial boards of both Psychology and Aging and Journal of
Experimental Psychology: Learning, Memory, and Cognition. She recently completed a six-year
term (1998-2003) as editor of Psychology and Aging, a journal of the American Psychological
Association. She also serves on the National Research Council Committee on Assessing
Behavioral and Social Science Research on Aging (Research Vitality).

Thornton, R., & Light, L. L. (2006). Language comprehension and production in normal aging. In J. E. Birren & K.
W. Schaie (Eds.), Handbook of the psychology of aging (6th ed., pp. 261-287). Amsterdam, Netherlands: Elsevier.
Healy, M. R., Light, L. L., & Chung, C. (2005). Dual-process models of associative recognition in young and older
adults: evidence from receiver operating characteristics. Journal of Experimental Psychology: Learning, Memory,
and Cognition, 31, 768-788.
Light, L. L. (2000). Memory changes in adulthood. In S. H. Qualls & N. Abeles (Eds.), Psychology and the aging
revolution: How we adapt to longer life (pp. 73-97). Washington, DC: American Psychological Association
Light, L. L., La Voie, D, & Kennison, R. (1995). Repetition priming of nonwords in young and older adults. Journal
of Experimental Psychology: Learning, Memory, and Cognition, 21, 327-346.
Light, L. L., & Burke, D. M. (1993). Language, memory, and aging. New York: Cambridge University Press
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David Hultsch (2008)

David F. Hultsch received his Ph.D. from Syracuse University in 1968, and was a member of the faculty at
Pennsylvania State University from 1968 to 1984 before coming to the University of Victoria. Dr. Hultsch
has been conducting research on cognition and aging for over 35 years. He is currently principal
investigator of Project MIND, funded by the Canadian Institutes of Health Research, and co-investigator of
the Victoria Longitudinal Study, funded by the U.S.A. National Institute on Aging. He has authored five
books and over 95 articles and chapters focused on adulthood and aging. He was a founder of the journal
Aging, Neuropsychology, and Cognition, serving as co-editor for ten years. He is a Fellow of Division 20
of the American Psychological Association and of the Social and Behavioral Section of the Gerontological
Society of America.
Hultsch, D. F., Hertzog, C., Small, B. J., & Dixon, R. A. (1999). Use it or lose it: Engaged lifestyle as a buffer of
cognitive decline in aging? Psychology and Aging, 14, 245-263.
Small, B.J., Dixon, R.A., Hultsch, D.F., & Hertzog, C. (1999). Longitudinal changes in quantitative and qualitative
indicators of word and story recall in young-old and old-old adults. Journal of Gerontology: Psychological Sciences,
54B, P107-115.
Hultsch, D. F., & MacDonald, S. W. S. (2004). Intraindividual variability in performance as a theoretical window
onto cognitive aging. In R. A. Dixon, L. Bäckman, & L-G Nilsson (Eds.), New frontiers in cognitive aging (pp.6588). Oxford, Great Britain: Oxford University Press.
Hultsch, D. F., MacDonald, S.W.S., Hunter, M. A., Maitland, S. B., & Dixon, R. A. (2002). Sampling and
generalizability in developmental research: Comparison of random and convenience samples of older adults.
International Journal of Behavioral Development, 26, 345-359.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

52

Sherry L. Willis (2009)

Sherry L. Willis is Professor, Psychiary and Behavioral Sciences, University of Washington. From 1972 to
2008, she wwas Professor of Human Development at The Pennsylvania State University. She received her
Ph.D. in Educadtional Psychology from the University of Texas at Austin. Her research interests include:
adult cognitive development with a focus on middle age, cognitive training in later adulthood, and
everyday problem solving in adulthood. She has co-authored the textbook Adult Development and Aging
through multiple editions. She is co-editor of two other books on midlife: Life in the Middle (with J.
Reid) and The Baby Boomers (with S. Whitbourne). She is a Fellow of the Gerontological Society of
America, the American Psychological Society, and Divisions 15 and 20 of the American Psychological
Association, and a past-president of APA Division 20, Adult Development and Aging (1993-1994). In
1992, she received the Pattishall Distinguished Research Award and in 1999 the Pennsylvania State
University Faculty Scholar Medal for Outstanding Achievement, and in 2001 she received the Pauline
Schmitt Russell Distinguished Research Career Award, College of Health and Human Development, The
Pennsylvania State University. She is a 2005 recipient of a National Institute on Aging, MERIT Award.
She is a co-director of the Seattle Longitudinal Study with K. Warner Schaie. She also directs NIAfunded studies including “Midlife Cognitive Change and Risk of Cognitive Decline”, “Advanced
Cognitive Training in Vital Elderly (ACTIVE)”, and while still at Penn State, she directed a National
Institute on Aging Predoctoral Training Grant. National Institute on Aging.
Baltes, P. B., & Willis, S. L. (1977). Toward psychological theories of aging and development. In J. Birren & K. W.
Schaie (Eds.), The handbook of the psychology of aging (pp. 128-154). New York: Van Nostrand-Reinhold.\
Plemons, J. K., Willis, S. L., Baltes, P. B. (1978). Modifiability of fluid intelligence in aging: Short-term
longitudinal training approach. Journal of Gerontology, 33, 224-231.
Peters, D., & Willis, S. L. (1978). Early childhood. Monterey, CA: Brooks/Cole.
Willis, S. L., Blieszner, R., & Baltes, P. B. (1981). Intellectual training research in aging: Modification of
performance on the fluid ability of Figural Relations. Journal of Educational Psychology, 73, 41-50.
Baltes, P. B., & Willis, S. L. (1982). Plasticity and enhancement of intellectual functioning in old age: Penn State's
Adult Development & Enrichment Project (ADEPT). In F. I. M. Craik & S. E. Trehub (Eds.), Aging and cognitive
processes (pp. 353-389). New York: Plenum Press.
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Willis, S. L. (1985). Towards an educational psychology of the adult learner. In J. E. Birren & K. W. Schaie (Eds.),
Handbook of the psychology of aging, 2nd ed., (pp. 818-847). New York: Van Nostrand Reinhold.
Willis, S. L., & Schaie, K. W. (1986). Practical intelligence in later adulthood. In R. Sternberg & R. Wagner (Eds.),
Practical intelligence: Origins of competence in the everyday world (pp. 236-270). New York: Cambridge University
Press.
Willis, S. L., & Dubin, S. S. (1990). Contemporary approaches to professional updating. San Francisco: Jossey-Bass
Schaie, K. W., & Willis, S. L. (1993). Age difference patterns of psychometric intelligence in adulthood:
Generalizability within and across ability domains. Psychology and Aging, 8(1), 44-55.
Willis, S. L., & Reid, J. D. (1999). Life in the middle. San Diego, CA: Academic Press.
Kramer, A. F. & Willis, S. L. (2002). Enhancing the cognitive vitality of older adults. Current Directions in
Psychological Science, 11, 173-177.
Schaie, K. W., & Willis, S. L. (2002). Adult development and aging (5th ed.). New York: Prentice-Hall.
Willis, S. L. & Martin, M. (Ed) (2005). Middle Adulthood: A Lifespan Perspective. Thousand Oaks: Sage.
Whitbourne, S. & Willis, S. L. (Eds) (2006) The baby boomers grow up. New York: Erlbaum.
Willis, S. L., Tennstedt, S.L., Marsiske, M., Ball, K., Elias, J., Koepke, K. M., Morris, J.N., Rebok, G. Unverzagt, F.
W., Stoddard, A. M., Wright, E. (2006). Long terms effects of cognitive training on everyday functional outcomes in
older adults. Journal of the American Medical Association, 296 (23), 2805-2814
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Art Wingfield (2010)

Arthur Wingfield, D. Phil, is Nancy Lurie Marks Professor of Neuroscience and Director of the Volen
National Center for Complex Systems Brandeis University. He received his D. Phil from the Oxford
University, UK. Of his work, Dr. Wingfield wrote:
The memory problem in normal aging has its roots in reduced efficiency in acquiring new information, and it is
primarily this limitation that later translates into memory failures. Our approach to this question is focused on
rapid speech comprehension and memory for what has been heard. Our starting point came from the
demonstration in our laboratory, and others', of age-sensitive reductions in the capacity of working memory and
in speed of perceptual processing and rapid organization of high-speed input that would paradoxically seem to
predict far more serious decrements in spoken language processing than one actually sees in healthy aging.
We use "time-compressed" speech on a computer to artificially increase speech rates beyond normal levels,
while still maintaining the natural flow, timing and pitch contour of the speech. When older adults
(audiologically screened for age-normal hearing) are tested, rates of decline in recall for unrelated word-lists
can be five-times greater than for a matched group of young adults. We then use computer editing of the speech
to add structural coherence, prosodic contour and linguistic constraints to the speech to explore how these
features are used by older adults to bring their performance to a level more closely approaching that of the
young. In this way we are able to examine the delicate interplay between "top-down" contextual support (at
both the acoustic and linguistic levels) as it may be used to supplement the declining sensory, or "bottom-up"
analysis of the acoustic signal itself. As part of this research we also explore how age-related central auditory
deficits (e.g., temporal resolution, frequency discrimination) interact with these cognitive changes.
Our work also includes questions relating to speech production and its implications for memory retrieval. In
one approach to this question, we explore various types of naming deficits following left hemisphere focal brain
damage; primarily stroke. For this work the Wingfield lab has an affiliation with the Aphasia Research Center
in Boston.

Howard, M.W., Kahana, M.J., & Wingfield, A. Aging and contextual binding: Modeling recency and lag-recency
with the temporal context model. Psychonomic Bulletin and Review. Psychon Bull Rev. 2006 Jun; 13(3):439-45.
[abstract]
Wingfield, A., McCoy, S.L., Peelle, J.E., Tun, P.A., & Cox, L.C. (2006). Effects of adult aging and hearing loss on
comprehension of rapid speech varying in syntacticcomplexity. Journal of the American Academy of Audiology, 17,
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487-497.
Zaromb, F.M., Howard, M.W., Dolan, E.D., Sirotin, Y.B., Tully, M., Wingfield, A., & Kahana, M.J. (2006).
Temporal associations and prior-list intrusions in free recall. Journal of Experimental Psychology: Learning,
Memory & Cognition, 32, 792-804.
Sekuler, R., McLaughlin, C., Kahana, M.J., Wingfield, A., & Yotsumoto, Y. (2006). Short-term visual recognition
and temporal order memory are both well-preserved in aging. Psychology and Aging, 21, 632-637.
Wingfield, A., Speech perception and the comprehension of spoken language: The effects of cognitive and sensory
change in adult aging", In D. Park and N. Schwarz (Eds.); Second Edition. Cognitive Aging: A Primer. Philadelphia:
Psychology Press.
Kahana, M.J., Dolan, E.D., Sauder, C,L., & Wingfield, A.(2005). Intrusions in episodic recall: Age differences in
editing of overt responses. Journal of Gerontology: Psychological Sciences, 60B, P92-P97.
Sekuler, R., Kahana, M.J., McLaughlin, C., Golomb, J., & Wingfield, A.(2005). Preservation of episodic visual
recognition memory in aging. Experimental Aging Research, 31, 1-13.
Wingfield, A., Tun, P.A., & McCoy, S.L. (2005). Hearing loss in older adulthood: What it is and how it interacts
with cognitive performance. Current Directions in Psychological Science, 14, 144-148.
Kahana, M.J., Howard, M., Zaromb, F., & Wingfield, A. (2002). Age dissociates recency and lag-recency effects in
free recall. Journal of Experimental Psychology: Learning, Memory, and Cognition, 28, 530-540.
Wingfield, A., & Stine-Morrow, E.A.L.(2000). Language and speech. In Craik, F.I.M., & Salthouse, T.A. Handbook
of Aging and Cognition (2nd. Ed.; pp. 359-416). Mahwah, NJ: Erlbaum.
Titone, D., Prentice, K.J., & Wingfield, A. (2000). Resource allocation during spoken discourse processing: Effects
of age and passage difficulty as revealed by self-paced listening. Memory & Cognition, 28, 1029-1040.
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Christopher Hertzog (2011)

From Dr. Hertzog’s website:

I study individual differences in adult cognitive development. I am interested in age-related
declines in basic mechanisms of cognition, memory, and information processing, especially
in terms of understanding ‘successful cognitive aging.’ That is, characterizing who declines
and who does not, and evaluating possible explanations for the differences. A major focus of
my research program is in metacognition and strategic self-regulation –evaluating how
people monitor and adapt their behavior in tasks to improve their performance. I have also
studied how personality, beliefs, attitudes, and behaviors influence cognitive task
performance, and how older adults maintain effective functioning even when challenged by
age-related changes.
Bailey, H., Dunlosky, J., & Hertzog, C. (2009). Does differential strategy use account for age-related deficits in
working memory performance? Psychology and Aging, 24, 82-92.
Bailey, H., Dunlosky, J., & Hertzog, C. (in press). Self-regulation training at home: Does it improve older adults’
learning? Gerontology.
Connor, L.T., Dunlosky, J., & Hertzog, C. (1997). Age-related differences in absolute by not relative metamemory
accuracy. Psychology and Aging, 12, 50-71.
Daniels, K. A., Toth, J. P., & Hertzog, C. (2009). A role for recollection in the accuracy of judgments of learning.
Psychology and Aging, 24, 494-500.
Dunlosky, J., Baker, J. M. C., Rawson, K. A., & Hertzog, C. (2006). Does aging influence metacomprehension?
Effects of processing ease on comprehension judgments. Psychology and Aging, 21, 390-400.
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Dunlosky, J., Cavallini, E., Roth, H., McGuire, C. L., Vecchi, T., & Hertzog, C. (2007). Do self-monitoring
interventions improve older adults’ learning? Journal of Gerontology: Psychological Sciences, 62B (Special Issue I),
70-76.
Dunlosky, J., & Hertzog, C. (1998). Aging and deficits in associative memory: What is the role of strategy use?
Psychology and Aging, 13, 597-607.
Dunlosky, J., & Hertzog, C. (2000). Updating knowledge about strategy effectiveness: A componential analysis of
learning about strategy effectiveness from task experience. Psychology and Aging, 15, 462-474.
Dunlosky, J., Hertzog, C., Kennedy, M. R. T., & Thiede, K. W. (2005). The self-monitoring approach for effective
learning. Cognitive Technology, 10, 4-11.
Dunlosky, J., Hertzog, C., & Powell-Moman, A. (2005). The contribution of five mediator-based deficiencies to agerelated differences in associative learning. Developmental Psychology, 41, 389-400.
Dunlosky, J., Kubat-Silman, A., & Hertzog, C. (2003). Training metacognitive skills improves older adults’
associative learning. Psychology and Aging, 18, 340-345.
Eakin & Hertzog (2006). Release from implicit interference in memory and metamemory: Older adults know that
they can’t let go. Journal of Gerontology: Psychological Sciences, 61B 341-347.
Hertzog, C. (1989). The influence of cognitive slowing on age differences in intelligence. Developmental
Psychology, 25, 636-651.
Hertzog (2004). Does longitudinal evidence confirm theories of cognitive aging derived from cross-sectional data?
In R. A. Dixon, L. strongäckman, & L-G. Nilsson (Eds.), New Frontiers for Cognitive Aging Research (pp. 41-64).
Oxford, England: Oxford University Press.
Hertzog, C. (2008). Theoretical approaches to the study of cognitive aging: An individual differences perspective. In
S. M. Hofer & D. F. Alwin (Eds.), Handbook of Cognitive Aging (pp. 34-49). Thousand Oaks, CA: Sage
Publications.
Hertzog, C. (2009). Use it or lose it: An old hypothesis, new evidence, and an ongoing controversy. In H. Bosworth
& C. Hertzog (Eds.), Cognition and Aging: Research Methodologies and Empirical Advances (pp. 161-179).
Washington, D.C.: American Psychological Association.
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Suzanne Corkin (2011)

From Dr. Corkin’s website:

The Corkin Lab has a long-standing commitment to investigating the biological bases of human memory
systems, cognitive and neural characteristics of healthy aging, and natural history and pathophysiology of
degenerative disorders, such as Alzheimer’s disease and Parkinson’s disease. Building on decades of
interdisciplinary research experience, our current experiments integrate cognitive testing, structural MRI,
functional MRI, MEG, and genotyping. MEG studies in healthy older adults describe age-related changes
in oscillatory dynamics associated with visual attention, and relate these functional changes to structural
brain changes. To advance understanding of Parkinson’s disease, the Corkin Lab is developing MRI and
genetic biomarkers to define the neural and genetic basis of subgroups, suggested by the marked
heterogeneity in disease progression and cognitive impairments. We also take advantage of genetic
markers to identify Parkinson’s disease patients who are at risk for medication induced side effects.
Medication side effects (hallucinations, impulse control behaviors, and dyskinesias) become a dominant
part of patient care as Parkinson’s disease progresses, and exert a tremendous financial and psychosocial
burden on patients and their caregivers. Genetic assays will reveal weather variation in genes that code for
enzymes and receptors that mediate the action of dopaminergic medications predict which patients are at
risk for side effects.
Piguet, O., Connally, E., Krendl, A.C., Huot, J.R., and Corkin, S. (2008). False memory in aging: effects of
emotional valence on word recognition accuracy. Psychology and Aging, 23, 307-314.
Ziegler, D.A., Piguet, O., Salat, D.H., Prince, K., Connally, E., and Corkin, S. (2008). Cognition in healthy aging is
related to regional white matter integrity, but not cortical thickness. Neurobiology of Aging.
Wonderlick, J.S., Ziegler, D.A., Hosseini-Varnamkhasti, P., Locascio, J.J., Bakkour, A., van der Kouwe, A.,
Triantafyllou, C., Corkin, S., and Dickerson, B.C. (2009). Reliability of MRI-derived cortical and subcortical
morphometric measures: effects of pulse sequence, voxel geometry, and parallel imaging. NeuroImage, 44, 1324-33.
Ziegler, D.A., Pritchett, D.L., Hosseini-Varnamkhasti, P., Corkin, S, Hämäläinen, M., Moore C.I., and Jones, S.R.
(2010) Transformations in oscillatory activity and evoked responses in primary somatosensory cortex in middle age:
A combined computational neural modeling and MEG study. NeuroImage.
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Roger A. Dixon (2012)

From Dr. Dixon’s website:
Dr. Dixon obtained advanced degrees from the University of Chicago and the Pennsylvania State University.
Areas of emphasis include Longitudinal and epidemiological research in healthy, normal, impaired, and
neurodegenerative aging; genetic, biological, health, and neurocognitive influences in normal aging and
neurodegenerative disease; Alzheimer's Disease and related dementias; and risk factors and biomarkers of
transitions, trajectories, and outcomes of neurocognitive aging.
Currently at the University of Alberta, Dr. Dixon was previously on the faculty of the University of Victoria and the
Max Planck Institute for Human Development in Berlin. Previous visiting appointments have included
Äldrecentrum, Karolinska Institutet, Stockholm and the Stanford Center for Advanced Study in the Behavioral
Sciences.
Among other professional activities, Dr. Dixon has been the Principal Investigator of the Victoria Longitudinal
Study, and he is the Founder and Coordinator of the Alberta Cognitive Neuroscience Group (ACN) at the University
Of Alberta. He was also a two-time endowed Canada Research chair (2003-2010, 2010-2017) in aging, as well as a
two-time NIH MERIT award winner (2002-2007, 2007-2012). He is co-leader of the Campus Alberta Neuroscience
Healthy Brain Aging and Dementia Group, as well as of the Biomarkers Team for the Canadian Consortium on
Neurodegeneration and Aging (CCNA).
Dixon, R.A. (2011). Enduring theoretical themes in psychological aging: Derivation, functions, perspectives, and opportunities.
In K.W. Schaie & S.L. Willis (Eds.), Handbook of the psychology of aging (7th ed.; pp. 3-23). San Diego, CA: Academic Press.
Dixon, R.A., DeCarlo, C.A., MacDonald, S.W.S., Vergote, D., Jhamandas, J., & Westaway, D. (2014). APOE and COMT
polymorphisms are complementary biomarkers of status, stability, and transitions in normal aging and early mild cognitive
impairment. Frontiers in Aging Neuroscience, 6, Article 236. doi:10.3389/fnagi.2014.00236
Runge, S.K., Small, B.J., McFall, G.P., & Dixon R.A. (2014). APOE moderates the association between lifestyle activities and
cognitive performance: Evidence of genetic plasticity in aging. Journal of the International Neuropsychological Society, 20(5),
478-486. doi: 10.1017/S1355617714000356
Dixon, R.A., & de Frias, C.M. (2014). Cognitively elite, cognitively normal, and cognitively impaired aging: Neurocognitive
status and stability moderate memory performance. Journal of Clinical and Experimental Neuropsychology, 36(4), 418-430.
doi:10.1080/13803395.2014.903901
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Caplan, J., Bottomley, M., Kang, P., & Dixon, R.A. (2015). Distinguishing rhythmic from non-rhythmic brain activity during
rest in healthy neurocognitive aging. NeuroImage, 122, 341-352. doi:10.1016/j.neuroimage.2015.03.001

Dixon, R.A., Small, B.J., MacDonald, S.W.S., & McArdle, J.J. (2012). Yes, memory declines with aging--but when, how, and
why? In M. Naveh-Benjamin & N. Ohta (Eds.), Memory and aging (pp. 325-347). New York: Psychology Press.
Martin, S., Mazzocco, C., Grosselin, A., Van der Elst, W., Dixon, R.A., Stephan, Y., Brouillet, D., & Maury, P. (2015).
Compensating for memory losses throughout adulthood: Validation and normalization of the Memory Compensation
Questionnaire for non-clinical French populations. Archives of Gerontology and Geriatrics, 60, 28-38. doi:
http://dx.doi.org/10.1016/j.archger.2014.10.013
Dixon, R.A. (2013). Collaborative memory research in aging: Perspectives on application. Journal of Applied Research in
Memory and Cognition, 2(2), 128-130. doi: 10.1016/j.jarmac.2013.05.001
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Jutta Heckhausen (2013)

From Dr. Heckhausen’s website:
General areas of interest are: life-span developmental psychology, motivational psychology, control behavior,
psychological influences on health, and developmental regulation across the life span. My ongoing research
addresses the role of the individual as an active agent in major life-course transitions and when confronted with
challenging life events. Specifically, our research team currently conducts empirical studies in three areas: (1)
psychological and in particular motivational processes involved in social mobility during the transition to adulthood
and in educational and vocational careers, (2) goal engagement and disengagement during adulthood and old age,
and (3) the role of individual differences in the regulation of goal engagement and in implicit motives (achievement,
power, affiliation) for shaping the way individuals influence their own development.
My research addresses motivational processes involved in development across the life span. In particular, my
colleagues, students and I study the way in which individuals at different points in the life span try to control their
own development. My research targets important transitions in the life course, such as the transition associated with
the “biological clock” in midlife. In particular, I am interested in the transitions from school to work, from school to
college, and college to work, because these transitions play a key role in social mobility. Another area of research
are individuals’ adaptations to changes associated with illness, disability, and rehabilitation throughout adulthood
and old age. I am intrigued by the ability of people at all ages during the life span to adapt to and make the most of
these changes. In this context, I investigate individual differences that lead some to loss and despair and others along
adaptive paths to successful development and aging.
Heckhausen, J., Wrosch, C., & Schulz, R. (in press). Agency and motivation in adulthood and old age. Annual Review of
Psychology.

