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WHO WE ARE & WHAT WE DO

ACT is a network of graduate students legislative
advocacy and awareness raising on behalf of the
science and profession of psychology, in the
interest of individuals studying, researching and
practicing psychology, and on behalf of individuals
who are recipients of psychological services.




ACT MISSION

We empower students to bring their voices to
bear on the important issues affecting our
discipline and the public health through
education, training and advocacy.




STRUCTURE & NUMBERS

ACT is comprised of:
« 1 Chair (two-year term)
« 6 Regional Advocacy Coordinators (RACs)
« 57 State Advocacy Coordinators (SACs)
* QOver 200 Campus Representatives (CRs)
« Cover ~53% of all institutions offering
doctoral degrees in psychology
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Listen & SPEAK
CR & SAC & RAC

ACT relies on multiple
feedback loops to
Improve its
responsiveness to
matters that concern
graduate students
and provide
opportunities for ,
advocates to shape
the future of 7
psychology.
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Growth in Campus Network 2012 -2013



Chair: Paul Ascheman (2011-2013)

lowa State University, lowa

NE - Heather Glubo (2011-2013)

Ferkauf Graduate School of Psychology, Yeshiva University, N.Y.
SW - Alice Ann Holland (2011-2013)

University of Texas Southwestern Medical Center, Texas

SC - *Amanda Oerther (2012-2014)
Spalding University, Ky.

NC - Kipp Pietrantonio (2011-2013)
University of North Dakota, N.D.

OUTGOING ACT MEMBERS

NW - Emily Ann Voelkel (2012-2014)




Chair: Sabrina Esbitt, M.A.

Yeshiva University

NE - Amanda Mitchell, M. Ed.

University of Louisville

SE - Billy Holcombe, M.A.

Howard University

SC - Amanda Jo Oerther, M.A.
Spalding University

NC - Jeritt Tucker, M.S.

lowa State University

NW - Pooja Khariwal, M.A.

INCOMING ACT MEMBERS




EXAMPLES OF STUDENT COLLABORATIONS WITH SPTAS
« State Leadership Conference

« Alaska Psychological Association
 Fifth Fridays

* lowa Psychological Association
« State Legislative Breakfast

 Indiana Psychological Association
e Student involvement in IPA Government Affairs






IOWA’S SPTA BREAKFAST

lowa’s 2012/2013 APAGS ACT advocacy project focused
on assisting in the planning, organization, and
facilitation of our state psychological association’s
Advocacy Breakfast.

This breakfast involved an informal get together with
state legislators, psychologists, and graduate students
in psychology to advocate for issues relevant to
psychologists in lowa.

They met over the semester with lowa Psychological
Association’s State Advocacy Coordinator, Dr. Greg
Febbraro, to discuss how our legislative concerns could
be mapped onto IPA’s legislative agenda.




IOWA’S SPTA BREAKFAST

During the breakfast, they met with between 10-
20 legislators and provided detailed information
about needs for increased funding and
expansion of the lowa Psychological Internship
Program, needed changes in lowa’s
psychological licensure laws, and the possibility
of prescriptive authority for psychologists.

Ultimately, a legislative agenda was drawn up,
bookmarks created, and information about our
agenda and the Advocacy Breakfast sent out to
faculty, graduate students, and psychologists
across lowa.




INDIANA CONNECTS TO SPTA

 Teri Belkin, the State Advocacy Coordinator (SAC),
learned about the IPA’'s Government Affairs (GA)
committee and aimed to determine whether a
collaboration could be developed between the APAGS
team and their local GA committee, in order to merge
their interests in advocating for psychology-related
causes in Indiana.

 Teri connected with the psychologists and members of
the committee. The committee graciously invited Teri
(IUPUI) and the five APAGS Campus Representatives to
attend and participate in phone conferences, to assist
in monitoring state bills that pertain to topics relevant
to psychologists.




INDIANA CONNECTS TO SPTA

* Beginning in January, APAGS
representatives attended GA committee
phone calls on a weekly, bi-weekly, or
monthly basis, which was dependent on
the number and nature of bills to be
monitored in a given month.

* As a capstone experience, on May 318,
the graduate students met with Dr.
Barbera and Ms. McGuffey at the
statehouse in downtown Indianapolis
for a tour and to learn more about the
legislative process.




For more information:

Www.apa.org/apags/governance/subcommittees/act

Includes access
to our ACT
directory of
student leaders &
representatives



Front-Line Advocacy: Strategies
for Boots-on-the-Ground
Students

Mike C. Parent, M.S.
University of Florida



The internship crisis
* Internship as a social justice issue

« Strategies for advocacy



The internship crisis
 The internship crisis has been increasing in severity over the past decade

 Students have increasingly felt disenfranchised and disempowered



Disempowerment

 “Throughout my graduate training, | had this dark cloud looming — the match deficit grows
every year...”

 “This anxiety causes tension between people who should be helping each other learn and
succeed and creates a negative climate in our education.”

 “This has also caused great turmoil in my personal life and left me feeling more depressed
and defeated than at any other point in time in my adult life.”