63F. J., Wiest, M., Gerstorf, D., Ram, N., Schupp, J., Wagner, G. G., & Heckhausen, J. (2017). Changes in life
Infurna,
satisfaction when losing one’s spouse: Individual differences in anticipation, reaction, adaptation, and longevity in the German
Socio-Economic Panel Study (SOEP). Aging and Society, 37, 899-934.

Infurna, F. J., Gerstorf, D., Ram, N., Schupp, J., Wagner, G. G., Heckhausen, J. (2016). Maintaining perceived control with
unemployment facilitates future adjustment. Journal of Vocational Behavior, 93, 103-119.
Heckhausen, J., Wrosch, C., Schulz, R. (2013). A lines-of-defense model for managing health threats: A review. Gerontology,
59, 438-447.
Grümer, S., Silbereisen, R. K., Heckhausen, J. (2013). Subjective well-being in times of social change: Congruence of control
strategies and perceived control. International Journal of Psychology, 48, 1267-1283.
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Richard Schulz (2014)

From Dr. Schulz’s website:
Dr. Schulz received his Ph.D. from Duke University. Dr. Schulz is a social psychologist who has spent most of his
career doing research and writing on adult development and aging. His work has focused on the application of social
psychological theories and perspectives to adult development and aging, including the impact of disabling late life
disease on patients and their families. Dr. Schulz specifically examines family caregiving for older adults, theories
of life-span development and depression in late life. He has served as the director of the Gerontology Program at
University of Pittsburgh, as well as the state-wide Geriatric Education Center of Pennsylvania
Schulz, R., Savla, J., Czaja, S.J., Monin, J. (2018). The role of compassion, suffering and intrusive thoughts in dementia
caregiver depression. Aging and Mental Health. PMID:27260874. doi: 10.1080/13607863.2016.1191057
Schulz, R. (2017). My life in research: From Theory to Policy in 40 years. The American Journal of Geriatric Psychiatry, Vol.
25, 4, 440-444.
Schulz, R. & Eden, J. (Eds.). (2016). Families Caring for an Aging America. National Academies of Sciences, Engineering and
Medicine. (2016). Washington, DC: The National Academies Press. doi: 10.17226/23606.
Heckhausen, J., Wrosch, C., & Schulz, R. (2010). A motivational theory of lifespan development. Psychological Review,
117(1), 32-60. PMID: 20063963. PMCID:PMC2820305.
Schulz, R., & Beach, S. (1999). Caregiving as a risk factor for mortality. The caregiver health effects study. Journal of the
American Medical Association, 282(23), 2215-2219.
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Thomas Hess (2015)

Dr. Hess is a Distinguished Professor of Psychology at North Carolina State University. His education included a
postdoctoral fellowship at the Center for the Study of Aging and Human Development at Duke University Medical
Center, after receiving his M.A., Ph.D. in Developmental Psychology from Southern Illinois University at
Carbondale. Dr. Hess’ B.S. degree was earned at The Pennsylvania State University. Dr. Hess’ research foci include
motivation and performance in older adults, which is motivated by the recognition that most older adults continue to
exhibit high levels of competence in everyday life in spite of normative changes in basic cognitive skills. This work
seeks adaptive compensatory processes and accumulated knowledge as possible moderators of age-related declines.
This search for compensatory and experiential mechanisms to preserve performance in aging also undergirds a line
of research on judgment and decision making in aging. Another line of research examines how age-related changes
in motivation, goals, affect, and the meaning assigned to a particular performance context could influence the
apparent age differences in memory
Hess, T.M., Smith, B.T., & Sharifian, N. (2016). Aging and Effort expenditure: The impact of subjective perceptions of task
demands. Psychology and Aging, 31, 653-660. PMID: 27831709
Hess, T.M., & Ennis, G.E. (2014). Assessment of adult age differences in task engagement: The utility of systolic blood
pressure. Motivation and Emotion, 38, 844-854.
Hess, T.M., & Smith, B.T. (2014). Aging and the impact of ability and irrelevant information on social judgments. Psychology
and Aging, 29 , 542 - 553
Kotter-Grühn, D., & Hess, T.M. (2012). Contrast or Assimilation Effect? The Impact of Age Stereotypes on Self-Perceptions of
Aging in Young, Middle-Aged, and Older Adults. The Journals of Gerontology, Series B: Psychological Sciences and Social
Sciences
Hess,T.M., Popham, L.E., Dennis, P.A., &Emery, L. (2013). Information content moderates positivity and negativity biases in
memory. Psychology and Aging. 28,853–863
Emery,
66L., Hess, T.M., & Elliott, T. (2012).The Illusion of the Positive: The impact of natural and induced mood on older
adults’ false recall. Aging, Neuropsychology, and Cognition.
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Carol Ryff (2016)

From Dr. Ryff’s website:
Understanding Positive Aging as an Integrated Biopsychosocial Process
My research addresses aging as a multidisciplinary challenge that requires integration of many levels of
analysis: sociodemographic characteristics, psychosocial resources, life stresses, health behaviors and
practices, neurobiological risk and protective factors, and health outcomes (mental and physical). We study the
pathways through which these influences come together in longitudinal investigations, involving local, state,
and national samples.
Well-Being. As a psychologist, I approach optimal aging in terms what key ingredients comprise healthy
mental functioning. Our studies focus on six dimensions of well-being: autonomy, environmental mastery,
personal growth, positive relations with others, purpose in life, and self-acceptance. We have shown that these
qualities are contoured by sociodemographic characteristics (age, gender, socioeconomic status, ethnicity,
culture) as well as by the events and experiences that individuals confront (both unexpected life stresses and
planned, normative transitions). We have also contrasted the above aspects of "eudaimonic" well-being with
"hedonic" formulations, which emphasize happiness, positive affect, and life satisfaction. Religion and
spirituality have most recently become part of our studies of well-being.
Positive Health. We define positive health as the neurophysiological substrates of flourishing. The key issue is
how psychosocial well-being is linked with biology. Do such things as good quality relationships and purpose
in life convey protection against adverse health outcomes, and if so, what are the intervening mechanisms? We
pursue these questions by connecting assessments of well-being, broadly defined, to diverse biomarkers
(cardiovascular, neuroendocrine, immune) and to neural circuitry. Such work demands collaborative,
multidisciplinary teams, whose objective is to understand the biopsychosocial processes that contribute to good
67 health and high life quality.
mind/body
Resilience. The theme of resilience, which we define as the maintenance or recovery of health and well-being in the

face of cumulative adversity, is prominent in our studies. Of interest is how people sustain positive outlooks and
functional capacities as life challenges multiply, a question of considerable import in old age. We explore potential
protective factors on multiple levels (biological, psychological, social). A primary forum for investigating resilience
is MIDUS, a national survey of adults and the elderly, which thanks to NIA support, has become a longitudinal
study with extensive psychosocial and biomarker assessments.
Ryff, C.D. (2014). Psychological well-being revisited: Advances in the science and practice of eudaimonia. Psychotherapy and
Psychosomatics, 83, 10-28. doi:10.1159/000353263
Friedman, E.M., & Ryff, C.D. (2012). Living well with medical co-morbidities: A biopsychosocial perspective. Journal of
Gerontology, Psychological Sciences, 67, 535-544. doi:10.1093/geronb/gbr152
Ryff, C.D., Love, G.D., Urry, H.L., Muller, D., Rosenkranz, M.A., Friedman, E., Davidson, R.J., & Singer, B. (2006).
Psychological well-being and ill-being: Do they have distinct or mirrored biological correlates? Psychotherapy and
Psychosomatics, 75, 85-95. doi:10.1159/000090892
Ryff, C. D., & Keyes, C. L. M. (1995). The structure of psychological well-being revisited. Journal of Personality and Social
Psychology, 69, 719-727. doi:10.1037/0022-3514.69.4.719
Ryff, C. D. (1989). Happiness is everything, or is it? Explorations on the meaning of psychological well-being. Journal of
Personality and Social Psychology, 57, 1069-1081. doi:10.1037/0022-3514.57.6.1069
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Karen Rook (2017)

From Dr. Rook’s website:
My research focuses on social psychological factors that affect older adults’ psychological and physical health,
particularly their friendships and family relationships. I am interested in such issues as: 1) how aspirations and
expectations for social network involvement change as people grow older, and how these changes influence their
life satisfaction; 2) how older adults seek to compensate for, or adapt to, the loss of important social relationships, 3)
how experiences of conflict versus support with social network members affect older adults’ emotional health; 4)
how interactions with family members and friends influence older adults’ self-care practices and health behaviors,
and 5) how older adults strive to achieve an optimal balance of solitude and social contact in their lives. Other work
is concerned with the antecedents and consequences of loneliness in young adulthood and later life.
Rook, K. S. (2015). Social networks in later life: Weighing positive and negative effects on health and well-being. Current
Directions in Psychological Science, 24, 45-51.
Rook, K. S., August, K. J., Stephens, M. A. P., & Franks, M. F. (2011). When does spousal social control provoke negative
reactions in the context of chronic illness? The pivotal role of patients’ expectations. Journal of Social and Personal
Relationships, 28, 772-789.
Rook, K. S. (2001). Emotional health and positive versus negative social exchanges :A daily diary analysis.Applied
Developmental Science, 5, 86-97.
Lewis, M.A., & Rook, K.S. (1999). Social control in personal relationships: Impact on health behaviors and psychological
distress. Health Psychology, 18, 63-71
Rook, K.S., Thuras, P.D., & Lewis, M.A. (1990). Social control, health risk taking, and psychological distress among the
elderly. Psychology and Aging, 5, 327-334.
Rook, K.S. (1987). Social support versus companionship: Effects on life stress, loneliness, and evaluations by others. Journal of
Personality and Social Psychology, 52, 1132-1147.
Rook K. S. (1984). The negative side of social interaction: Impact on psychological well-being. Journal of Personality and
Social Psychology, 46, 1097-1108.
Rook, K.S. (1984). Promoting social bonding: Strategies for helping the lonely and socially isolated. American
Psychologist, 39, 1389-1407.
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Becca Levy (2018)

From Dr. Levy’s website:
Professor Levy's research explores psychosocial influences on aging. Her studies focus on how psychological
factors, particularly older individuals' perceptions of aging, affect cognition and health in old age. She studies this
by examining: 1) how psychosocial factors influence recovery and survival in old age; 2) how the aging process
differs in cultures that hold diverse views of aging; and 3) how interventions, designed to trigger either positive or
negative age stereotypes, influences a variety of outcomes in older individuals including memory, physical
performance and cardiovascular response to stress.
She has received numerous awards for her research including a Brookdale National Fellowship for Leadership in
Aging, the Baltes Distinguished Research Achievement Award from the American Psychological Association, the
Richard Kalish Innovative Publication Award from the Gerontological Society of America and the Ewald W. Busse
Research Award in the Social Behavioral Sciences from the International Association of Gerontology and Geriatrics
that is given once every four years. She is an Associate Editor of the Handbook of Psychology of Aging, a
consulting editor for Psychology and Aging, is on the founding editorial board of Stigma and Health, and serves on
the editorial boards of GeroPsych and Journal of Gerontology: Psychological Science
Dr. Levy has given invited testimony before the United States Senate on the effects of ageism and contributed to
briefs submitted to the United States Supreme Court in age-discrimination cases.
She received her Ph.D. in psychology from Harvard University and held a National Institute on Aging postdoctoral
fellowship at the Division of Aging and Department of Social Medicine at Harvard Medical School.
Her research has been supported by the National Institute on Aging, the National Heart, Lung and Blood Institute,
the National Science Foundation, and The Patrick and Catherine Weldon Donaghue Medical Research Foundation.
Levy, B. R., Slade, M. D., Pietrzak, R. H., & Ferrucci, L. (2020). When Culture Influences Genes: Positive Age Beliefs
Amplify the Cognitive-Aging Benefit of APOE ϵ2. The Journals of Gerontology: Series B.
Chang, E. S., Kannoth, S., Levy, S., Wang, S. Y., Lee, J. E., & Levy, B. R. (2020). Global reach of ageism on older persons’
health: A systematic review. PloS one, 15(1), e0220857.
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Ng, R., Allore, H. G., & Levy, B. R. (2020). Self-Acceptance and Interdependence Promote Longevity: Evidence From a 20year Prospective Cohort Study. International Journal of Environmental Research and Public Health, 17(16), 5980..
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Jacqui Smith (2019)

From Dr. Smith's website:
My research deals with the heterogeneity of psychological functioning, well-being, and health in midlife and old
age. I use experimental and survey methodologies to investigate age-cohort differences and age-related change in
cognitive functioning, self-regulation, and well-being. My current research focuses on subjective well-being after
age 50, psychological vitality in the oldest-old, early-life and life course predictors of outcomes in later life, selfperceptions of aging, and cognitive aging.
Smith, J., & Ryan, L. H. (2016). Psychological vitality in the oldest old. In K. W. Schaie & S. J. Willis (Eds.) Handbook of the
Psychology of Aging (8th Ed. Ch. 16, pp 303-319). Academic press / Elsevier
Smith, J., Ryan, L. H., Queen, T. L., Becker, S., & Gonzalez, R. (2014). Snapshots of Mixtures of Affective Experiences in a
Day: Findings from the Health and Retirement Study. Journal of Population Ageing, 7, 55–79.
Kim, E. S., Chopik, W. J., & Smith, J. (2014). Are people healthier if their partners are more optimistic? The dyadic effect of
optimism on health among older adults. Journal of Psychosomatic Research, 76, 447-453.
Kim, E. S., Moored, K.D., Giasson, H. L., & Smith, J. (2014). Satisfaction with aging and use of preventive health services.
Preventive Medicine, 69, 176-180.
Gerstorf, D., Ram, N., Lindenberger, U., & Smith, J. (2013). Age and Time-to-Death Trajectories of Change in Indicators of
Cognitive, Sensory, Physical, Health, Social, and Self-Related Functions. Developmental Psychology, 49, 1805-1821.
Fingerman, K. L., Berg, C. A., Smith, J., & Antonucci, T.C. (Eds.) (2011). Handbook of Life-Span Development. New York:
Springer
Kotter-Grühn, D., Kleinspehn-Ammerlahn, A., Gerstorf, D., & Smith, J. (2009). Self-perceptions of aging predict mortality and
change with approaching death: 16-year longitudinal results from the Berlin Aging Study. Psychology and Aging, 24, 654-667.
Baltes, P. B., & Smith, J. (2008). The fascination of wisdom: Its nature, ontogeny, and function. Perspectives on Psychological
Science, 3, 56-74
Baltes, P. B., & Smith, J. (2003). New frontiers in the future of aging: From successful aging of the young old to the dilemmas
of the Fourth Age. Gerontology: Behavioural Science Section/Review, 49, 123-135.
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WHERE ARE WE HEADED?
by Susan Krauss Whitbourne, August 1996

As we gaze into the crystal ball of the future of Division 20, we can see a few glimmers of what the next
fifty years may hold for the field of adult development and aging. Clearly, within the past few years, APA-wide,
there has been increasing emphasis on professional issues, including managed care, prescription privileges for
psychologists, and the needs of specific target populations. Division 20's role in these developments will become
central, we may predict, as more people live into the later years of life and their psychological needs become more
evident. We may hope that APA as a whole continues to seek our Division s input into decisions and policies that
bear on the lives of older adults. We can certainly predict that, given the strong advocacy for the older population
shown by the leadership of Division 20 in the past 50 years, there will continue to be strong efforts made to have our
voice heard, even if it is not requested!
On the scientific side, we can also predict continued gains in basic knowledge about the aging process,
particularly in the areas of cognition, personality, and intelligence, traditional areas of concern as represented by our
past Distinguished Contribution Award winners. Linkages among these areas, and the exploration of some new
" old issues, such as emotions, motivations, and goals, can also be forecast with confidence as important areas of
research in the next 50 years. Greater connection between physiological and psychological aspects of aging can also
be seen in the crystal ball, as is already occuring in health psychology, behavioral medicine, and the new field of
psychoneuroimmunology. Enhancing these efforts will be the increased instant availability of knowledge, and the
communication of hot developments through avenues such as the Web page and on-line reference sources.
Finally, the area of education can be counted on as a focus of growing concern for our members. It is
absolutely essential that the views and contributions of newly trained scholars and practitioners be heard. For this to
happen, our training opportunities must continue to grow and improve. Undergraduates, and even high-schoolers,
are being introduced to the area of adult development and aging, and the demand for more and better courses at all
levels can only heighten. With its long tradition of educational involvement and mentorship of new professionals,
Division 20 is well-positioned to contribute to these educational efforts.
Anyone who tries to predict the future runs the risk of being presumptuous or, more simply, just plain
wrong. However, in the case of Division20, prediction is a less risky affair because ours is a future strongly
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grounded in a successful past. Ultimately, the scholars, practitioners, and educators who constitute the membership
of Division 20 will ensure its continued role in the future of psychology's efforts to understand the aging process and
intervene on behalf of the older population. Without becoming complacent, it seems that we can look to our
accomplishments up to the present as a most positive sign for the future.
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OTHER FUTURE PERSPECTIVES:
"Farewell" columns from subsequent Division 20
Presidents
Susan Krauss Whitbourne, 1995-1996

The past year has seen a tremendous growth in the so-called "information superhighway" and Division 20 is
positioning itself well to take advantage of the many opportunities these new connections can provide. A priority that
I have set for my term is to foster connections with each other and with the potential "consumers" of our work. The
Internet and World Wide Web (WWW) provide us with the perfect means of transportation to reach this goal.
Several Division 20 people have been working over the past months to establish links with these electronic systems,
including the development of a web site for Division 20 and also a data base of Division 20 members linked to the
Internet. Such connections would be extremely instrumental in promoting the types of educational activities that I
would like to see put in motion this year. For example, I will be working with the Education Committee in particular
to start to put together a compilation of course material on teaching the Psychology of Adult Development and
Aging. In the past, the Education Committee was instrumental in developing a set of teaching modules that were
eventually published by Springer. My hopes are that we can begin a similar project this year, but with an emphasis
on developing actual syllabi used in the teaching of courses at different levels. Specialized syllabi could also be
included for courses such as research methods or clinical geropsychology. Secondly, I will be working with the
Membership committee and the Network coordinator to develop a data base of Division 20 members. This data base
would include complete directory information (including e-mail addresses) as well as areas of expertise. Members of
Division 20 could then know who to contact with questions about specialized topics by working within our own
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network. Although there currently is an e-mail network of Division 20 members, this does not include everyone, and
it does not contain substantive information. In addition to allowing us to connect with each other more effectively, an
expanded network or data base would allow Division 20 to respond to various "media challenges" that occur every
now and then (such as questionable claims about aging by questionable pop psychologists). Furthermore, we could
take a more proactive approach of sending news releases to the media about the advances that are occurring in the
community of gerontological scholars within our Division.
As this work toward the future continues, we are also looking back toward our roots. The 1996 APA
Convention marks the 50th birthday of the original APA Divisions, including Division 20. To celebrate this
occasion, we are planning a very special event to be held on Sunday, August 18, at the Toronto convention. It's too
early to reveal the exact nature of this celebration, but we will have the details in place within the next few months. I
am hoping that the celebration will involve a really good party, but its main focus will be on honoring those who
have contributed both to the founding of the Division and toward its continued growth.
In the weeks ahead, as plans for the year become established, I truly welcome your input, suggestions, and
especially your help in these projects. At the same time, members of the Executive Board are planning several
additional long-term projects that could have great significance for the future of Division 20. These projects include
the continued funding of the expanded Student Awards (sponsored by the Retirement Research Foundation) as well
as extensive funded workshops focused on clinical geropsychology and research methods. Such opportunities allow
us to support the entry of new people into the field and to expand on the knowledge base of those who are already
working within gerontology. The funding of these projects will significantly add to the Division's ability to provide
tangible services and training opportunities to current members, and encourage the growth of the discipline. Of
course, our involvement with the Directorates of APA has served as an important connection for us, and one that will
certainly grow even as APA continues and expands its interest in the field of aging.
In summary, much lies before us as we make the leap to new connections that will give our Division greater
utility to its members and visibility to the outside world. I look forward to getting these projects underway and hope
that I can count on your help and support in the year ahead.
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John C. Cavanaugh. 1996-1997

It hardly seems possible that my year of service as your President is nearly over. To paraphrase Garrison
Keillor, itís been an eventful time in Division 20, where all members are above average! Since my last opportunity to
write to you, the Division Program for the upcoming annual meeting in Chicago was finalized, award winners have
been selected, our application to have geropsychology recognized as a proficiency was filed, a series of papers based
on the Divisionís teaching symposia have been submitted for publication, and numerous individual efforts continue
to raise the Division about its peers.
Elsewhere in this newsletter, you can see firsthand the fruits of Jane Berryís efforts in putting together a
dynamic and well-rounded program. The broad range of topics this year is indicative of the many varied issues in
adult development and aging studied by our membership. The overall quality of this yearís program is also very high,
and should stimulate many conversations and additional research. But thatís not all to anticipate at the convention.
Thanks to the efforts of the current APA President and Division 20 Fellow Norman Abeles, aging will be
additionally represented by a miniconvention this year, which nearly doubles the amount of program time devoted
specifically to issues on aging. Due to the work of Sara Qualls, who helped organize the miniconvention, the
convention weekend will also be filled with symposia and papers on even more aspects of aging (see the May, 1997
issue of the APA Monitor for a list of symposia). In total, the Chicago meetings represent the largest number of
program hours dedicated to adult development and aging ever! This is one convention not to be missed.
The impending convention also means that the time for the Divisionís annual awards is also approaching. It
is my pleasure to announce that this yearís winner of the Division 20 Distinguished Contribution Award is Anderson
Smith. A former Division President and our current APA Council Representative (among numerous other positions),
Andy has been a major force in aging and cognition for the past quarter century. Andy not only built the aging
program at Georgia Tech, but was the creative energy behind the Cognitive Aging Conference, which has become
the preeminent meeting in the field. All of us owe Andy a great debt; I know I speak for the membership in
congratulating him on this well-deserved award.
Thanks to the generosity of APA President Norman Abeles, the Division was able to award 5 travel awards
to students who will be presenting their research in Chicago. The winners of these awards are: Wendy Heberlein
(Florida State), Shannon Jarrott (Penn State), Jodi Levy (Michigan State), Heather Lyons (Brandeis), and Tonya
Watson (Georgia Tech). Additional winners of the Springer Award for Early Career Achievement in Research on
Adult Development and Aging and our annual research competition supported by the Retirement Research
Foundation, as well as the new Fellows in the Division will be announced in Chicago, so plan to attend our business
meeting.
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The Division also owes a debt of gratitude to Barry Edelstein and George Niederehe who shepherded our
application for recognizing clinical geropsychology as a proficiency. The application was submitted to CRSPPP in
March, and is currently under consideration. Weíll keep you posted on progress. This application took months to
prepare, and thanks are extended to all Division members who helped with data and reading drafts.
As you know, the Division sponsors an annual symposium on teaching adult development and aging.
Rosemary Blieszner is currently serving as the point person in pulling together several papers that have been
presented in our symposium recently. The hope is that they will be published as a set so that readers will have a
broad introduction to various types of techniques and courses. With the next installment of our symposium this year
under the guidance of Cindy Berg, I hope that we can continue to examine ways of getting the word out on the
teaching talents in the Division.
In closing, Iíd like to take a moment to thank all of the members for your support this year. It has been truly
eventful, with many accomplishments of which we should all be proud. But none of this would have been possible
without the dedication of many individuals. In addition to those mentioned earlier, several others deserve special
mention. Cameron Camp, our outgoing (in many senses of the term) Treasurer, has served as a model steward of
Divisional resources. Susan Krauss Whitbourne, our Past-President and incoming Program Chair, has been my
sounding board and friend throughout the year. Michael Marsiske kept us in touch with each other electronically, and
oversees the finest Web page in APA. Denise Park has served us well in APA Council, managing to raise the
visibility of aging. Roger Morrell and Fredda Blanchard-Fields continue to produce the finest newsletter in APA.
Lisa McGuire presided over another excellent year of membership growth. If you need excellent minutes that capture
the essence of a meeting, Karen Hooker is the best Division Secretary in the business. Ellen Bouchard Ryan kept the
Divisionís standards high as the Fellows Committee Chair. Elizabeth Stine-Morrow continued to do a superb job at
coordinating our student research awards. We owe our excellent elections slate to Judith Sugar. Peter Lichtenberg
served us well on the Clinical Geropsychology Task Force, as did Mary Ann Parris Stephens on the Applied
Developmental Task Force. Forrest Scogin gave us insights on the Executive Board, as did Rachel Whitmer
(graduate student) and Lisa Jenkins. As I pass the gavel to Joan Erber, I know that the Division will be in good
hands.
It has been both an honor and a privilege to serve as your President. My wish for you and for the Division is
that you may "Live long, and prosper"
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Joan T. Erber, 1997-1998

It is hard to believe that the year is about to culminate in the APA convention to be held in San Francisco. In this
newsletter you will see a preview of the Division 20 convention program.
Sue Whitbourne has put together an outstanding program, with invited addresses, symposia, discussion sessions,
poster sessions, and conver-sational hours that represent the broad variety of interests of the division membership. In
addition, a number of offerings are co-sponsored by other APA Divisions (2, 5, 12, 21, 35, 38, 40), one sign that
Division 20 is very active in interfacing with other APA divisions.
Division 20 has an excellent awards program, and a number of individuals will be recognized with awards at our
Business Meeting (Sunday, August 16, from 4:00 to 4:50 p.m. in the Moscone center- South Building, Room 272).
I am pleased to announce that the 1998 winner of the Division 20 Distinguished Contribution Award is Donald H.
Kausler. Don is a former Division 20 President. In addition, he served as Associate Editor of the APA journal
Psychology and Aging during the first six years of its existence.
Throughout his career, Don made significant contributions to the experimental psych-ology of aging. He has
published numerous excellent research articles, mostly on aging and memory. Also, his classic volumes on the
experimental psychology of human aging will certainly be used as reference books for those engaged in cognitive
aging for many years to come.
Division 20 makes a number of student awards, which will also be presented at the Business Meeting. There will be a
Student Poster Award. Also, Liz Stine-Morrow, chair of the student awards committee, will be announcing the
winners of awards that are sponsored by the Retirement Research Foundation (RRF). The RRF awards are given to
under-graduates, graduate students, and postdoctoral students to fund their research. In addition, and for the first time
this year, the RRF is sponsoring a Mentorship Award, which will be given to a senior figure who has nurtured the
careers of students and junior colleagues.
Also to be announced at the Business Meeting will be the recipient of the Springer Early Career Achievement
Award, sponsored by Springer Publishing Company. The Springer Award honors a psychologist (seven or fewer
years after receiving the doctoral degree) whose research has made a significant contribution to understanding
critical issues in adult development and aging.
At this point I would like to express my heartfelt gratitude to members of the Executive Board, whose work
throughout the year have resulted in prodigious accomplishments and are the reason why Division 20 has an
outstanding reputation. I would like to thank Past-President John Cavanaugh for the advice and guidance given
during the year.
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My appreciation goes to Secretary Karen Hooker and Treasurer Mary Ann Stephens for keeping up with the
demands of the divisional records. To Ellen Ryan for her tireless work as fellowship chair. To Harvey Sterns and
Marty Murphy for producing such a high quality newsletter. To Liz Stine-Morrow, with the help of Robin West and
Leslie Frazier, for running a terrific student awards program. To Sue Whitbourne for the excellent program we will
all enjoy at the San Francisco Convention. To Cindy Berg for serving as chair of the education committee. To Sara
Qualls for her efforts in expanding the continuing education program by interfacing with Division 12, Section II
(Clinical Geropsychology). To Lisa McGuire for chairing the membership committee. To Judith Sugar for chairing
the elections committee. And to Andy Smith for serving as the Division 20 Council Representative and as our liaison
to the Science Directorate. And to Rachel Whitmer as our graduate student representative and Lisa Jenkins as our
post-doctoral student representative.
Michael Marsiske has been doing a wonderful job with the division network. Michael is constantly updating the
division e- mail list. For those of you who may not be on the network, send Michael (marsiske@ geroserver.iog.
wayne.edu) your e-mail address so that you can be added to the list. The e-mail network makes it possible to post and
receive information with incredible efficiency.
Michael has also been doing an excellent job maintaining the Division 20 Website (/apadiv20). If you click on the
home page and then on APA Division 20, you will have access to general information about the division, as well as
information on division awards, newsletter, guide to graduate study, etc.
Click on Division 20 Executive Handbook to read the handbook I recently put together describing the tasks and
functions carried out by the Executive Board Members. This handbook is intended as an instructional guide for
Division 20 Executive Board members. It should be useful for those new to the Executive Board and also for those
who are considering service on the various committees. Aging has received a great deal of well-deserved recognition
within the American Psychological Association this year. Due to the efforts of Division 20 and Division 12, Section
II members, APA Council unanimously approved the designation “Proficiency in Geropsychology.” The APA
Committee on Aging has been formally established within the APA governance system and is scheduled to meet
twice a year (spring and fall) in Washington, DC. This committee, which reports to the APA Council through the
Board for the Advancement of Psychology in the Public Interest, will be chaired by Steve Zarit in the coming year.
Other members are Michael Duffy, Margaret Gatz, Jacqueline Goodchilds, Manuel Miranda, and Anderson Smith.
These are truly exciting times for the field of aging in the American Psychological Association. In closing let me say
that I it has been an honor to serve as President of Division 20 this year. I am confident that when I pass the gavel to
Tim Salthouse at the division business meeting, the division will be in good hands and will continue to grow and
prosper.
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Toni C. Antonucci, 1999-2000

We are proceeding towards the annual meeting with all good speed. This year we have a wonderful program with
many fine papers and symposia. We are also lucky to have secured the hilariously funny Capital Steps for our
social hour. I wrote about that in our last newsletter so at this point I will just remind you to se-cure your place
now, be-cause we have to provide details about how many of us there will be. Please look for details on page 4 of
this newsletter.
APA Meeting Reorganization
Roger and I attended a meeting hosted by APA in Washington earlier this year. This was an educational activity
for both of us. APA is actively involved in the re-organization, restructuring and a general rethinking of the annual
meeting. Appar-ently there has been very little modification to the meetings for many years. The APA Central
Office has Dr. Toni Antonucci, President, Division 20 been convinced by its membership that a major revision of
the basic meet-ing structure is in order to better meet the needs of the modern membership. To this end APA has
been working vigorously on the annual meeting. If you have any thoughts on this, feel free to contact the
Washington office.
UN International Year of the Older Person
As I mentioned in my first column this has been the United Nations Interna-tional Year of the Older Person.
Activities have continued quite success-fully throughout the year. A final meeting will be held in December 2000
in Salsomaggiore, Italy in conjunction with the 50 th Anniversary meeting of the International Associa-tion of
Gerontology. The purpose of that meeting will be to develop a pro-posal for a systematic ap-proach to a global
agenda on policy related research on aging. The project will culminate in the presenta-tion of a set of priorities to
the United Nations Gen-eral Assembly for policy related research to be pur-sued in the first decade of the next
century. Key re-search topics will be identi-fied as well as potential foci for implementation, support and funding
of the major agenda objectives. One sees here clearly the importance of combining the abstract with the pragmatic. It is all well and good to identify objectives, but it is also important to figure out who might commit resources to the agenda ob-jectives. As psychologists I believe you will be very pleased to know that the key
priority areas that were identified during the Vienna meeting included (1) Quality of life, processes of aging and
‘healthy aging’; (2) Productivity (very broadly defined) and integration of older persons; (3) Material security over
the full life course, supportive net-works and comprehensive coordinated systems of care and support. I am
honored to have attended the Vienna meeting and to have been invited to the Italy meeting. At that meeting we
will each be asked to set our top 6 to 10 priorities for research on aging in the first decade of this century. It will
be a chal-lenging task but one that I believe has the potential to make a major impact on worldwide aging. As you
might imagine it has been both educational and hum-bling to be involved in the development of the United
Nations’ plan of action to achieve the goal of a Soci-ety for all Ages.
Present and Future
In my previous columns I mentioned that there were several different groups, conferences and work-shops focused
on maintain-ing a balance in the field of Adult Development and Aging. We must recognize and respect the
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contribu-tion of all our colleagues, including those in such di-verse subfields as clinical, social, cognitive, and neuroscience. Our goal is to support the nurturance of high quality data in all fields. It is only through the cooperation and interaction of the many diverse areas of psychology that we can address the needs of the elderly and
the people who care about them. As I write my last column as President of Division 20 I am pleased to announce
that the Division is in good shape and that the future of the Division is in good hands. I will turn the reins of the
Division over to our Chair-Elect Roger Dixon at our meetings in August. Please try to attend the Di-vision
business meeting since in addition to turning over the reins, we will be reporting on the year’s events including
develop- ments as well as decisions made at our Executive Committee meeting. We should have some announcements to make that will be applauded by all. I am also very pleased to be able to report that our new ChairElect is none other than our current Program Chair, Ron Abeles! I am sure both of these fine gentleman will do a
very good job for the division. I look forward to seeing you at the meetings in Washing-ton. Thanks to Ron, we
have a truly impressive pro-gram and thanks go also to you, our members, for con-tributing your time and ef-fort
to make it so. Remem-ber to give yourself a present and make your res-ervations for the Capitol Steps. I am sure
that will be an evening of fun. And finally, since this is my last “Presidential Column”, allow me to express my
thanks for your support in electing me to the position of President of our Division. It has been both an honor and
privilege to serve you.. Dear Colleagues, We are proceeding towards the annual meeting with all good speed.
This year we have a wonderful program with many fine papers and symposia. We are also lucky to have secured
the hilariously funny Capital Steps for our social hour. I wrote about that in our last newsletter so at this point I
will just remind you to se-cure your place now, be-cause we have to provide details about how many of us there
will be. Please look for details on page 4 of this newsletter.
APA Meeting Reorganization
Roger and I attended a meeting hosted by APA in Washington earlier this year. This was an educational activity
for both of us. APA is actively involved in the re-organization, restructuring and a general rethinking of the annual
meeting. Appar-ently there has been very little modification to the meetings for many years. The APA Central
Office has Dr. Toni Antonucci, President, Division 20 been convinced by its membership that a major revision of
the basic meet-ing structure is in order to better meet the needs of the modern membership. To this end APA has
been working vigorously on the annual meeting. If you have any thoughts on this, feel free to contact the
Washington office.
UN International Year of the Older Person
As I mentioned in my first column this has been the United Nations Interna-tional Year of the Older Person.
Activities have continued quite success-fully throughout the year. A final meeting will be held in December 2000
in Salsomaggiore, Italy in conjunction with the 50 th Anniversary meeting of the International Associa-tion of
Gerontology. The purpose of that meeting will be to develop a pro-posal for a systematic ap-proach to a global
agenda on policy related research on aging. The project will culminate in the presenta-tion of a set of priorities to
the United Nations Gen-eral Assembly for policy related research to be pur-sued in the first decade of the next
century. Key re-search topics will be identi-fied as well as potential foci for implementation, support and funding
of the major agenda objectives. One sees here clearly the importance of combining the abstract with the pragmatic. It is all well and good to identify objectives, but it is also important to figure out who might commit resources to the agenda ob-jectives. As psychologists I believe you will be very pleased to know that the key
priority areas that were identified during the Vienna meeting included (1) Quality of life, processes of aging and
‘healthy aging’; (2) Productivity (very broadly defined) and integration of older persons; (3) Material security over
the full life course, supportive net-works and comprehensive coordinated systems of care and support. I am
honored to have attended the Vienna meeting and to have been invited to the Italy meeting. At that meeting we
will each be asked to set our top 6 to 10 priorities for research on aging in the first decade of this century. It will
be a chal-lenging task but one that I believe has the potential to make a major impact on worldwide aging. As you
might imagine it has been both educational and hum-bling to be involved in the development of the United
Nations’ plan of action to achieve the goal of a Soci-ety for all Ages.
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Present and Future
In my previous columns I mentioned that there were several different groups, conferences and work-shops focused
on maintain-ing a balance in the field of Adult Development and Aging. We must recognize and respect the
contribu-tion of all our colleagues, including those in such di-verse subfields as clinical, social, cognitive, and neuroscience. Our goal is to support the nurturance of high quality data in all fields. It is only through the cooperation and interaction of the many diverse areas of psychology that we can address the needs of the elderly and
the people who care about them. As I write my last column as President of Division 20 I am pleased to announce
that the Division is in good shape and that the future of the Division is in good hands. I will turn the reins of the
Division over to our Chair-Elect Roger Dixon at our meetings in August. Please try to attend the Di-vision
business meeting since in addition to turning over the reins, we will be reporting on the year’s events including
develop- ments as well as decisions made at our Executive Committee meeting. We should have some announcements to make that will be applauded by all. I am also very pleased to be able to report that our new ChairElect is none other than our current Program Chair, Ron Abeles! I am sure both of these fine gentleman will do a
very good job for the division. I look forward to seeing you at the meetings in Washing-ton. Thanks to Ron, we
have a truly impressive pro-gram and thanks go also to you, our members, for con-tributing your time and ef-fort
to make it so. Remem-ber to give yourself a present and make your res-ervations for the Capitol Steps. I am sure
that will be an evening of fun. And finally, since this is my last “Presidential Column”, allow me to express my
thanks for your support in electing me to the position of President of our Division. It has been both an honor and
privilege to serve you.
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Roger A. Dixon, 2000-2001

Division 20—and the field of psychology it represents— is completing yet another successful and visible
year. Here are several prominent indicators of our collective success.
Aging: A “Spreading Activation”? It has been gratifying to monitor (from the “inside perspective”) the
continuing surge of interest in the psychology of aging— at institutional levels in APA, in numerous APA
Divisions, in political realms, and in the worldwide media. Fortunately, the range of interests from these sources
mirror the interests and skills of the diverse members of our division. With such a broad body of expertise to draw
from in Division 20, it has been easy for me to respond to the numerous requests and initiatives emanating from
the vast corners of APA (and the rest of the world). Among the many contributors this year, a special note of
appreciation should be offered to our dedicated Council representative, Susan Whitbourne, who has faithfully and
proactively kept me advised of many plot and thematic developments occurring on the APA stage. “
Aging” at the 2001 APA Convention: The most specific indicator of the Division’s continuing success is
embodied in the program at the upcoming APA convention in San Francisco. Certainly the most conspicuous
activity in the annual calendar, this year’s program features a torrid assortment of convention activities (including
posters, symposia, invited lectures, and social events) from our division and other sources. To Tom Hess, our 2001
Division 20 program chair, we owe a debt of gratitude for crafting a remarkably diverse and captivating program
(see p. 6 of this issue for a summary). The 2001 convention will be unusually rich with offerings pertinent to
psychologists with interests in aging. Social Event: Traditionally, a highlight of the Division 20 program is a
social event to which all members and student affiliates are invited. Luckily, San Francisco offers many
spectacular settings for such events. This year’s event, organized by Carolyn Aldwin, promises to be one for the
ages. It is being held at an excellent Spanish tapas restaurant and brew pub—in a private room complete with pool
tables! We are looking forward to seeing many colleagues (eating and competing) there. (See p. 6 for further
information.)
Whither “Older Boulder”? The APA Committee on Aging (CONA) has been examining the question of
how to follow up the two previous “Older Boulder” events. Andy Smith reports that the next phase will focus on
designing and implementing training programs for enhancing knowl-edge and skills related to psychological aging.
These programs will be directed at pre-college, college, graduate, and (through continuing education)
practitioners. (See p. 19 for more CONA news.)
Fading Away? Finally, this is my last column as President, heralding my moment to begin fading away.
Many thanks to Past-Presidents Timothy Salthouse and Toni Antonucci for their advice over the past two years.
My best wishes to President-elect Ron Abeles for a rewarding 2001- 02 term. I have truly enjoyed the honor of
serving the Division and its members.
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Ronald P. Abeles, 2001-2002

Back to the future
In my Spring Message, I highlighted several recent reports from the National Academy of Sciences
recommending directions for behavioral and social sciences research supported by the National Institutes of Health
(NIH). To a major degree, these recommendations call for interdisciplinary, multilevel studies employing a lifespan
approach. Such research may depend upon complex, unique, and potentially expensive data sets, making the “singleuse” model of data problematic and inefficient. By “single-use,” I am referring to data that an investigator or a team
of investigators collect for their own exclusive use. Once they have finished with their initial research for which the
data were collected, the data may be shelved and locked up until, if and when, the investigators think of additional
questions and/or analyses to which the data are relevant.
Five years ago, the growing complexity and cost of aging research led the National Institute on Aging (NIA)
to President's Message continued on page 3 develop a policy for sharing and archiving of behavioral and social
science re-search data characterized as “unique resources” (i.e., not easily or inexpensively collectable or replicable).
The NIA’s National Advisory Council on Aging approved the policy, and NIA submitted it for publication in the
NIH Guide to Grants and Contracts. Although NIH already had in place analogous policies for some kinds of
biomedical data, the proposed NIA policy statement raised the stakes and had implications for other NIH institutes
and their extramural and intramural research programs. Consequently, NIH officials established a committee to
consider whether or not (and how) the NIA policy might be broadened to encompass all of NIH.
The NIA policy was never published. It died in committee. At least, it seemed to have. Actually, it was just
hibernating, only to awake gradually over the past year or so and to emerge as a trans-NIH policy applicable to all
NIH-funded research, not just aging, extramural, or behavioral and social science research. (See http://
grants2.nih.gov/grants/ p o l i c y /d a t a _s h a r i n g / index.htm.) In brief, probably starting in September 2002, the
NIH will expect investi-gators supported by NIH funding to make their research data available to the scientific
community for subsequent analyses. Re-searchers will need to ad-dress data sharing in grant applications, and NIH
will consider data sharing plans in the review of applications. Funds for sharing or archiving data may be requested
in the original grant application or as a supplement to an existing grant.
However, the NIH policy also recognizes that in some particular instances sharing data may not be feasible.
For example, studies with very small samples or those collecting particularly sensitive data should be shared only if
stringent safeguards exist to ensure confidentiality and protect the identity of subjects. Applicants whose research
will produce data that are not amenable to sharing will have to include in their applications reasons for not making
the data available. The policy notes that there are many ways to share data. Sometimes data are included in
publications. Investigators may distribute data under their own auspices. Some investigators have placed data sets in
public archives while others have put data on a web site, building in protection for privacy through the software
while allowing analysis of the data. Restricted access data centers or data enclaves facilitate analyses of data too
sensitive to share through other means. All of these options achieve the goals of data sharing.
Taken altogether, this is a significant change in expectations for research that will hopefully benefit the
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entire research enterprise. By going back to existing data, we move ahead to the future. Entirely new research
directions and questions may be approached through the sharing, combining, or pooling of data sets from various
sources. The goal of replication of findings may be more easily achieved. New instructional tools like-wise may
become available. The more cost-effective use of existing data through sharing should save research dollars and
thereby free up funds for the collection of new data. This is the hope and intent.
So far, so good
Two-thirds of my presidential term is behind me. I have survived the hectic first four months of seemingly
endless communications and requests from the APA Central Office for information about the Division and the
appoint-ment of people to innumerable APA committees. For example, I was dismayed to learn that the current
president has to prepare the annual report for the prior year. This was like suddenly being informed that the class you
were auditing is actually for credit and has a term paper due tomorrow! Thankfully, the requests trail off, and others
accomplish the real work of the Division.
Michael Marsiske had the Herculean task of creating our convention program, while still managing our
listserv. You were spared the e-mail exchanges with his despair over an unexpectedly difficult aspect of the program:
arranging for the social event! This was but one of many problems that he has elegantly solved. Chris Hertzog
pulled together an outstanding slate of candidates for divisional offices. Indeed, I found it extremely difficult to
choose among these fine colleagues. Bob Knight has done us a great service by cataloguing, compiling, and
(eventually) transferring the Division’s records to the APA’s archives. Carolyn Aldwin and Ron Spiro have
rationalized our ever-expanding set of awards.
Similarly, Monisha Pasupathi has streamlined the handling of membership applications. Sue Whitbourne
led us through our successful campaign to increase our number of APA Council Representatives. Harvey Sterns and
Marty Murphy continued to produce informative issues of the news-letter, but have said “enough is enough;” the
new editors of the Newsletter are introduced on page 2 in this issue. (I’d like to thank them personally for ideas for
my Presidential Messages and for catching my inevitable stylistic and typographical errors, which Marty ever so
diplomatically pointed out to me!) Fredda Blanchard-Fields has worked hard to expand our list of Fellows, and Liz
Stine-Morrow has proved to be a real treasure(r) [pun intended]. She has a fine eye for detail that is coupled with a
helpful “take-charge” approach! Roger Dixon continues to provide sage and practical advice on all aspects of
running the Division. So, thanks to them and all the others (my apologies for not naming all of you), I’ve had
relatively little to do over the past four months. So far, so good.
“So far, so good” brings to mind the skydiver who jumps from his plane at 10,000 feet without a parachute.
After falling 6,600 feet, his partner yells over to him to ask, “How are you doing?” The reply back is “So far, so
good.” I can’t help but look forward with some trepidation and much excitement to the “soft landing” that lies ahead
at end of the last third of this presidency. See you at our annual meeting in Chicago!
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Harvey L. Sterns, 2002-2003

I have waited as long as possible before writing this column to see if we would have more information about
SARS and Toronto. As of June 5, no new information has been received. After attending the Annual APA Meeting
for so many years, the idea that the meeting might not take place is very disconcerting. We have taken this annual
event as a given, and hopefully, we will emerge with a greater appreciation of its importance to all of us. We all
know that optimism is an adaptive behavior. I look forward to greeting you personally in Toronto.

A Note of Appreciation and Thanks
My decision, in consultation with our Newsletter Co-Editors, has been that we should publish the Summer
Newsletter with all of the usual conference information and that we look forward to being able to use it in Toronto,
as planned. If plans change, we will have full documentation of the great program that has been put together by our
Program Chair, Peter Lichtenberg, and our Cluster Coordinator, George Rebok. I want to formally thank them for
accepting these demanding assignments. You will find information about the program, a CE opportunity on Older
Driver Assessment developed by Greg Smith and his committee in cooperation with the Canadian Psychological
Association, and our planned social events in this issue. We especially want to encourage students coming to the
meeting to join us at the receptions, the dinner, and also to attend all special student events.
Our Executive Committee has been hard at work. Under the coordination of our new Secretary, Jane
Berry, all members have been involved in updating our Division 20 Handbook. We are reviewing and updating
procedures to reflect current practice, and we are reviewing our bylaws and will bring forward any needed changes.
Elizabeth Stine-Morrow has done a most commendable job in her role as Treasurer. This year, her term is over.
We are so fortunate to have Susan Whitbourne and Paul Costa as Council Representatives. They represent
Division 20 and aging to APA at a time when aging issues continue to grow in importance. Their dedication has been
essential for our Division to continue to lead and shape policy within APA.
Michael Marsiske, Member-at-Large, continues to manage our website and listserv. This is another one of
the demanding tasks that we have, and I want to formally thank him and the University of Florida, Institute of
Gerontology for providing this valuable service to the division. Also, thank you to President John Cavanaugh of the
University of West Florida for supporting the Executive Committee listserv. Our other Members-at- Large are
Patricia Parmelee, Jacqui Smith, Neil Charness, Manfred Diehl and Judith Sugar. We appreciate all that they
do.
Monisha Pasupathi has continued as our Membership Chair and Bert Hayslip became Fellowship Chair.
Thanks for your good work. Once again, Christopher Hertzog served as Elections Chair and brought us an
outstanding slate of candidates. Joe Gaugler and Sean Meegan have begun their term as Co-Chairs of the Education
Committee. We have a number of important liaisons: Anderson Smith, Science Directorate; John Cavanaugh, APA
Committee on Aging (now appointed as CONA member and serving as CONA Chair-Elect; H. Sterns, serving as
liaison); Rosemary Blieszner, Education Directorate; Silvia Sorensen, International Relations; and Leslie Frazier,
Women in Psychology. Ana Begovic serves as our Graduate Student Representative.
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A special thanks to Bob Knight, President-Elect, and Ron Abeles, Past President. They have been most
helpful all year and our work continues as we focus on choosing award recipients. Other awards are being ably
coordinated by our Award Co-Chairs, Dan Mroczek and Ron Spiro. Special thanks needs to be made to our
Newsletter Co-Editors, JoNell Strough, Jennifer Margrett and Julie Patrick.

An Exciting New Initiative
In March, I was contacted by APA President-Elect Diane Halpern. One of her interests is finding an
appropriate way to use the skill and expertise of retired psychologists. Bob Johnson will serve as Chair of a special
committee to explore this issue, and I was invited to become a member. Diane was a speaker at The University of
Akron in early April, and we had an opportunity to talk at length.
The committee is charged to find or create ways through which retired psychologists can find meaningful
work and volunteer activities that will make it possible to use their skills, talents, and abilities in ways to be of
benefit to society. Demographic data suggests that large numbers of psychologists will begin to transition into active
retirement. New professional and volunteer roles may need to be explored for the future. Clearly, there are many
people who may want to continue their careers well beyond traditional points of retirement. Others may welcome
new meaningful roles as part of retirement. The challenge here is to develop approaches that support continued
growth and opportunity and do not promote ageism. Please feel free to contact me with reactions and ideas. If you
are personally interested in serving on the committee or a subcommittee, please let me know, and I will be pleased to
forward your name.

Aging in Academia
Another April activity was a trip to the University of Wisconsin at Oshkosh. Susan McFadden, Chair of
the Department of Psychology, had much earlier applied for special funding to have a special set of workshops on
aging and academia and had invited me to be the presenter. The focus of this activity was to address issues related to
the productivity and vitality of mid-career and late career faculty and academic staff and the implication of a coming
wave of retirements for the academic community.
The workshop for faculty and academic staff addressed issues of ageism in higher education, the feelings of
vulnerability some faculty and academic staff feel because of this ageism, psychological research on the effects of
age on intellectual performance, the challenge to remain vital and engaged in a rapidly changing work environment,
attitudes toward colleagues and students, and models of retirement for academics. A similar workshop was
conducted for Department Chairs.
Another presentation was made to the Chancellor and his leadership team. The idea was to develop an
increased sensitivity to these issues at all levels of the university and to promote the development of a campus task
force to continue dialogue on the issues. This was a very rewarding professional experience for me. I hope that many
of you will take an interest in these issues and begin a dialogue on your own campuses.
Let me recommend Clark, R. and Hammond, P.B, Eds. (2001) To retire or not: Retirement policy and
practice in higher education. Philadelphia: University of Pennsylvania Press. In addition, when you begin to look at
the aging and work literature with an eye to academic issues, you begin to see parallel issues to business and
industry. A number of years ago my good friend Mildred Seltzer pointed out two major issues. One is the “Dracula
complex” – the incessant search for new blood; and the other is the "Pinocchio complex” – chopping out the dead
wood. What we need is well-developed research to pursue these issues.

Follow-up
In the last newsletter, I had mentioned that I would pursue the issue of aging research funding outcomes in
the behavioral sciences at NIH. This issue will need to bridge to Bob Knight’s Presidency. I had a discussion with
Ilene Siegler, a Past–President of Division 20 and a current NIA Council Member. She has expressed a willingness
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to help pursue this issue. Also the APA Science Directorate has offered assistance. Please share with Bob or me your
experiences.

Thank You for the Opportunity to Serve
Since this is my last presidential message, I want to thank all of you for the opportunity to have served the
division as President. I am looking forward to serving in other ways in the future. For most of my professional life, I
have been a member of the executive committee. Our current executive committee is a great group of people. What
has struck me over many years is the continued interest by so many people in the importance of Division 20 and its
work. Please encourage colleagues and student colleagues to join us in recreating the division to meet the future.
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Bob Knight, 2003-2004

One of the things that recent past presidents told me about this role is that the year goes by quite quickly.
Here we are in Summer, 2004, near the end of my term. It has been a quick year, and an enjoyable one. One of the
things that I think makes Division 20 unusual is that the Executive Committee is a very actively involved group, with
a number of very dedicated and proactive committee chairs that do the real heavy lifting in the Division’s work.
Many thanks to Ron Spiro for pulling together an excellent program for the annual meeting, coming up soon
in Honolulu. Rosemary Blieszner did a great job on organizing a slate of candidates for Fellow status in APA and in
following up on that process. Dan Mroczek and Adam Davey have done great work on running the bulk of the
Awards program for our Division. Greg Smith has been an excellent continuing education chair; he and Sue
Whitbourne had the additional exciting task of pulling together the pre-convention cruise CE offering. Chris Hertzog
put in another fine year lining up candidates for our elected positions. The ongoing management of major Division
tasks have been carried forward by TJ McCallum on Membership, Joe Gaugler and Sean Meegan for Education,
Michael Marsiske for Internet and Listserve, and Steven David as Student Rep.
Our several liaisons keep us plugged in to other important APA groups including Harvey Sterns with
CONA, Andy Smith with the Science Directorate, Judith Sugar with the Education Directorate, Silvia Sörensen for
International Relations, and Mary Ann Parris Stephens for the Committee on Women.
Jane Berry as Secretary and George Rebok as Treasurer keep the business of the Division running
smoothly. Susan Whitbourne and Paul Costa represent us ably and actively in Council. Our Members at Large serve
in a variety of ways and help us with the governance of the Division: Neil Charness, Manfred Diehl, Judith Sugar,
Gisela Labouvie-Vief, and Forrest Scogin.
And, of course, our gang of three Newsletter Editors: JoNell Strough, Jennifer Margrett, and Julie Patrick.
They do an excellent and diplomatic job of keeping the articles coming, including getting the President to submit
columns on time, more or less. Speaking of “gangs of three”, we’ve continued a tradition of active communication
and collaboration among the three presidents. It’s been an easier and more enjoyable job with the help and support of
Harvey Sterns and Leah Light.
Much of the work of the last several months is reflected elsewhere in this issue in the annual meeting
program or will be revealed at the annual meeting: the results of elections and the naming of 2004 Awardees. We
recently completed the first round of public comment on the petition for recognition of geropsychology as a
professional specialty within psychology and the comments were few and generally positive. These comments go to
the Commission in late May and a further status report should be available at the annual meeting.
Musings about our field
One thing that has impressed me for years about adult development and aging is the extent to which we all
get along. At least on a comparative basis, the field seems relatively free of fierce debates and ongoing rivalries. A
number of years ago I testified before a committee of the California legislature about the aging component of a
model plan for mental health services. (How many of you are also old enough to remember when states thought in
terms of model plans for services?) The legislator commented at the end that the aging group was the only group that
generally agreed about what needed to be done and in which everyone was generally positive about the work that
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others were doing. Apparently the testimony on depression, schizophrenia, and so forth were marked by fierce debate
and competitive assertions that one approach was far better than another.
More recently, I remember a packed room for a panel of major researchers on emotion and aging, and I was
struck by the expressions of mutual regard among theorists whose work could have been seen as representing
conflicting models of emotion and aging. On one hand, I think this spirit of good will and mutual regard is one of the
background elements that attracted me to psychology and aging and has kept me involved in the field.
On the other hand, I’ve begun to wonder in recent years if we pay a price in terms of excitement and
progress in the field. I often lurk, and sometimes participate, in a more generalist listserve where a wide range of
statements and assertions are challenged, sometimes in a friendly way and sometimes in a clearly contentious
manner. It’s a lot of fun, and I often learn a lot about advances in the field. The debates also get me questioning ideas
that I’ve held for years.
It often crosses my mind, usually when talking with students about controversial topics in other areas, to
wonder if there are such controversies within geropsychology. I have fond memories of the debate between Baltes
and Schaie in one corner and Horn and Donaldson in the other that ran in the pages of the American Psychologist for
a few issues in the mid-1970s. I used it to illustrate the underlying issues in classes for a number of years thereafter.
Do we have controversial issues in geropsychology today? Can you imagine running debates about theories
on a Division 20 listserve? Could a full book be organized around such issues? If not, is it healthy for a scientific
field to have reached such consensus at such a young age? I’m generally better at questions of this sort than of
answers, so I’ll move off into past-president status, leaving these questions for you to ponder——hopefully on your
way to the meeting in Honolulu!
Aloha!
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Leah L. Light, 2004-2005

It hardly seems possible that the deadline for the summer edition of the Division 20 Newsletter is here already. I have
news of events that are coming up in the next few months and later in the year as well.
Convention
Our major upcoming event is the APA Convention in August. Liz Zelinski and Sara Qualls have given us a
wonderfully rich menu of sessions that appeal to the diverse interests of the Division. Our program is included, as
always, in this summer newsletter. In my last column, I noted many of the sessions we will be having and here will
just highlight a few of these— the invited symposium on Nonacademic Careers in Adult Development and Aging
organized by our Graduate Student Representatives (Thursday afternoon), the invited symposium on Psychology and
Public Policy - Contributions to the 2005 White House Conference on Aging (Friday afternoon), and our Business
Meeting, Social Hour, and Social Event- all on Saturday. Our Social Event, in collaboration with Division 12,
Section 2, will be at Gordon Biersch. Thanks to David Powers and Bob Intrieri for finding this convivial location
for us!
In addition to these sessions, Division 20 and the APA Office of Continuing Education in Psychology, with the
support of Division 12.2, are sponsoring a preconvention Continuing Education Workshop on Psychological
Assessment of Decision- Making Capacity of Older Adults. The workshop is designed to train geropsychologists,
neuropsychologists, and generalists in the assessment of civil capacities of older adults in medical/neurological,
long-term care, and outpatient settings. Issues to be covered will include financial management, medical decision
making, driving, wills, refusing life sustaining treatment, and guardianship. More information about this CE
Workshop can be found in Debbie DiGilio’s column in this issue and at www.apa.gov/ce. Our Continuing Education
Committee (Greg Smith, Chair, Bert Hayslip, Harvey Sterns, Judith Sugar, Peter Lichtenberg, Rebecca Allen)
has done a superb job of getting this workshop together.
The White House Conference on Aging
(WHCoA) has been rescheduled for December 11-14, 2005, in Washington, DC. The names of the Advisory
Committee and of delegates named by governors and congressional representatives have been released (check out
the website at www.whcoa.gov for delegates from your state, including some psychologists).
Deborah DiGilio of CONA has told me that the WHCoA Policy Committee staff is synthesizing comments from
public input gained from WHCoA related events to aid in formulating resolutions that will go to delegates. These
resolutions will mirror six annotated agenda categories:
1. Planning along the Lifespan (e.g., incentives for retirement savings and Social Security);
2. The Workplace of the Future (e.g., opportunities for older workers);
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3. Our Community (e.g., services to support aging in place, caregiver support, and senior-friendly community and
residential design);
4. Health and Long Term Living (e.g., national long term care policy, healthy lifestyles, access to services, mental
health);
5. Civic and Social Engagement; and
6. Marketplace.
Many believe that a policy regarding a national longterm care plan will emerge from the WHCoA. It is important for
delegates to think about mental and behavioral health being a part of any proposed plan. APA will be submitting
solutions drawing upon the papers presented at the Division 20/CONA symposia at the Convention. Comments
submitted electronically or via a letter to the WHCoA from APA aging constituencies and Psychologists in Long
Term Care on this issue and others would be useful. Input received is being tabulated, so this is an opportunity to
literally have your vote counted on issues of critical importance to all of us!
We are all indebted to Debbie for her efforts on behalf of the Office on Aging and CONA (see her column in this
newsletter for more information). In recognition of her contributions, she has just been elected to a two-year term as
Chair of the National Coalition on Mental Health and Aging. The Coalition has as its goal the provision of
opportunities for professional, consumer, and government organizations to work together to improve the availability
and quality of mental health preventive and treatment strategies to older Americans through education, research, and
increased public awareness. Check out the Coalition website at www.ncmha.org.
Reflection
When I took on the role of President last summer, I had had some prior experience in Division 20 as Student Awards
Chair, Secretary, and Member-at- Large. However, the complexities of the job and of APA as an organization were
largely unknowns. I want to thank all of the members of the Executive Committee for educating me about the work
of the Division in furthering the psychology of adult development and aging and for leading me through the
structural and political intricacies of APA - and for their patience with my seemingly endless inquiries into what they
were doing and how everything fit together with program, elections, membership, awards, fellowship, education, and
continuing education components.
In particular, I want to thank Bob Knight, Harvey Sterns, Sue Whitbourne, Jane Berry, and George Rebok, all
old hands who know precedents and policies and the inside scoop on everything, Michael Marsiske who has given
our website a modern look and is always there to forward messages to our list serves, our Education Committee
chairs Sean Meegan and Joe Gaugler and their committee members, David Mitchell, Kristi Multhaup, and Rick
Scheidt, who keep the webpage updated on textbooks, videos, and films related to aging. Our newsletter editors,
Jennifer Margrett, Julie Hicks Patrick, and JoNell Strough, run a tight ship and actually manage to get us to turn
in our materials on time - or very nearly so. Neil Charness, President- Elect, is already well ahead of the game and is
probably thinking of his first column for the fall 2005 issue. I am grateful to all of you and to the membership of
Division 20 for the opportunity to serve.
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Neil Charness, 2005-2006

To you from failing hands we throw the torch;
be yours to hold it high.
From In Flanders Fields by John McCrae (1915)
I will be passing the torch soon, specifically, to Elizabeth Stine-Morrow our incoming President, and more
generally to the new and continuing members of Executive Committee. It is a well-worn torch, having lighted our
way through the years of revising our bylaws and handbook, and the many thoroughly considered decisions we make
about allocating your Division dues to various initiatives such as the Geropsychology conference in Colorado, an
earlier Immigration conference, and an upcoming Diversity conference. We are also in the midst of trying to arrange
financial support to a joint Division 20-CONADivision 12/2 workshop to take place just before APA’s convention in
New Orleans. It would provide information about stress management for local service workers who have been trying
to support older adults in the area under less than ideal circumstances. The famous saying that “things take longer
than they do” is definitely true of Division 20 initiatives that start with one President yet finish with a different one.
With modern technology it is all too easy to document and count things. So for fun, I looked at my 2006 Division 20
mailbox and found that to date (mid- May) there are 16.6 Megabytes (Mb) of material therein. If I add in the 2005
version of the mailbox, I come up with another 11.2 Mb for a total of about 28 Mb, not counting the contents of my
other 100 or so mailboxes some of which do contain material pertinent to the Division. By way of comparison, the
first hard drive I ever bought, back in 1985, was 20 Mb and at the time I debated over a 10 Mb versus the 20 Mb
drive and went for the larger one on the assumption that I would “never” be able to use all that space in my lifetime.
(To show my degree of underestimation, I recently cloned the 40 Gigabyte hard drive in my notebook to a 60
Gigabyte one.) Now, many of the Division 20 emails contain past message content so the true count is probably less
than half the original estimate. However, you can see that we have a pretty active process underway in the Division.
To put those megabytes in perspective, a typical small novel is about a megabyte in size and all of Shakespeare’s
works apparently total to about 5 Mb. So your busy executive has produced correspondence equivalent to about 10
novels in the past few years, though I doubt that it would sell well on Amazon or Barnes & Noble.
You can’t pay me back, but you can pay forward.
I’m going to depart a bit from the traditional “going away” column where I thank all the people who have helped me
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through my year as President of Division 20, though I am extremely grateful to all of you and particularly to
Executive Committee for your wise counsel. Rather, I want to share a story that impressed me way back in my youth,
and that has served as the inspiration for why I sometimes (or, as my spouse Beth might avow, too often) volunteer
my time to organizations. Being a first-born no doubt explains some of the variance too. It went something like this:
A man watched in wonder as a very old farmer worked away at planting a date tree. He asked the elder farmer why
he was planting the tree. After all, it would not bear fruit for at least 5 years and the old man might not live to see the
fruits of his labor. The man answered: as my father planted a tree for me, so do I plant one for my children and
grandchildren.
This was of course a story promoting altruism, a behavior much in need of explanation in evolutionary theory.
Although kin survival does a pretty good job of handling the particulars of the date tree story, my favorite
explanation for why someone might sacrifice their own interests for others belongs to one of my graduate school
mentors, Herbert Simon. Simon suggested somewhat humorously in Science some years back that altruism could be
explained by two very human predilections: “stupidity” and sociability. “Stupidity” was really yet another example
of “bounded rationality”, the inability of people to compute accurately all the consequences of a potential decision
due to their limited information processing capabilities. Bounded rationality was the idea for which he was awarded
a Nobel Prize in economics. Be that as it may, it is pretty clear that voluntary organizations would be difficult to
maintain without some degree of altruistic behavior. Now, I certainly don’t want to imply that you are being stupid
for volunteering. It is pretty clear that investing time in Division 20 pays back dividends within your professional life
time, not just for you, but for your professional kin (colleagues, graduate, and undergraduate students). Our APA
annual meeting is one very visible way to see the fruits of our labor, particularly that of the organizing committee:
Carolyn Aldwin & Karen Hooker. Also, don’t underestimate the value of socializing. Be sure to attend the
Division 20 reception following the business meeting in New Orleans. Laissez les bon temps rouler! (“Let the good
times roll.”)
There are a number of similar stories that touch on themes of interpersonal transfer of resources (e.g.,
intergenerational transfer, so very familiar to social gerontologists). The pithiest form is that when someone once
asked a benefactor what could be done to pay back the act of kindness, the retort was: “You cannot pay me back, but
you can pay forward.” I was reminded of that story during a recent visit to see our grandchildren in Kitchener,
Ontario. My son-in-law mentioned to me that he had invited his boss to a lunch meeting in Toronto with my father
(who just turned age 83 this month and has served as a business consultant for many years). Apparently my father
had requested that he not be paid for the meeting but that in return the boss should undertake to serve in a similar
advisory role to someone else within the next few years. We honor mentorship in Division 20 with two awards
(master mentor, mentor), courtesy of the Retirement Research Foundation. Plan to nominate someone next year.
So let me return to the theme in my first column. We all benefit from having Division 20 (and APA) to represent our
interests in Adult Development and Aging. But someone had to give up a little of their time (and maybe a lot of their
hard disk space) to keep the organization running smoothly. Was that someone you? Elizabeth Stine-Morrow will be
succeeding me as of the general business meeting in August. She is going to do a superb job on our behalf (she has
already as President- Elect), but only if she can continue to count on people to step forward to staff our committees,
to run for election, and to do the myriad of things (many discussed in this newsletter) that keep Division 20 an active,
vibrant organization. So when she calls on you to serve, please remember that it is time to pay forward! Keep the
torch burning brightly for the next generation.
See y’all in New Orleans!
Neil Charness
President
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Elizabeth A. L. Stine-Morrow, 2006-2007

As I prepare to pass the torch to President-Elect Chris Hertzog, we are scurrying this summer to make the final
preparations for the convention in San Francisco in a few short weeks. It has been a wonderful year, largely due to
the efforts of the D20 Executive Committee. This is a dedicated and energetic group of people who seemingly make
magic – through lots of hard work that often happens behind the scenes.
My heartfelt thanks go to Lisa Miller and Brent Roberts for crafting a diverse and stimulating program and for
arranging our evening social event at the Grandviews. As you will see from the program summary in this issue, this
will be one APA convention that will be hard to sneak away from for sightseeing! Throughout the year, I have deeply
appreciated guidance and advice from Neil Charness, whose perspective as Past- President has been invaluable, and
from Joan McDowd, our dedicated Secretary, who keeps us on track with unfailing good humor and grace. This
year, Scott Hofer began serving as Treasurer, which is certainly one of the more challenging positions on the Board,
and we have all been grateful for how conscientious he has been in this role. Ron Spiro, once again, organized the
slate of candidates for D20 elections. Even though D20 members try not to make eye contact and start avoiding him
after a while, he still managed to do an excellent job in putting together an exciting and well-qualified group of
candidates! JoNell Stough and Julie Patrick put together their last newsletter this spring, and Jen Margrett will
continue, now with Grace Caskie as co-editor. Even dealing with (unnamed) people who can’t quite make the
deadline, they consistently produce a newsletter that looks great and is packed with useful information. The special
spring issue with the tribute to Paul Baltes will be a keepsake. Joe Gaugler served as Membership chair this year.
His creativity in developing workable and innovative ideas for building membership is most appreciated! Sue
Whitbourne took over the job as Fellowship chair this year with energy and enthusiasm. We cannot yet announce
the results (pending APA approval), but I am grateful to her for the many hours that she devoted to gaining
recognition for our colleagues. Another D20 workhorse this year has been Forrest Scogin. The price of our very
successful awards program is that there really is a lot to organize – and a lot of hard decisions to make. Forrest
worked with the Retirement Research Foundation this year to renew our Student Award and Mentoring Award
programs and managed the review process. This was a mammoth job – even while he was serving as President of
D12-2. I would also like to express appreciation to Michael Marsiske, who does an amazing job keeping us
networked; Steve Truhon, who has worked diligently with the APA Diversity Task Force including bimonthly
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teleconferences all year; and Rosemary Bleiszner, Debbie DiGilio, and all of CONA, for their dedication in
promoting the psychology of aging.
Geropsychology Training
D20 members are still working to have Clinical Geropsychology defined as a professional specialty by APA’s
Commission for the Recognition of Specialties and Proficiencies in Professional Psychology (CRSPPP). Although
acknowledged as a “proficiency” for some time, the barrier to specialty status has been a perceived lack of an
articulated training model.
A lot of progress was made along these lines in the Colorado Springs Conference last summer, at which the Pike’s
Peak Model of geropsychology training was developed. Another product of this conference was the creation of the
Council of Professional Geropsychology Training Programs, which has recently been incorporated as a non-profit
organization. Its mission will be to promote excellence in geropsychology training at all levels and to disseminate the
Pike’s Peak Model. The Council will also work on developing tools for assessing competencies in professional
geropsychology. The Council, whose first chair is Bob Knight, will have its first face-to-face meeting during the
APA convention this year. Congratulations on these accomplishments!
Science Watch
You might have noticed the commentary on the listserv earlier this summer surrounding the NIA planning document,
Living Long and Well in the 21st Century – Strategic Directions for Research on Aging. For those of you who had a
chance to look over the initial document, you no doubt noticed the short shrift given to psychological science in
conceptualizing the study of aging. It was gratifying to work with the Executive Committee to craft a response to this
document and I hope that you found it useful in deciding your own course of action. As of this writing, I do not know
the impact of our efforts, but I am confident that our response was on-target and well reasoned. Once again, I am
grateful for my thoughtful colleagues on EC and on CONA! Thanks to those of you who took the time to write to
NIA on this important issue.
Reflections as I pass the torch…
As my term comes to a close, I can’t help but reflect on what an interesting experience it is to age in aging. I think
that for me this is manifested in an unusual cognizance of the many interwoven temporal trajectories in which we
participate. I will highlight three. First, there is the story about aging itself that we are recreating on a daily basis as
individual scientists or practitioners (e.g., what is it that is changing? what is it that is resilient and constant? what are
the contextual factors that enable aging individuals need to live full and complete lives?). There is also, of course,
the personal journey as an aging individual. As an aging researcher in aging (I started thinking about all this as a 20something graduate student and find myself preparing for the D20 Presidential address as a 50-something professor),
I have to chuckle at being my own personal laboratory for everything I have talked about in my classes for 20 years,
from photopsia (those flashes of light as the vitreous humor detaches from the retina) to word-finding difficulties
(usually in the middle of an otherwise fluent and engaging lecture) to a perceived increase in conscientiousness (no
doubt a consequence of years of screwing up – though I still can’t seem to make a deadline). You no doubt have your
own such reflections – and yes, I do realize that this is only the beginning. In the face of such observations, there
comes a renewed sense of urgency, of course, to understand all these interesting phenomena in that story we create
about aging as scientists/ practitioners. Perhaps the most exhilarating of these trajectories is the breathtaking ride of
the discipline with new discoveries that makes us think differently about the nature and potential of aging, and new
practices that honor the capacity for late-life potential. Our understanding of aging is changing so fast as we learn
about the role (and limits) of genetics, the capacity for neural plasticity, contextual influences on cognitive aging,
and mindbody interactions, to cite just a few examples. I perceive a corresponding change in the culture and in the
culture of aging science. Not too many years ago, the mantra was that we needed to distinguish between “normal”
aging and “pathological” aging; the more we understand about dynamic interactions among genes, context, neurons,
predispostional factors, and culture, however, the more outmoded the notion of “normal aging” becomes – like a
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“normal childhood” or a “normal career” or a “normal life.” There is increased recognition that later adulthood has
potential for genuine vitality and that it is a period that is as infinitely nuanced in its construction as any other period
of the life span. You in Division 20 are on the front lines of creating this cultural shift. It has been an honor and a
privilege to serve for a year as your President as you do this very fine work.
See you in San Francisco!
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Christopher Hertzog, 2007-2008

As I write this column, I’m at Washington University in St. Louis, accompanying my wife, Ann Pearman, to attend
an event commemorating the 50th year of the aging training grant at Wash. U. The event also honored Martha
Storandt, Ann’s Ph.D. advisor, who had directed the training program there for over 20 years before turning it over
to the capable hands of Dave Balota.
It was fascinating to listen to the talks at the event that recounted the history of the program there, and a reminder of
an important tenet of life-span developmental psychology that our lives evolve in a historical context. Certainly
Washington University’s program has made a major contribution to the growth of life-span developmental research
through the training of outstanding scientists who are leaders in our field. It was wonderful to see the contributions of
Jack Botwinick, a former Program Director at Washington University, highlighted during the conference. Jack was
very gracious and yet toughminded with me when I was a graduate student in the 1970’s, at a time when he was
challenging some of the arguments of my PhD mentor, Warner Schaie, about the representativeness of
crosssectional age curves as capturing intraindividual developmental change. I took a summer school class from Jack
at USC at the time, and enjoyed him, his perspective and expertise, and his dry sense of humor, immensely. Our
conversations broadened me as a scholar and a scientist.
But speaking of generational change, I wonder how many of the younger psychologists in our field even know his
name, let alone his excellent textbook on the psychology of aging last published in the 1980’s! I certainly had never
heard of his predecessor who ran the training grant in its inception, Marion Bunch. The history of the program at
Washington University was nicely highlighted by the range of talks. Tim Salthouse, the keynote speaker here, was a
postdoc in the 1970’s at Washington University. Cindy Lustig (last year’s winner of Division 20’s Springer Early
Career Achievement Award), was a postdoc in this decade. An impressive number of the program’s predoctoral
trainees have continued research-oriented careers with a focus on adult development and aging. One of them, Dan
Spieler, is a faculty colleague of mine at Georgia Tech. And I’ve directly benefited from the Washington University
training grant – having had one of their predoctoral trainees, Lisa Connor, work with me as a postdoc on the
training grant in cognitive aging we have at Georgia Tech. Lisa helped shape a transition in my metacognitive
research to experimental studies of metacognitive monitoring (Connor, Dunlosky, & Hertzog, 1997, Psychology and
Aging). It was good to see her, all-too-briefly, in St. Louis.
Federal funding for advanced training in gerontology research has had a major impact on our field. I had the
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privilege of being a predoctoral trainee in USC’s gerontology program, also one of the older aging training programs
in the country, was on the faculty at Penn State for four years, where (at that time) Warner Schaie directed the
training program, and have myself been the Program Director for the training grant at Georgia Tech that was directed
for 19 years by Andy Smith. I’ve seen what these kinds of training programs do for gerontology; the impact on the
quality of research on the psychology of aging has been enormous. Currently, funding for institutional training
programs is being squeezed by competing demands and the indirect consequences of the Iraq War and the federal
budget deficit on the NIH budget. My fervent hope is that NIH continues its fruitful and important support of these
kinds of training grants, despite the funding challenges. They do make a difference, and our field is far richer for
them.
Guidelines for Dementia Assessment
In cooperation with Division 12, Section II (Clinical – Aging), Division 40 (Neuropsychology), and the Committee
on Aging (CONA), Division 20 has spearheaded the assembly of a task force to review, revise, and renew the existing
Guidelines for the Assessment of Dementia, which are about to be sunsetted. I wanted to tell you briefly about the
guidelines and the task force. First, some of you may not even be aware that APA had created and published such
guidelines. As someone who doesn’t do clinical assessment and practice with older adults, I certainly wasn’t aware
of their existence before the issue of their renewal came up during my presidency. The original task force was an
APA Presidential Task Force (see http:// www.apa.org/practice/ dementia.html for the guidelines), and the guidelines
were also published in the American Psychologist. The new task force includes a stellar group of psychologists,
including Glenn Smith (Chair) Cameron Camp, Susan Cooley, Hector Gonzalez, Paula Hartmann-Stein,
Jennifer Manley, Nancy Pachana, Asenath LaRue, and Antoinette Zeiss. These psychologists represent a real
cross-section of persons with expertise on Alzheimer’s Disease, other dementias, and related disorders. They include
individuals working in academic settings, Veteran’s Administration research groups and clinics, and private practice.
Collectively, we are grateful to them for undertaking this important service. The charge to the task force is to
produce a revised set of guidelines that will undergo a formal review process within APA before they are finalized
and then adopted. I read the original guidelines with interest as I prepared to assemble the task force. I lack relevant
expertise and experience in assessment issues in these populations – so my impressions probably aren’t that
important or even valid. Having said that, I found the guidelines to be relatively general in their orientation and to
have less emphasis on some topics (e.g., differential diagnosis relative to pseudodementias such as lateonset thyroid
disease) than I might have expected. This revision cycle represents an opportunity to strengthen and enhance the
guidelines to be even more practically useful to psychologists practicing in this area. I encourage interested parties to
review the guidelines and to send comments or suggestions to the task force chair, Glenn Smith (smitg@mayo.edu),
for consideration by the task force.
CONA and the APA Office on Aging
This year will mark the 10th year of CONA and the APA Office on Aging, which was initiated in large part due to
advocacy and leadership by Norman Abeles during his APA presidency. CONA and the Office on Aging do a
remarkably effective job of informing APA membersabout aging, keeping the organization focused on important
policy, practice, and scientific issues relevant to aging, and other activities that keep work on adult development and
aging in our collective consciousness (see www.apa.org/pi/aging). CONA has an active relationship with Division
20, and its efforts on behalf of an aging agenda benefit our members greatly. Members may remember the materials
on preretirement planning for psychologists that CONA developed a few years back. Members of Division 20 and
Division 12-II have historically played an important role in guiding CONA’s mission. Peter Lichtenberg (a
candidate this year for Division 20 President-Elect) is the current Chair of CONA, and he was quite helpful to me in
identifying potential participants for the dementia guidelines task force. For an informative yet brief summary of
CONA activities, see the June issue of the APA Monitor (the article by Dr. Gwendolyn Keita). CONA usually
sponsors agingrelated program content at the APA convention, and this year is no exception, including both agingrelated symposia and conversations during the program and a major preconvention workshop, “What Psychologists
Should Know About Working with Older Adults” (see the announcement in this newsletter).

88

I’d like to take a moment here to acknowledge the efforts of Debbie DiGilio of APA’s Office on Aging, who does an
extraordinary job of liaison between divisions and various levels of APA administration, promoting aging related
activities within APA. Debbie has been very helpful to me in several respects this year, and I want to personally
thank her for her work on our behalf. She is currently working as the APA staff person assisting in finding a
mechanism for financial support of the task force. She is an enormous asset to our division.
Boston Convention
Your newsletter contains the convention program insert that we’ve come to know and love (and which many of us
use during the convention in lieu of the gargantuan general Program to help us keep track of aging-related program
content). As I noted in my last column, I wanted to again thank Mara Mather and Derek Isaacowitz for putting
together an outstanding Division 20 program for Boston. It truly reflects the diverse range of interests of our
membership, and contains high-quality content. I hope to see you there!
Division 20 Membership
One interesting note about membership I’d like to pass along. APA as an organization is rightly concerned about a
steady reduction in its membership over the last decade. An interesting irony, from a life-span perspective, is that the
membership has become, on average, a lot older. As a life-span psychologist, I know better than to infer from such
information anything about the specific causes of declining membership, although a number of hypotheses come to
mind (e.g., increases in the amount of APA dues during that time period). One would need to know the causes to
craft effective solutions, but there’s no denying there’s a potential problem looming. If you’ve been to a symphony
concert during the last few years and observed the age distribution of the audience (my guess is that, at age 56, I’m at
or below the median age of an audience member for the Atlanta Symphony Orchestra), you understand a potential
concern that is now being directly experienced in that arena. Without new members and new generations of
members, APA is in danger of becoming a smaller and less vital organization than it is today. We receive regular
reports from APA tracking membership in our division. It should be at least a little comforting to us that the rate of
loss in Division 20 has been lower than in other divisions. We haven’t collected empirical data on this, but I’d like to
believe that we are doing relatively well because Division 20 has always emphasized representation of the broad
membership of our division. It may also be the case that the decision made a couple of years back to include
Psychology and Aging as a benefit for division membership has helped. Nevertheless, we’re looking for ways to
maintain and grow membership. A shout out, then, to Joe Gaugler, who is our Membership Chair. Joe has been
coming up with innovative ideas on how to promote new membership in our division. With help from APA’s Central
Office, he has produced a slick new brochure advertising our division and the benefits of joining it. He has also
promoted some new ideas for increasing membership, including a reward system for referrals of new members
(which will be discussed at the Business Meeting of our Executive Committee in Boston). Ultimately, though, the
vitality of our division depends on us, the membership. There may be some extrinsic rewards and reinforcements in
the works for membership referrals, but please don’t wait for that development. Please recruit new members,
including new student members, for the Division. Contact Joe (gaug0015@umn.edu) for brochures, distribute them
among colleagues, talk up our Division and what it does. Encourage people to visit our web site to see its useful
content, to sign up for the Division 20 e-mail listserve, to use the graduate program directory, to check the resources
for people teaching aging courses in University settings, and so on. If we do this, we’ll all be rewarded by the
continuing benefits of being associated with one of the more successful divisions in APA.
Division 20 Awards
As President, I’m one of three voting members (Past- President, President, and President-Elect) on our Awards
Committee. Brent Small has done an excellent job in stewarding the process for us. We had some excellent
candidates this year, and deserving awardees (to be announced at the Convention). One thing I wanted to mention at
this point. Even though we had some tough decisions this year, it would be better for all if we had had even more
nominees for our awards. I was surprised that there weren’t more persons nominated than there were. My guess is
that people simply don’t think about nominating a peer or a colleague. It is not a difficult process. So I encourage
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everyone to think proactively about nominating deserving colleagues for a Division 20 award in 2009. Let’s make
sure that we make the Committee’s choices even more difficult next year, so that we can be sure that deserving
members have an opportunity to be recognized. After all, simply being nominated is recognition in its own right. I
also encourage individuals to re-nominate persons who were deserving but didn’t win this time around, or earlier.
Goodbye and Thanks
This is my last column as Division President. I’ve enjoyed the experience, and I am grateful to the membership for
the opportunity to serve. I wish my successor, Liz Zelinski, much success and enjoyment. As Past-President, I’ll
enthusiastically do my part to help. I’m confident the Division will continue to thrive with her at the helm and with
the contributions of our members. Please contact Liz to volunteer to help out by serving on committees, or in other
ways. I haven’t checked with her on this, but I’m sure she’d appreciate hearing from you!
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Elizabeth Zelinski, 2008-2009

I can hardly believe that my term as division president/ CEO (see previous newsletter) is about to end. It has been a
really busy and exciting year and I have some wonderful news about our projects.
In my last column, I wrote about our efforts to obtain funding for our awards program as John Santos, who had been
supporting the program for nearly two decades with his annual discretionary funds from the Retirement Research
Foundation (RRF), had retired from its board. With the help of former and present Awards chairs, Brent Small,
Becca Levy, and Ron Spiro, and President-elect Peter Lichtenberg, I prepared a proposal to RRF for funds from their
regular grants program to continue the awards for 2009. An important element of that proposal was the quotes from
recent awardees who wrote so eloquently about how the awards had benefitted them. I also received considerable
advice from APA staffers Debbie DiGilio of the APA Office on Aging, Sarah Jordan, the APA Division Services
representative, and Jesse Rabe, the Associate Counsel in the APA office of General Counsel, and from the retired
RRF president, Marilynn Hennessy and our RRF program officer, Mary O’Donnell. Scott Hofer was able to get me
some information about our budget in record time even though he had just landed from an overseas flight (with the
generous help of his wife, division member Andrea Piccinin, who located the materials in his office and emailed a
scanned version to me) when it was requested as part of the review process. Today I have the great pleasure of
announcing that this amazing team effort was indeed successful.
Division 20’s application to RRF will be fully funded as a one-year grant of $21,600, with in-kind contributions of
Division 20 officers’ time of $17,200, as described below.
Division 20 RRF grant details
There are two major goals of this grant. The first is to provide funding for the research and mentoring awards
program of Division 20 for 2009. So, I am happy to inform you that there indeed will be cash prizes this year for all
of our RRF awards. The awards program, as you know, has successfully encouraged students to study and practice in
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the psychology of aging; and encouraged prominent researchers to mentor students in aging research. RRF cannot
fund this program beyond the current year, but was willing to support our efforts in finding other sources to continue
the funding of the student and mentor awards programs in the future. The second goal of the grant is to create a
database of foundations that are likely to support research and training of junior scientists and practitioners to serve
the aging population. The Division will use the database to develop proposals to fund the awards program. The
inkind contributions provided by the Division will consist of the time of members who will prepare the proposals.
APA staff are likely to be called upon to explain the unique association between divisions and APA to the various
foundations that we plan to target, and this constitutes another source of in-kind contributions to the grant.
The combined support from RRF, the Division, and APA thus provides us with the opportunity to fulfill my
presidential initiative, which was to fundraise to continue our awards programs. I personally committed, as President
and as Past President, to work with development officers at USC, my home institution, who have agreed to provide
training and guidance for a student worker who will research foundations for this project and create a database of
foundations supportive of aging research and training. Division 20 will convene an Advancement Committee
consisting of the three presidential level leaders and two appointed members. The Advancement Committee will
select foundations, determine whether funding is possible given their strategic plans, and contact foundation officers
with preliminary proposal ideas. The APA Division Services arm will assist in proposal preparation on the
institutional side, largely providing explanatory information about the independence of the division in applying for
and administering grants as needed. Our goal would be to prepare five proposals by the end of the grant year with the
hope of obtaining a minimum of $25,000 for an awards program with the possibility of creating a seed grant program
for small research projects in the future. Successful initial funding of a program and its execution may provide a
platform for annual funding from some foundations; the effects of this program could endure for years to come. As
you might guess, we are very happy about the opportunities afforded by this project. It was our third effort to obtain
funding in this presidential year, with efforts to obtain funds from Atlantic Philanthropies and CODAPAR. It seems
that the third time was the charm.
Membership benefits
In our last newsletter, the question about continuing the Psychology and Aging journal benefit for Division members
was raised, primarily because members in academic institutions may be able to obtain electronic access at no cost.
We have an online survey provided on the division website at http:// apadiv20.phhp.ufl.edu/ div20_survey_2009.htm
as well as a paper version in the last newsletter. The response has been relatively light, and about even with regard to
positive and negative votes. We will continue the availability of the survey until the convention. You are also
welcome to respond to the survey online, to email your responses to Liz Stine- Morrow, or use the form provided in
the Spring 2009 newsletter.
Don’t forget about the 20% discount for any Springer book at http:// www.springerpub.com and the discount code of
div2020 (case-sensitive) brought to you by Liz Stine- Morrow, our former Division President and Sheri W. Sussman
of Springer.

We are working on a similar discount with another publisher. Stay tuned!
APA convention program
Our program chairs, Becky Allen and Phil Allen (no relation) have organized a terrific program for the Toronto
convention. Please see pages 4-11 for details. I would like to express my appreciation to them both for their efforts.
Not only did they invite speakers, supervise review of the submitted presentations, they had to prepare the entries for
the rather complex APA programming system. We are of course grateful that the convention program is no longer
done on paper, as our predecessors on the division program committee once endured, but it’s still an awful lot of
work. Thanks to them both and congratulations on a stimulating and enjoyable program for us.
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The 2008-09 Division 20 Executive Committee
As I prepare to turn the mantle of the division presidency to the everenthusiastic and helpful Peter Lichtenberg, who
will be an excellent president, I am struck yet again by the continual helpfulness of the members of our Division
Executive Committee: Chris Hertzog, the past president, with his on-target observations when a decision needed to
be made, Treasurer Scott Hofer, who is now concluding his term, and who has really gone the extra mile in
consistently getting me budget information within hours of being asked for it (see comments above in the RRF
section).
I want to offer special thanks to our communication experts, who get the Division news out. This is no small task,
requiring lots of organization and design skills as well as time. Jennifer Margrett and Grace Caskie do our division a
great service by editing the newsletter, which also requires diplomatic prodding to remind our columnists about
deadlines. Michael Marsiske, our webmaster, and Lise Abrams, our listserv director, have protected us from security
breaches while keeping website and members’ information current.
Speaking of communication, I have been consistently impressed with the speed with which our members at large
conduct discussions on email. Lisa McGuire, Ron Spiro, Becca Levy, Sara Czaja, Karen Fingerman, and Susan
Charles, along with Norm Abeles and Sue Whitbourne, our APA Council representatives, were often wrapping up a
morning discussion before I, as a Pacific time zone resident, was sufficiently awake to start reading email.
I want to pay tribute to our committee chairs who have spent countless hours serving our Division, including Jane
Berry and George Rebok on elections, providing a slate of talented and excellent candidates for elections, Joe
Gaugler, with his innovative approaches to increasing our membership, Sue Whitbourne, collecting, organizing, and
supervising the reviews of our candidates for APA Fellowship, Brian Carpenter and Shevaun Neupert, for creating
exciting and informative continuing education programs, Alison Chasteen, and Susan Charles for the “teaching tips”
column and education, Neil Charness, who has represented us so well to APA as our liaison to the Science
Directorate, and Brent Small, Becca Levy, and Ron Spiro, our awards committee.
Last but not least, I would like to remind our members that we get a tremendous amount of behind-the-scenes help
from our beloved and hardworking Debbie DiGilio, Director of the APA Office on Aging. Sometimes, I think we see
APA as an organization that doesn’t offer its members much. However, I would like to emphasize that the Office on
Aging does keep APA as well as US government officials aware of the relevance of aging. I think it is important for
Division 20 members to maintain our membership in APA; I have personally seen the support of the Division
Services office as well as the office of General Counsel, as noted in our successful bid to obtain the RRF grant.
In conclusion, I have been fortunate to have such an impressive Executive Committee to support me as President.
They have really lightened my load and been an inspiration to me. I know that our Division is in good hands as I
become past President and look forward to serving alongside with our committee in the following year.
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Peter A Lichtenberg, 2009-2010

I started the year with 3 main goals; (1) to begin an ongoing Division 20 focus on Early Career Psychologists; (2) to
identify and nominate an adult development and aging researcher and Division 20 member for the APA Committee
on Aging (CONA), and (3) to create a mechanism whereby all APA Board and Committee members who selfidentify
as professionals concerned about aging could communicate with each other and with Division 20 and 12(2). I am
pleased that progress has been made in each of these areas.
The Task Force on Early Career Psychologists cochaired by Brian Yochim and Ann Pearman did a fabulous
job of obtaining nearly 50% return on their survey, the results of which are summarized by the co-chairs in a separate
article in the newsletter. Apart from disseminating the information here, their report will be presented to the
Executive Committee at the APA convention and posted to the Division 20 website. There are several substantive
and important recommendations that emerged from the survey. On Friday August 13 from 5- 5:50 pm in the San
Diego Convention Center Room 11A will be a conversation hour with graduate students and early career
psychologists and the co-chairs will discuss transitions into post doctoral and early career positions.
Neil Charness was nominated by Division 20 and was selected by the APA Committee on Aging to begin a 3-year
term (2010-2012). It had been a couple of years since CONA had a non-practitioner scientist on the committee and I
am grateful to Neil and delighted that he was selected by CONA. With the help and leadership of Debbie DiGilio,
head of the APA Office on Aging, 13 additional adult development and aging/professional geropsychologists were
identified as. currently serving on APA Boards and Committees. Debbie created a listserv specifically so this group
can identify agingrelated issues that are arising throughout APA governance.
Why is APA and Division 20 membership important? The health care reform bill provides a great example as to
why. Through the APA Governmental Relations Public Interest division specific language was included in the final
bill that will provide funding for the training of psychologists to meet the needs of our aging population and much of
the credit for this goes to Diane Elmore, a dedicated and talented psychologist and APA staff member. None of the
other organizations to which many in our field belong (e.g. GSA, APS, Cognitive Aging, Neuroscience) have the
talented staff and relationships with the federal government to do this— APA—in science, in public interest, in
practice, is the leader for the field. Why Division 20? Now is one of the best times for early and mid career
psychologists to become actively involved in Division 20. It is often noted that today’s scholars are more aligned
with their field of study and colleagues nationally, than their specific university. Membership in APA Division 20
helps each one of us be connected nationally. A reasonable time commitment to work in APA Division 20 will make
a difference for the field and for your career. During this year 4 APA Division 20 members new to service within the
Division took on major roles; Julie Wetherell as the new co-chair of the CE committee, Joe Mikels agreed to serve
as the Education Committee Chair, Lisa Emery as the D20 liaison to the Board of Scientific Affairs, and Carol
Manning as the representative for the 2010 Education Directorate Leadership conference.
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I am excited about the APA Convention program and am so grateful for the work of our Program Committee Cochairs Melissa Franks and Carol Manning. We will have 7 symposia, 2 poster sessions, and for the first time in my
own memory, addresses from the Division 20 2009 Fellows and Early Career Award winner and the return of the
APA Division 20 social hour on Saturday August 14 from 5-5:50 pm.
We should all be tremendously grateful to the members of the APA Division 20 Executive Committee. Our treasurer,
Keith Whitfield, has been very helpful responsive to the varying demands of his position. Cindy Berg, our
secretary has kept us all informed and responded to APA’s requests thoroughly. We have two experienced and very
talented Council of Representative members, Norman Abeles and Susan Whitbourne. Susan also served as our
Fellows Chair until she was elected this winter to the APA membership committee (and at this writing, I dropped the
ball and had not found a new chair for that committee— isn’t there always one thing that gets past you for no good
reason?). Jane Berry did her usual fantastic job as Elections chair and produced an outstanding slate of candidates.
Joe Gaugler is as devoted a membership chair as one can find and continued his outstanding work. Shevaun
Neupert as Continuing Education chair did a fabulous job, as did Susan Charles as Education chair. Avon Spiro
became our awards chair this year and this role requires a lot of communication and coordination. I am grateful to
our very active Graduate Student Representative, Andrew Bender for his consistent work in helping improve the
student experience of Division 20. Our wonderful newsletter editors, Grace Caskie and Jennifer Margrett, our
listserv manager, Lise Abrams, and webmaster Michael Marsiske keep all of us informed about the Division
activities with good humor and grace.
I was preceded by a wonderful Division 20 President, Elizabeth Zelinski, who was very generous with her ideas and
advice. I am followed by a colleague who is sure to be a phenomenal Division 20 President, Cameron Camp who
provided wonderful advice and counsel throughout this year. We are fortunate not only for these two exceptional
leaders, but for continued commitment to Division 20 of many of our past presidents and leaders.
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Cameron Camp, 2010-2011

Stupid Human Tricks, Top-10 Lists, and Prophecies
Dear Colleagues,
I want to thank those who responded to my request for a copy of a back issue article of this newsletter. Here is the
result of your generosity. I hope I made it worth your trouble.
In addition, as a result of my request to find my original article from 1994, Neil Charness sent me a copy of his Div.
20 Newsletter article from 1995 titled: I Have a Dream, and It Involves the Internet. Here is an excerpt:
“What the WWW (World Wide Web) makes possible is individual publishing of complex documents that are
elegantly formatted for the viewer. … In other words, as you prepare your documents in the usual way for
submission to academic journals, you will also, with a little extra work, be able to prepare them for WWW format.
Plus, you can also include your datasets for people to access via a link from your article. In short, some day, we
should be able to browse the Internet for journal articles and have the reference section contain links that enable you
to read the references, and possibly get access to the dataset as well!”
Neil also mentioned potential barriers to this dream, primarily opposition from journals and organization owning
copyright to published articles. His dream is technically realizable today (as it was at the time he wrote his article,
though much more easily accomplished (technically) now. The barriers he foresaw still exist, though there is strong
effort on the part of NIH and other groups to make both published materials and data more accessible without cost,
at least after a suitable “waiting period” occurs from the date of publication of articles in journals. We will see how
this plays out.
In this, the last of my presidential columns, I hope you will indulge me as I look back – not over this past year, but
back to a moment almost exactly seventeen years ago. At that time, I was honored with a request to present an
overview of research in cognition and dementia at the Cognitive Aging Conference (CAC). The talk was a lead-in to
a symposium on the topic and was to be presented first thing on a Sunday morning – a tough time to give any
presentation, especially since attendees tended to close an Irish pub in Atlanta on Saturday nights/Sunday mornings.
The night before, Gus Craik had put the conference in stitches explaining how his bad handwriting had forced his
administrative assistants to interpret his messages into seminal ideas for a research paradigm, e.g., “Leaving for
Portugal” into “Levels of Processing” (an in-joke for cognitive psychologists; please forgive). The next day, it was
my turn to speak. How to follow that? To make matters worse, at the previous CAC, Lars Bäckman had performed
a masterful job of summarizing the exact same topic, and so I did not want to simply overview new developments
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since the last conference. What to do?
In a fit of desperation, I told the attendees that while Gus’ administrative staff created brilliance because of an
implicit, unconscious process, I was well aware of my staff’s sterling qualities as writers and put them to work quite
explicitly. However, I too suffered from bad handwriting. Thus, my note to create a presentation that combined the
methodological sophistication of Dave Balota and the theoretical sweep of Lars Bäckman was interpreted as a
request to create a presentation in the style of Dave Letterman. At that point, I proceeded with an opening
monologue (a laconic yet ironic overview of the papers to be presented in the following symposium), a stupid human
trick (it was tough to juggle in the old days when the microphones included cords you could trip over), and a Top 10
list.
The Top 10 list was described as 10 areas or topics that weren’t being heavily investigated at the time, but (in my
humble opinion) should be. These were the “ground” to the “figure” Bäckman had previously outlined. In truth, they
also represented 10 areas or topics that I thought would be interesting for my own future research efforts. These 10
topics, from 1994, which were later published in the Div. 20 newsletter are:
10) Is the study of different memory systems going the way of the study of different forms of intelligence (and if so,
is this a bad thing)? (e.g., Will our models of memory begin to approach the order of complexity of Guilford’s model
of intelligence, or will memory models have a limit on the number of types of memory proposed – say, 7 + 2?)
9) Is a first-in/last-out model of cognitive development/ cognitive decline useful in understanding and predicting the
course of dementia? (Perhaps activities for persons with dementia based on activities and materials from Montessori
schools has potential.)
8) How does metacognition functioning change/ influence cognition and affect in persons with dementia?
7) Why not conduct more research with mixed dementia populations?
6) What are the effects of memory-enhancing drugs on memory in persons with dementia?
5) Can on-line studies of brain functioning in memory tasks better inform our research in dementia? (e.g., What
would researchers see if brain scans were taken when persons with dementia perform both implicit and explicit
memory tasks?)
4) Do memory-enhancing drugs make cognitive/ behavioral interventions more effective?
3) Why are we not conducting more intervention research with demented populations? (e.g., There has been very
little research conducted on cognitive interventions for dementia associated with Parkinson’s Disease.)
2) Why not give away results? (i.e., “Intervention research could adopt a criterion of effectiveness which could
include the following: Can this intervention be taught to caregivers and implemented by them?”)
1) What will we do if a cure for AD is found?
Regarding my Top 10 list, the reader can judge which of these items came to the forefront. Some did (with a
vengeance, e.g. item 6) or led to a modest amount of work by a small number of persons (see Barry Reisberg’s
work on retrogenesis and my own and others’ work on Montessori-based dementia programming for item 9; the rise
of “translational research” for items 2, 3 & 9), or have not been given nearly the attention I had hoped for (items 8, 7,
and 4).
Item 1 — well, there is a puzzle. I remember chatting with Paul Baltes in 1993 about a line of research I was starting
on interventions for persons with dementia, and he told me that I should get started quickly, because Alzheimer’s
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disease would be cured before the end of the century. Paul was a brilliant researcher, but he was wrong on this
prediction. In 1994, regarding item 1, I commented “This is a problem I hope to face in my own lifetime, preferably
tomorrow.” That is still my hope, but my hope has significantly diminished. In truth, I do not expect to see AD cured
within my lifetime. Given that I am about 60 years of age, I think that the wisest wager is that when I show the signs
of dementia (don’t give me a spinal tap; I’ll assume that I’ll get it, and if not ….), symptomatic treatment will be all
that is available.
Here’s a first prediction, then: The amyloid hypothesis will not lead to a cure. It will be something else – something
entirely from a different place (left field?). Buy me a drink, and I’ll tell you why.
Here’s a second prediction: If and when a cure is ever found, millions of persons living today with dementia or who
will be diagnosed with dementia in their lifetimes will have had to learn how to live with it, either well or poorly.
Allow me to quote myself from my first Div. 20 newsletter article as president:
“I have heard that ‘the cure is 5 years away’ many, many times. John Lennon said that life is what happens while you
are making plans. It is time to focus on creating a society that values quality of life for all persons, especially those
with dementia — now.”
We must not wait for deus ex pharmacology to save the day. We are psychologists. We must take action. Now means
now.
(It’s good to be president.)
-- Cameron J. Camp
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Carolyn Aldwin, 2011-2012

Bridging Aging Communities III
I’m very proud to introduce our new logo (to the left and on the next page)! Michael Marsiske has been working
with the APA IT folks to transition our website to APA, hopefully in August. Pat Parmelee and I have been helping
him with decisions on various aspects of the design, including the color scheme (navy and grey). We winnowed
down the various options for the logo that the designer developed and put the three finalists to a vote of the
Executive Committee, which selected this one. It’s a little whimsical but charming, don’t you think?
Much of our work this past winter has focused on the upcoming meetings in Orlando in August. Monisha Pasupathi
and Benjamin Mast have put together a stellar program! Highlights include three continuing education sessions:
Innovative Psychotherapy Treatment for Older Adults; The Power of Possibility — Holistic Programs That Promote
Mind—Body Wellness of Older Adults; and Resilience Across the Life Span. Div. 20 is also participating in a
Presidential Program on Integrated Approaches to Geriatric Health Care. Chris Herzog will give the invited address
for the Baltes Distinguished Research Achievement Award. James Jackson is giving an invited address entitled
“From Social Diversity to Group Disparities: Aging, the Lifecourse, and Stress”. And Divs. 20, 40, and CONA have
banded together to sponsor a “Speed Mentoring” program for budding geropsychologists and neuropsychologists.
Division 20 will have a convention booth this year, where you can come and get information about the Division from
our Executive Committee volunteers and pick up your new Division 20 ribbon. And – Early Career Psychologists
(ECPs) can enter to win a free one-year membership to Division 20! Ten memberships will be given away, so you
have a great chance of winning!
Jeffrey Proulx and Lewina Lee, our grad student and post-doc representatives, working with the Div. 12-II rep,
Amy Fisk, have put together a wonderful social event Saturday night at Ming Court, where we will feast on dim
sum. Watch for emails and see the information later in this newsletter on how to make reservations for this event.
Work has also been progressing on the interdivisional grant, GeroCentral, which is developing an “Internet
Geropsychology Resource Clearinghouse”, led by Erin Emery. For this project, Lewina Lee and Jeff Proulx
developed a list of organizations that have been sponsoring aging webinars, a few of which are featured on the back
of this newsletter with the whole list to be available on the website soon. Joe Gaugler and Cameron Camp are also
developing webinars on various aspects of dementia care for this project.
Div. 20 clinicians have been hard at work this year! Vincent Molinari and Ben Mast are continuing to advance the
ABPP in Geropsychology; Divisions 20, 12-11, Psychologists in Long-term Care, and Council of Geropsychology

99

Training Programs have each contributed $2500 towards this effort. Michele Karele and Sarah Qualls are serving
as part of an Inter- Organizational Work Group on Competencies for Psychological Practice in Primary Care.
Debbie DiGilio is organizing an effort to update the Geropsychology Practice Guidelines and has put in a funding
request to APA. Greg Hinrichsen is chairing that committee, and Patricia Areán, Adam Brickman, Barry
Edelstein, Tammi Vacha- Haase, and Kimberly Hiroto will also be serving, among many others. I’m very proud
to say that we were particularly careful to make certain that this group reflected our Bridging Aging Communities
theme, and its membership includes both academic and practice psychologists, and representatives from diverse
groups and ECPs.
Finally, the APA Aging Leadership Team, Neil Charness, Erin Emery, and myself, yet again organized by Debbie
DiGilio, had a conference call to identify concerns that CONA would express to Suzanne Bennett- Johnson. In
addition to membership and the need to recruit more ECPs, we also emphasized that APA should really spearhead
the effort to increase the visibility of non-pharmacological therapies for dementia patients.
The three major issues that we will be addressing in next summer’s meeting include changes in voting procedures,
potential changes in the dues structure, and potential changes in the use of the list serve. As I mentioned in the last
issue of this newsletter, APA is moving towards electronic voting, and we need to change our by-laws to
accommodate this. The EC has approved this change, but this is something that needs to be voted on by the Div. 20
membership (YOU!). Second, a number of years ago we voted to include P&A as a benefit of our membership, but
that raised our dues by $25. There are pros and cons for doing this, and we will be considering whether discontinuing
this benefit and reducing our dues will help to increase our membership. Third, APA has changed its list serve
guidelines to ban the use of list serves for most research purposes, an issue which I believe needs to be discussed.
It’s shaping up to be a great convention this year in Orlando, and I’m looking forward to seeing everyone! Now if I
can just find someone to go with me to the Wizarding World of Harry Potter. . .
Carolyn Aldwin
President, Division 20
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Patricia Parmelee, 2012-2013

As we begin making preparations for the annual American Psychological Association convention, to be held in Honolulu July
31 – August 4, I’m a little startled to realize that this is my last newsletter column as President of Division 20. The year has
truly flown. It seems just a few weeks ago that we were convening in Orlando; and what seemed a long stretch of time to
accomplish key tasks is now whittled down to just a few weeks remaining. It’s been a busy year for us all, and the Division has
seen a number of milestones — many of them years in the making — come to fruition since last August.
One key accomplishment is the kick-off of a webinar series that will provide continuing education not just for Division 20
members but for all of APA and, perhaps, others as well. For his lead role in this effort, the Division owes a huge debt of thanks
to Past-President Cameron Camp. As you are likely aware, Cameron and Paula Hartman-Stein produced and presented in
February a Division-sponsored webinar that highlighted evidencebased approaches to treating memory impairment and how
practitioners can bill appropriately for these services. The webinar, which is now available to Division members via our
website, is just the kind of melding of science and practice that will help keep the Division on the forefront of the field, and we
deeply appreciate Cameron and Paula’s work in bringing it to our membership.
What may be less widely recognized is Dr. Camp’s generosity in donating not only his and his staff’s time to the effort, but also
the proceeds from the February webinar registrations. Thanks to this donation, the Division now serves as steward for a
continuing education fund that can be used to develop and present additional continuing education opportunities for our
members and the field in general. Our Executive Committee (EC) is now working with Division 12-II (Clinical
Geropsychology), which co-sponsored the webinar, to plan future offerings.
While we’re talking about webinars, please mark your calendars for early 2014, when the Division will be sponsoring a webinar
on grant-writing and (even more important!) grant-getting. Under the expert management of EC Member-at-Large Adam
Davey, the webinar will feature Jeff Elias and is sure to be a must-see for early career academic psychologists. Stay tuned for
details on this offering, and also please spend some time thinking about other topics you’d like to see covered in this venue.
And if you would like to develop and present a Divisionsponsored webinar, please let us know. Ideas — and the commitment to
bring them to life — are welcome!
A tip of the hat is also due Tina Savla for updating the Graduate Training Directory on the Division website. This is an
important resource, particularly for students looking at graduate study in adult development and aging, but it had been a while
since the document was last systematically reviewed and revised. Tina took the challenge to heart, conducting asystematic
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survey of members before beginning revisions. The document is now being finalized, but there is still time to get your entry
updated. Please take a look at the original document, housed for a short time longer on the Division website, and contact Tina if
you would like to make changes.
Another big change this year has been transitioning of the website and listserv from the University of Florida, where they have
long flourished, to APA Central Office. Change is never easy, and the migration of the website has, admittedly, run into some
rough spots. But they would have been a lot rougher without the constant oversight and thoughtful management of Michael
Marsiske, who has overseen every step of the process with the same care and attention he has given managing the original
website all these years. Michael continues to stay on top of this process as problems get ironed out as we move toward a new
and streamlined website. Similarly, our fearless listserv monitor Lise Abrams has been tremendously helpful in making
decisions about how the new listserv should function, and particularly in handling the process as it moved to APA Central. Lise
has kindly agreed to remain in her role as listserv manager for a little while longer, but we are looking for “new blood” to take
over this important and high-profile role. If you’d be interested intaking this on, please touch base with Lise.
We will be discussing these and many other new issues and initiatives at the Division 20 business meeting in Honolulu. The
meeting is scheduled for Saturday, August 3 at 10am in Room 316A of the Hawai’i Convention Center. In addition to routine
business, we will be honoring this year’s recipients of the Division 20 Mentorship Award, the Margaret Baltes Distinguished
Research Contribution Award, the M. Powell Lawton Award for Applied Gerontology, the John Santos Award for
Distinguished Program Development in Clinical Gerontology, and the Springer Early Career Achievement Award. Student
awards include the Division 20 Dissertation Award, the McMillen Memorial Award for Parkinson’s Research, and several
student travel awards in support of outstanding poster submissions to the conference. Many thanks to Awards Committee CoChairs Cory Bolkan and Karen Roberto for their hard work in soliciting and coordinating review of these awards. And, thanks
to the hard work of Elections Chair Becky Allen, we will be learning about some new members of the Division leadership
team, including our incoming President-Elect and Members at Large of the EC. In closing, I would like personally to thank all
the members of the EC who have worked so hard on behalf of the Division during my year’s presidency. It’s been a true honor
and a delight to have had the opportunity to work with you, and I am looking very much forward to continuing our efforts under
the leadership of incoming Division President Bill Haley.
Looking forward to seeing you in Honolulu!
Mahalo, and aloha, Pat
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William Haley, 2013-2014

Behind the curtain: What makes Division 20 tick?
In considering what I should write about in the final president's message of my term, I reflected on all that I have learned about
the division during my past two years as president-elect and president. I've been a Div. 20 member for over 30 years, but these
past two years have been my first glimpse “behind the curtain.” I've learned that there is no wizard, magically pushing buttons
and making things happen. Div. 20 is more like a handmade watch, one that runs very well and has a lot of diamonds in it, but
that requires a lot of fine tuning. The division works through a complex and interconnected network of people who are
dedicated to the division. The president's job is mainly to make sure that this watch is well-oiled, well-maintained and that
things stay on schedule. The president also faces the challenge of recycling the parts, often replacing perfectly good gears with
new ones as terms of office expire and members move in and out of their roles.
So, I would like to tell you a bit about these parts, how they work and how they connect. The column is not long enough to
mention everyone, but I'd like to highlight some people who make outstanding contributions.
I've learned that the mainspring of the Div. 20 watch is a group including the past president, president and president-elect. That
group is in constant interaction and assures that the operation continues smoothly, with continuity over time. When I was
president-elect, Carolyn Aldwin was past president, and Pat Parmelee was president. This year, Pat has been past president,
and Sara Czaja joined the group as our president-elect. The president gets called on to provide input to APA, work with
members of the Div. 20 committees and try to make Div. 20 as effective as possible. I found that input from the past presidents
was vital to me in learning the culture of the division, the personalities involved, and in understanding its history and
maintaining continuity. The president-elect has a key role in providing input as well. To provide an example of how engaged we
are with each other, a quick count of my sent mail files showed that I have sent Pat over 250 emails since assuming the office of
president in August 2013. (Sorry Pat.) It's been amazing to get to know Carolyn, Pat and Sara over the past two years, and I am
extremely grateful for their engagement in the business of Div. 20 and their personal support.
Two other key leaders who keep things going in Div. 20 are our secretary, Lisa Soederberg Miller , and our treasurer, Joe
Gaugler . Lisa is ending her three-year term, and she has not only done a splendid job on keeping track of minutes of our
meetings, and updating our directory (which changes frequently as we appoint and shift committee members), but also as
serving as wise counsel on division issues given her long-time involvement in the division. Joe has tackled the very challenging

103

job of helping the division take a sober look at our financial status and come up with a plan to eliminate a trend toward deficit
spending.
The Program Committee is a huge undertaking. Joann Montepare and Chris Rosnick managed this major effort and have
been models of vision and conscientiousness. Div. 20 is well-represented in interdivisional programming this year due to their
efforts. Joann deserves special applause because she also serves as one of two email list managers, along with Lori James .
Lori and Joann assumed this duty over the past year and have kept things running smoothly. Michael Marsiske deserves
special attention for his work as our webmaster. Michael has done this thankless job for years, first through a site at the
University of Florida, and more recently working through a very bureaucratic system at APA. Michael is rotating out of this
position this year, and all of us in Div. 20 should be grateful for his efforts.
Becky Allen has chaired our Elections Committee for two years. As I noted in my last column, Becky has had a very
challenging time in recruiting Div. 20 members to run for election in some offices. Becky deserves special praise for her
persistence and congratulations as she rotates out of this vital position.
Warner Schaie and Sue Whitbourne have been extremely dedicated in their role representing Div. 20 on the APA Council of
Representatives. Thanks to them, Div. 20's interests are well-represented, and we can count on them to keep us all updated on
APA business. Sue rotates out of this position this year, and her many years of hard work for Div. 20 are much appreciated.
Tina Savla and Julie Boron have co-chaired our Education Committee. This year marks a major accomplishment from them,
the posting of a newly updated Div. 20 Graduate Studies Directory. Tina and Julie encountered many challenges in getting
replies from 132 programs included in this listing. Well done. And thanks to student members Liz Handing, Kristen
Condeelis and Beth Hahn for their efforts in support of this committee.
Finally, Grace Caskie has continued to do a superb job as newsletter editor. This year has been challenging for Grace, as we
have shifted to a completely Web-based newsletter. Besides putting together great material for the newsletter, Grace is working
diligently with APA to assure that they give us the quickest possible turnaround for publication on the website.
Space limitations don't allow me to individually thank the many other members of our committees, task forces and our liaisons
to other groups. These groups work to choose award winners and fellows, recruit and retain members and assure that we offer
great CE programs.
Div. 20 is fortunate to have so many busy and talented people who are willing to give time and effort to our organization. When
you see them, thank them. And if you are approached to run for an office or serve on a committee, please consider saying yes
and being a part of as fine a group of people as you will ever meet.
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Sara Czaja, 2014-2015

This is the final presidential message of my term, which ends at our meeting in August where I turn over the office to Harvey
Sterns, a pillar of our division. This has been an exciting year for Div. 20 and me. I have learned a great deal about the larger
association and the workings of Div. 20, which continues to play a key role in meeting the challenges and opportunities of an
aging society.
I have had the opportunity to interact and work with an outstanding team of individuals who are dedicated to the division and
keep it running smoothly and allow it to flourish. I was fortunate to have Bill Haley and Pat Parmelee show me the ropes and
Harvey Sterns willing to jump in as our upcoming leader. They really served as my safety net and fostered my ability to serve as
president of the division. I am confident that the division will continue to flourish with Harvey at the helm and Manfred Diehl
next in line. The interactions among the president, past president and president-elect are key to the success of the division as are
the leaders and members of the Div. 20 committees and task forces and our liaisons to other groups. There is not enough space
to thank everyone, but I would like to highlight a few people who work tirelessly for our division and made my job as president
so much easier.
Joe Gaugler has continued to do an outstanding job keeping our finances in order. He helped us institute a plan to reduce our
deficit, and we are now on the plus side of the budget equation. Grace Caskie has continued to do a superb job as newsletter
editor. She is always open to new ideas such as highlighting a student member in the newsletter. Becky Allen deserves special
recognition for her tireless efforts chairing the Elections Committee. This is a very challenging job, as she has had to put forth a
great deal of effort to recruit Div. 20 members to stand for election and take leadership positions in the division. Joann
Montepare has done an amazing job as secretary, and Jane Berry and Karen Kopera-Frye have worked tirelessly to ensure that
the awards process runs smoothly and that members of our division are recognized for their outstanding contributions.
Walter Boot and Christopher Rosnick deserve special thanks for their efforts in putting together the Div. 20 program for the
upcoming meeting. I am amazed at the complexity of this task and their willingness to put in so many hours of effort. Of course,
I would be remiss if I did not acknowledge David Chiriboga and Lynn Snow for their work on the Membership Committee. Our
latest membership report indicates that we have an increase in paying members. This is a major accomplishment in these rather
shaky financial times.
Warner Schaie and Sue Whitbourne have been extremely dedicated in their role representing Div. 20 on the APA Council of
Representatives. Thanks to them, Div. 20's interests are well represented. Sue rotated off the committee this past year but agreed
to take on a new role as leader of our social media activities. This will clearly increase the exposure of the division, especially
with Sue as leader. We are also very fortunate that Pat Parmelee has stepped in to serve as a council representative. We will
continue to be in good hands and be assured that our interests are represented.
There are so many other individuals who excel in their leadership roles including Katherine Fiori, Ann Pearman, Jennifer Moye,
Adam Davey, JoNell Strough and Anthony Sterns to name a few. I would also like to commend Deborah DiGilio for her efforts
on the Committee on Aging (CONA) and for helping to ensure that members of our division are represented on important task
forces and activities, such as the upcoming White House Conference on Aging. The list of individuals who continue to make
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sure our division is thriving is large; we are fortunate to have so many talented people who are willing to put time and effort
into our organization. I appreciate having had the opportunity to interact with such a terrific group of people.
I would also like to highlight our program at the upcoming meeting, which promises to be very exciting from both an academic
and social perspective. Walter and Christopher deserve special congratulations for putting this together. The theme of this year's
program is “Aging, Diversity and Technology,” which is very timely given the dramatic social and demographic changes that
we are witnessing. We made some changes to our program in the hopes of increasing the involvement of our members in the
division's activities. The business meeting and the awards ceremony will take place Friday (Aug. 7) from 4-4:50 p.m. followed
by my presidential address. Our social hour will then be from 6-6:50 p.m. We hope that many of you will partake in the
festivities and congratulate your colleagues for their achievements. It will also provide a nice venue to interact with old friends
and make new acquaintances. Our dinner will be offsite on Thursday evening (Aug. 6) at Joe Badali's Ristorante Italiano & Bar;
space is limited so reserve a spot by contacting Wally. It promises to be a fun evening.
We had five collaborative symposium accepted this year and three continuing education sessions approved. I would also like to
highlight our speed mentoring event (Aug. 7, 9-10:50 a.m.), Convention Centre Room 717B. This interactive mentoring
program will include brief presentations followed by informal small-group and one-on-one discussions with senior research
investigators in geropsychology and neuropsychology. Divs. 20 and 40, CONA and the Committee on Early Career
Psychologists are sponsoring this event. This is a wonderful opportunity for students and junior investigators. Of course, there
are many other Div. 20 sessions and activities; we hope that as many of you as possible are able to attend the meeting and
participate in the Div. 20 activities.
In closing, I would like to underscore the importance of being involved in Div. 20. The needs of older adults, especially those
who are “vulnerable,” are vast and members of Div. 20 have vast expertise and experience and have a great deal to offer to
improve the quality of life for current and future generations of older adults. Membership within the division also affords
opportunities to collaborate with a community of colleagues who share common goals and interests as well as opportunities for
mentorship for those who are starting out in their career. Thank you again to all of you for this exciting year!
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Harvey Sterns, 2015-2016

We need to be able to apply what we already know.
The special issue “Aging in America: Perspectives From Psychological Science” (American Psychologist, May-June 2016)
contains many important insights reflecting the current and emerging state of our field. It is a wonderful achievement, and we
are indebted to the authors of this collection of papers originally developed for the 2015 White House Conference on Aging and
then later refined.
It is my hope that this special issue will help to raise awareness throughout APA regarding the need for decisive action to
improve services to adults and older adults but, even more importantly, provide all of us with greater insight into our own aging
and how to reshape our approaches to gerontological psychology as we look to the future.
The need for more research and application dollars has been an ongoing issue, but what is even more critical is using what we
already know to improve the lives of older adults and their families. For example, there are many older adults in long-term care
who are experiencing what I call the “underwhelm” due to unstimulating environments and staff who do not have the skills to
improve the situation. Yet we have approaches that are effective with individuals with cognitive changes to become engaged in
activities leading to improvement in quality of life.
Another compelling topic is the reminder about how social expectations and stereotypes influence older adults' own
expectations of aging and may limit life potential much later. Those of us who know about aging still have to be vigilant that we
are not limiting our own actions by accepting conventional thinking in our professional and personal roles.
We will have an opportunity in Denver to explore many of these issues. One example of changing approaches will be our
sessions on “Forty-Five Years of Influence of the Lifespan Developmental Approach.”Wally Boot and Kathryn Judge, program
chairs, have put together an outstanding program for Div. 20 and have also created an unusual number of collaborative
endeavors with many other divisions and the Committee on Aging. Please note that there will be a joint Div. 20 (Adult
Development and Aging) and Div. 12 Section II (Clinical Geropsychology) dinner at Marlowe's, Aug. 4 at 7 p.m. Please send in
your reservations.
As someone who has chosen to work longer, I appreciate the continuing support of my colleagues and the opportunities that my
45 years at the University of Akron has afforded me. This year we also celebrated the 40th anniversary of the Institute for LifeSpan Development and Gerontology and my role as founding director, organized by Jennifer Stanley and Phil Allen and our
graduate students. I also appreciate the support I receive at the local, state, national and international levels that allows me to
continue to have an active and continuing professional life. I plan to contribute for many more years. At the same time, I
continue to enjoy my roles as husband, father and grandfather and greatly value my multigenerational friendships.
It has been a real honor to serve as president of Div. 20 for a second term. We have had great collaboration on Div. 20
leadership—Sara Czaja as past president and Manfred Diehl as president-elect have been great colleagues with which to share
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issues. I wish Manfred the best in his new role. Joe Gaugler deserves special praise for accepting an extra year as treasurer.
Joann Montepare has been most attentive to division needs and extremely helpful in every way. Grace Caskie continues as our
newsletter editor and deserves high praise, indeed. All of our officers and committee chairs and Members and other volunteers
have been supportive of division activities, and I want to thank all of them on behalf of the division. Hope to see you in Denver.
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Manfred Diehl, 2016-2017

This is my final column as acting president of Div. 20. Thus, for the past few weeks, I have found myself contemplating what I
would like to make the focus of this final column, and numerous ideas have been spinning through my head. I finally decided
that I would like to address two of those ideas. First, I would like to take this final opportunity to reflect once more on the issue
of translating findings from research on adult development and aging to inform the public and to engage in advocacy. Second, I
also want to address an issue that is often discussed by Div. 20's Executive Committee. Namely, how can we get more young
colleagues involved in the activities of Div. 20 and the mission of APA?
Why do I keep coming back to the issue of translating research findings from psychological aging research for the public and
for advocacy purposes? Well, there are several reasons. First, the public continues to look at the process of aging in mostly
negative terms, and ageism continues to pervade our society. For example, despite long-standing laws such as the Age
Discrimination in Employment Act (ADEA; signed into law by President Lyndon Johnson in 1967), discrimination based on
age is quite common in the workforce. Similarly, prejudice and discrimination based on age in health care settings is a pervasive
problem, as recent publications in some of our top journals show. Although we have made progress in recognizing the strengths
and contributions of middle-aged and older adults, the different forms of prejudice and discrimination are often subtle, and we
have a responsibility to fight them wherever we see them. Furthermore, negative views of aging and ageism also deny older
adults roles in our society that could draw on their lifelong experiences and expertise and could illustrate that they are a form of
natural resource.
Second, although I am convinced that the last word on aging and behavioral plasticity (or limits of behavioral plasticity) has not
been spoken, I believe we have reasonably good evidence showing that performance in virtually all behavioral domains is
characterized by great within-person variability and large between-person differences. This means that most adults with
reasonable physical health tend to have reserve capacities and that psychologists can draw on these reserve capacities to
optimize individuals' physical fitness, social-emotional functioning and cognitive functioning. More specifically, psychologists
have been and continue to be instrumental in doing a good deal of the basic research that provides the data for evidence-based
health promotion and intervention programs, and we need to actively translate these findings for the benefits of an aging
population. In doing so, psychologists, including members of Div. 20, show that they claim ownership of their theoretical and
empirical work and that they are at the forefront of addressing a major social issue.
Third, taking ownership of the research and educational work we are doing is also important for strategic reasons. One simple
reason is that if we do not translate the content of our work, others will take the knowledge that we generated and will use it for
their purposes. For example, if you go to the internet and search for websites that provide information on healthy aging, you
will find many sources that provide information and tips without ever referring to the studies or the researchers who generated
this knowledge. This is unfortunate and should give us reason to reflect on our own lack of translational efforts.
Finally, I am also convinced that psychologists can play a critical role in getting a very important message out. Namely, that
optimal aging is a public health issue in the same way that the prevention of cardiovascular disease or Type 2 diabetes are
public health issues. The current speed of population aging and the associated rise in health care costs have moved the topic of
optimal aging from the periphery to the center of policy makers' attention, if for no other reasons than reasons of cost saving.
Given this shift in attention, psychologists can play an important role in translating research findings for policy makers and for
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infusing new policies or public health initiatives with much needed empirical evidence. Because we cannot expect that policy
makers and their assistants will read our articles in peer-reviewed journals, we need to develop and cultivate avenues that bring
the knowledge to their desks so that they can incorporate it into their work for the benefit of the general public.
In terms of the second focus of this column, I want to talk about getting more young colleagues, including more graduate
students, involved in the activities of Div. 20 and APA. This is a topic that is regularly discussed by Div. 20's Executive
Committee and is linked to attracting new blood and brainpower to Div. 20. This topic has also been on my mind because my
year as acting president created an unanticipated subjective aging experience for me as I realized that I have undeniably moved
up in seniority. Although I have always encouraged my doctoral students to get involved with Div. 20, this past year increased
my awareness regarding issues of intergenerational continuity and how critically important these issues are for the vitality of an
organization such as Div. 20 and APA.
As a mentor and advisor to doctoral students, I wonder whether greater diversity in career planning and greater emphasis on
team science has resulted in a less clearly defined identity as psychologist in our younger colleagues. In my department, faculty
and students regularly discuss issues of professional identity, and I often observe that even advanced doctoral students may
struggle with articulating their professional identity vis-à-vis other disciplines. I wonder how and to what extent these
difficulties may affect their interest and willingness to get involved with Div. 20 and APA? Similarly, I wonder whether we
focus enough on aspects of professional socialization and professional identity in our graduate curricula. Although someone
might say that professional identity may be highly overrated in a world that increasingly emphasizes team science, I am inclined
to argue that team science actually requires and benefits from a strong professional identity.
It is beyond the scope of this column to discuss all possible reasons for why a young colleague may or may not get involved in
APA and Div. 20. However, I just want to point out a few opportunities that advisors have to foster an identity in their advisees
or mentees that involves service for a professional organization. First, informing students and junior colleagues about available
funding (e.g., fellowships), awards (e.g., early-career awards) or training opportunities (e.g., advanced training workshops)
offered by APA is one mechanism to create interest in the organization. Second, nominating junior colleagues for early career
awards or other recognitions of their scientific contributions to the field might be another way to generate a lasting connection.
Third, recommending students and junior colleagues for service activities and committees that strategically meet their needs in
terms of tenure and promotion. Fourth, getting graduate students involved in activities and committees that provide them with
valuable learning experiences for later service activities, including reviewing manuscripts or chairing subcommittees. Finally,
acting as a positive role model is very likely one of the most effective ways to motivate a younger colleague to get involved
with APA.
In closing, I want to thank all members of the Executive Committee for their outstanding service during the past year. You all
helped to run Div. 20 smoothly and effectively. Finally, I would like to thank Debbie DiGilio and the Committee on Aging for
their tireless efforts on behalf of older adults and psychologists who work with older adults. Your advocacy is exemplary. I look
forward to seeing all of you and many of our members at APA's 2017 Annual Convention, Aug. 3-6 in Washington, D.C. Have
a great and productive summer!
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Joseph Gaugler, 2017-2018

I hope all of you are having a wonderful summer! I am excited to see many of you at the 2018 American Psychological
Association (APA) annual convention from August 9th to 12th! The Division 20 Program Chairs (Drs. Allison Bielak and Tina
Savla) have assembled a fantastic program that features exciting intra- and inter-division content. I extend a warm invitation to
all Division 20 members who regularly attend the annual APA convention, as well as those who perhaps have not done so
recently, to join us in San Francisco! I particularly welcome first-time attendees as well as those who are still thinking about a
Division home…I hope you find Division 20 proves a worthy fit.
By way of Division updates: my main Presidential initiative has been to ensure the sustainability of Division 20 in the face of
ongoing membership challenges. To this end, Division 20 created the Division 20 Fund, which I am happy to report is now an
official fund that can accept formal pledges. The Division 20 Fund will provide support to graduate students and early-career
psychologists interested in adult development and aging via travel stipends, awards, and similar initiatives to better engage the
future of APA Division 20.
The Executive Committee of Division 20 agreed to establish a Division 20 fund this past Fall in collaboration with the
American Psychological Foundation (APF) to seed an initial $20,000 to ultimately result in a $100,000 endowment fund. This
Division 20 Fund will eventually support a number of early career outreach efforts. I think many of us point to Division 20 as
an important professional home that has helped each of us to build and advance our understanding of adult development and
aging.
For me personally, Division 20 has served as an important anchor that allows me to continue to identify with my intellectual
roots as a psychologist although my academic affiliations have ranged from nursing to public health. I wanted to give similar
opportunities to other early career psychologists to call Division 20 “home,” and I think the Fund can help do that!
We (myself, Sue Whitbourne, Michael Marksiske, and Karen Frye) are currently conducting focused calls to potential donors,
and we likely will continue our fundraising outreach efforts in the upcoming months. If you are interested in donating or
learning more, please do contact me at gaug0015@umn.edu or 612-626-2485 and I am happy to share more details. We have
signed an agreement with APF, and we tentatively have 5 years to raise funds towards our $100,000 goal. If Division 20 does
not meet its goal, APF would confer with the Division and distribute the funds to accomplish as nearly as possible the Fund’s
charitable purpose and intent. Their agreements do not state that the Division can request an extension, but that is what has
happened in similar cases. I am thrilled to share more with you about the progress of the Fund at APA this August!
There are a number of other exciting developments. I wanted to thank all of you for completing the Division 20 Mentee and
Mentor surveys that the two members of our Early Career Psychologist Task Force, Courtney Polenick, PhD, and Nicole
DePasquale, PhD, disseminated in April and May. We received over 20 potential mentees and 20 potential mentors!
Our next steps will be to match potential mentees with mentors; Drs. Polenick and Pasquale will also be sharing some important
resources. We hope to schedule an informal meeting for mentors and mentees as well as anyone else that is interested in early
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career mentorship at the APA convention this August. In addition, we are potentially planning a webinar or similar event for
those interested in the mentoring tips. Please do join me in thanking Drs. Pasquale and Polenick for their excellent leadership on
the Early Career Psychologist Task Force!
We have made some additional process improvements to how we update information on the Division web page. All webpage
update requests from D20 Executive Committee (EC) members can be emailed directly to Merrill Miller at APA with a copy to
the Division 20 webmaster Tony Sterns and to the Presidential Trio (myself, Michael Marsiske, President-Elect; and Manfred
Diehl, PastPresident) for informational/monitoring purposes.
We believe this new communication process will result in expeditious page updates that more closely reflect the
changes/initiatives the various Committee chairs are engaged in at any given time. We thank Tony Sterns for his ongoing
leadership as Division 20 webmaster as well as Merrill Miller at APA for continuing to improve our web site. This will
certainly be a point of emphasis of Dr. Michael Marsiske’s Division 20 Presidency next year, and we look forward to creating a
dynamic website for the Division.
I hope you are as excited as I am about the upcoming APA convention, and the Program Committee of Drs. Allison Bielak and
Tina Savla have assembled a wonderful series of events. Among the featured events is the symposium “From Cradle to Grave:
Are Early Life Traumas Reversible in Later Life” (Thursday, 8/9, 11AM-12:50PM) that will examine continuity and
discontinuity theory via a truly lifespan perspective. In addition, I will be moderating “How Has Psychology Prepared You for
Aging?” (Friday, 8/10, 10AM-10:50AM), a panel discussion of how practitioners and scientists of psychology have navigated
adult development and aging themselves. Dr. Steve Zarit will discuss a series of papers in the symposium “New Frontiers in
Biopsychosocial Research and Stress Interventions” (Saturday, 8/11, 9AM-10:50AM) that will offer exciting perspectives on
intervention modalities across the lifespan. On Saturday, 8/11 from 4PM5:50PM, “A Guide to Best Practices for Running an
Intervention” will offer insights into the critical details on how to successfully conduct an intervention. These are just the
featured events! The Division 20 Program Preview available on pages 4-5 of this newsletter PDF and online at https://irpcdn.multiscreensite.com/a5ea5d51/files/ uploaded/2018-APA-Convention-Div-20.pdf) demonstrates the great depth and breadth
of programming at APA again this year!
To all of my friends and colleagues at Division 20: I wish you a productive, relaxing, and rejuvenating summer, and see you at
the Convention!
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Michael Marsiske, 2018-2019

It is remarkable to me, as I type this, that I am already writing a “farewell” message. The time has flown, and I also have a sense
of so much more to accomplish. Thankfully, most of our Past Presidents have remained active contributors to the Division, and
I aspire to be the same. Hopefully, you haven’t heard the last of me yet!
It is customary in these final columns to give thanks to who have helped the Division this year, and I do that below. But I
wanted to start with a few observations about where I think we need to go next.
• Leveraging strong partnerships: It is fair to say that the Division enjoys exceptionally strong ties with Section II of
Division 12 (clinical geropsychology) and CONA (the APA Committee on Aging). Debbie Digilio does a masterful
job in making sure that the various “aging” constituencies of APA stay in constant communication. Many of our
Division members are also active members of the Gerontological Society of America (indeed, many play leadership
roles there, too!). My feeling is that we need to continue to strengthen – and even formalize – these partnerships. Are
there ways that we can increase our organizational influence and better share our resources by working together more?
• Welcoming the next generation. So much of the exciting work this year (mentoring program, special interest groups,
inter-divisional conference programming) was led by early career psychologists – students, post-docs and junior
faculty. This energy and enthusiasm are what the Division needs to keep evolving, and to respond to the needs of its
future members. I know Jennifer Margrett, our incoming President, is committed to making sure that our Division
leadership is multigeneration and self-sustaining.
• Reflecting the diversity of adult development and aging. I believe that it is important that the Division represents a
global perspective on the diversity of the aging populations that we aim to study, teach about, and serve. From 19461979, D20 had only 3 female presidents (recent years have improved the gender balance – since 1980, 43% of our
Presidents have been women – but even here there is progress to be made), and in its almost-75 year history, the
Division has had only one person of color as President. I believe we have a collective responsibility to make the
Division as reflective of our larger communities as possible.
• Contemplating our carbon footprint, and making the Division more ubiquitous. The Annual Convention of APA
is terrific. Nothing beats getting together with colleagues, exchanging research, and also catching up on personal lives!
But the convention is also expensive, and air travel/hotels have large carbon footprints. The other problem is that
conventions are once a year – so there are 51 weeks of the year where, for many Division members, the Division isn’t
very salient. We have tried to change that a bit this year, with more listserv postings and social network posts. Are
there other ways we could be touching the Division members more regularly? Virtual mid-year conferences and
seminars for our interest groups and mentoring teams? Webinars?
• Figuring out the Division’s place within APA and Standing for Science. APA is an organization dedicated to
research, education, and practice. It is fair to say that Division 20 tends to disproportionately represent researchers and
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•

teachers (many practitioners find their home in Section II of Division 12). How can we advocate for science within
APA? (Thanks to Debbie Digilio, Wally Boot, and CONA, the division is already partnering on one science advocacy
project). What else can we do to help promote open science, rigor and reproducibility?
Celebrating the first 75 years, and planning the next 75. In 2021, Division 20 will be 75 years old. I have
encouraged Dr. Margrett to form a 75 th Anniversary Committee and to plan events for our 75 th year. I am also mindful,
however, that we have haven’t revisited our vision, mission or strategy in a long time. I believe Jennifer Margrett plans
to pursue this during her presidential year, and I will support her in this strategic planning in any way that I can.

We really need to hear from Division members about what is working well, and what could be better!
Of course, an outgoing division president is mostly thankful for the huge corps of colleagues who help keep the division afloat.
I have so much gratitude for:
• Joe Gaugler, who should have been able to spend this year in relative obscurity as President Elect, but instead was a
regular and frequent source of counsel, a fundraiser extraordinaire (The Fund for Division 20), and stepped in as interim
Treasurer at the end of the year
• Joann Montepare, who carried the dual roles of Secretary and listserv administrator. What I have been thankful for is how
proactive she has been – reminding and suggesting (for example, listserv policies or agenda items for our executive
meetings). An incoming President always has much to learn, but Joann made it a lot easier to navigate.
• Pat Parmelee and Susan Krauss Whitborne, who took their Council Representative roles extremely seriously. In any
large organization, there can be times when the needs of the Division can sometimes bump again the procedures and
policies of the larger body; in several instances, they advocated for us with APA, and ensured good communication
amongst many parties.
• Jennifer Tehan Stanley and Kelly Cichy, who took a first step in revitalizing the Division’s Education portfolio. Many of
you participated in a needs assessment, which has helped them to frame an agenda for the kinds of teaching supports you
would value. We’ll be hearing more from them next year.
• Patrick Hill and Nancy Sin, who did more than you can imagine to ensure continued leadership in the Division. This
year, we had multiple vacancies to put up for election – President Elect, Treasurer, two Members At Large, a Council
Representative. As past Presidents have noted, it is exceedingly difficult to find candidates for some positions. We’re all
busy people, and we’re worried about taking on one more thing. As this year’s election showed, our Elections Team
engaged in the kind of passionate persuasion and reassurance that yielded terrific candidates.
• Karen Hooker and Ruchika Prakash, who worked in a beautifully coordinated way to manage this year’s awards
program. They marketed the awards, updated the website, reached out to candidates, and developed a transparent judging
process. I have loved seeing how they divided and conquered this task
• Courtney Polenick, who has developed and carried forward a mentorship program for early career scholars in our division.
With dozens of mentees, they undertook the daunting process of finding matching mentors. From informal conversations
with some mentees, I’ve learned that these extra mentorship opportunities have provided valuable new insights and
contacts to our Division 20 early career members. What is even more impressive is that Courtney has turned her eye to
sustainability, and we have the next generation of leadership in place!
• Nicole DePasquale, who developed our division Special Interest Groups (SIG). With 21 groups and hundreds of
respondents, it is fair to say that this program ended up being far more successful than expected. We’re hoping the SIG
program will help build important networks within the Division that will carry forward in productive ways for years. As
with Courtney, Nicole has recruited a broad leadership team, and we hope to have years of leadership for this program
going forward.
• Harvey Sterns, two-time past President, who has served as the Division Historian. He’s been an invaluable source of
information about the rationale for past activities, and he even put together a terrific Convention symposium comprised of
past Presidents (described elsewhere in this issue). Harvey is making sure past and present work together to guide the
future!
• Grace Caskie, Newsletter editor, whose job has evolved in ways she probably never imagined. Grace now interacts with
APA web staff to turn our stories into digestible electronic entries; these then form the basis of shareable stories that we can
push on social media. This is an area we hope to show continued growth in next year.
• Tina Savla and Laura Zahodne, our Program Chair and Associate Program Chair. The richness of this year’s APA
program is a testament to their hard work and organizational skill. What is less visible is the roles they have played in
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organizing extra spaces for us, coordinating our social program, and even soliciting donations to help defray some of these
costs. They’ve also just shared terrific advice and guidance that have helped, for example, simplify the process by which
Division members get reimbursed for expenses. I’m also delighted that Julie Blaskewicz Boron has already signed on to be
next year’s Associate Program Chair, assisting Laura. The Division is in a strong place for years to come in terms of
convention programming.
Brad Taylor, Lauren Stratton, Katie Anthony, and Naomi Meinertz , who are our student representatives. They have
collaborated with our other early career teams, they have contributed newsletter content, and they’ve helped with some of
our social media work. More importantly, they’ve done the herculean task of coordinating an interdivisional Convention
program aimed at student networking/professional development.

I also want to thank many other members of our Division executive for volunteering time and enthusiasm, including Alan
Stevens and Lynn Martire (Fellowship), Gloria Luong (Membership), Lisa Hollis-Sawyer (Social Media), Jessica Brooks
and Frank Infurna (Website coordinators), Becca Levy, Lisa Brown and Erin Sakai (liaisons to APA committees and
divisions), and Jennifer Bellingtier and Neika Sharifian (post-doctoral representatives). We are fortunate to have such a deep
bench of volunteers.
What a privilege it has been to serve my primary professional organization, Division 20, as an executive committee member for
these past 24 years, and to serve as President for the past year! I leave this role encouraged about the future of our Division, and
I am filled with a sense of purpose for what we must accomplish next. Thank you for your support!
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Jennifer Margrett, 2019-2020

As we near August and the annual APA meeting, it is typically a time to reflect on our division and the activities over recent
months. Even though this year and the convention are anything but typical, reflecting on our community and work together
takes on added significance.
Div. 20 members and the APA Committee on Aging (CONA) continue to be active advocates and leaders in the field of adult
development and aging. In response to COVID-19, our members have been attuned to pandemic effects, including: challenges
to the health and wellness of individuals, families, and communities; the impacts on student education and training; and
perceptions of risk and age. Our members work to counter COVID-19’s effects through efforts to maintain clients’ access to
mental health services, enhance community health, continue training of the next generation of professionals and psychologists,
and educate the public about the diversity of aging and prevent the deepening of societal ageism. Here are a few examples:
•

Ayalon and colleagues published a recent article in the Journals of Gerontology that highlights ways to combat
stereotypical views of aging during COVID-19 and promote increased intergenerational solidarity.

•

Division members encourage efforts to prevent social isolation and loneliness and provide telehealth options for
adults, including those residing in skilled nursing facilities.

•

CONA offers key points and advice (PDF, 250KB) to reduce ageism during the pandemic and leads the effort to pass
the APA Resolution on Ageism 2020.

•

Div. 20 supports GeroCentral, which includes COVID resources.

As described by APA President Sandra L. Shullman, recent months also highlight what is felt by so many—a racism pandemic.
It is a woeful understatement to say that immense work remains for us to advance science, education, practice, and policy that
facilitate optimal and resilient adult development and aging—for all.
This fall marks the beginning of a momentous occasion for Div. 20—our 75th anniversary year. As we embark on a new stage
of our collective development, there are tremendous opportunities to shape the future of the psychology of aging. Let us take
action, starting in our own academic family.
First, we can build upon the work of division leaders, Susan Whitbourne and Pat Parmelee, who represent us and strive for
positive change within APA. Susan continues to be a steadfast champion for psychological science and Div. 20 as a candidate
for 2020 APA president-elect. Div. 12 (Section II) and CONA stand ready to work with us to ameliorate the impacts of aging
and intersectionality. Third, just as we launched a successful early career initiative in the division, the same can accomplished
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related to diversity, equity, and inclusion. I am ready to support Lisa Brown, incoming president, and the Executive Committee
in these efforts. We need you to join these efforts as well to catalyze meaningful change.
In closing, I thank members of the division and executive committee for their dedication and inspiring work. Beginning as a
graduate student member and representative to the Div. 20 Executive Committee and fast forwarding to serving as the division
president this year, I continue to be grateful for our community of scholars and mentors.
Thank you for the opportunity to continue to serve Div. 20 and learn from you.
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Lisa Brown, 2020-2021

<forthcoming, August 2021>
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Joann Montepare, 2021-2022

<forthcoming, August 2022>
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