 “As a graduate student | felt compelled to do more work in more areas than might have been
expected before. It was difficult to balance all these demands and struggle for funding at the
same time. | felt that | was unable to live a balanced an healthy life because of these demands.”
» “[The imbalance] created more stress and anxiety during the application and interview
process. | felt that | was sometimes encouraged to "settle" for any internship site because a
match at a less desirable place [...] was better than no match at all. | felt disappointed in
encouragement to adopt that attitude because it was important to me to find an internship that |
would enjoy and that would lead to greater career opportunities that match my interests.”



The internship crisis as a social justice issue
* Feminist/postmodern

 Organizational behavior



Hierarchies of power
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Hierarchies of power

Government

Organizations .
(APA/CPA/APPIC)

Programs/Departments

Students l

Control over progress
and graduation
Control over
funding/support
Control over
placements

Control over training
culture



Hierarchies of power
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Hierarchies of power

Government

Organizatio

(APA/CPA/A )

Programs/Depa nts

Students

Control over loan
systems

Secondary control over
accreditation

Control over grant
systems



Effect of disempowerment (E. S. Geller model)

No Yes
NG Failure Success
Accepter Seeker
Yes Failure Overstriver

Avoider



Effect of disempowerment (E. S. Geller model)
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Effect of disempowerment (E. S. Geller model)

“...failure avoiders have
low expectations for No Ve
success and, thus, avoid
challenges. They

are unsure of themselves
and are overly anxious
and

pessimistic about the
future. They are not self-

accountable but are Yes Failure Overstriver

. . A .
controlled by extrinsic voider

accountability system”
(Covington & Roberts,
1994)



Disempowerment to empowerment

No Yes
NG Failure Success
Accepter Seeker
Yes Failure

Avoider



Empowerment

Outcome
expectancy

“It's worth it”

Self-efficacy
“I can do it”

| can and
want to do it

| can do it
and it will
work

I’'m
motivated to
make it work

. lwantto

make a
difference



Empowerment

« Conventional
Involvement with APAGS
New York 22, Internship Working Group
Involvement with ASPPB
New York internship policy
Involvement in divisions

« Unconventional
Involvement with outside advocacy/education
Involvement and mentorship with Psi Chi
Self-initiated new program models (e.g., internships)



Example initiative



Example initiative

« Undergrad education is a critical component of helping to resolve the
iInternship crisis
Research indicates grad school applicants are unaware of realities
of the field, including the internship crisis, likely salaries, etc.

* No resource existed to provide grad school applicants with important
information about applying to grad school



Example initiative

« We formed a team through our facebook group, Occupy the Imbalance
PhDs, PsyDs, grad students, ECPs, and experienced professional

consultant

« We worked to identify the mission and vision of the site and create material

to support this mission
Aligned with organizational behavior literature



Example initiative



Example initiative



Example initiative



Example initiative

 The identified goal was centralizing critical information about grad school,
and giving applicants tools to think through the process carefully and with full

knowledge
Currently working on adapting the site to a powerpoint presentation

that can be given to undergrads



Moving forward

 The future of the profession, and STPAs, is with students

* The first step in innovation is overcoming the barriers to empowerment and
moving toward becoming Success Seekers

« Opportunities exist to improve our profession and training both through
traditional systems of power and through external organizations and groups



NYPSA Organization of Future
Psychologists: A Decade of
Student Engagement and
Advocacy

Sabrina Esbitt, MA
Yeshiva University



BRIEF OVERVIEW

‘NYSPA
‘NOFP/NYSPAGS within NYSPA

e [ransitions and Milestones

*New Directions and Challenges



« Founded in 1996

— The only professional organization for psychology
graduate students in New York State

— Seat/vote on the on the Council of Representatives of
the New York State Psychological Association
(NYSPA)

— Division representation

— Training and professional events
— Leadership opportunity

— Advocacy



Past-Chair/Liaison to

Council
Chair
Chair-Elect

Appointed Committees
with NYSPAGS
representation: Internship

Committee Legislative l[ Executive }

Committee

Campus/Division Liaison

— Campus Liaisons
— Division Liaisons

Advocacy and Training

Coordinator
Secretary

Executive W
Director J

Past-

ORGANIZATIONAL CHART Chair/Liaiso

[ COUNCIL 1 Anto Council

Commiittee

Public Affairs and Business of Practice
Membership Director

Director

Communications
Coordinator

Information
Manager of Technology
Organizational Specialist
Affairs

Communications/PR/
Public Policy Intern

Administrative Part-Time,
Assistant/ Seasonal,
Receptionist or
Tempora rv




The New York 22

"uplic tmployees 09/28/2011: NYS 10/03/2011:
Federation (PEF) vote funded interns Collaboration between
to reject the contract e e APA, APAGS, NYSPA,

planned at the various employees” notified of Letter sent to NYS

state psychiatric layoffs Gov. Cuomo

‘NYSPAGS and ACT reps immediately
notified by affected students
«Termination date is 10/19/2011

«Information disseminated immediately
to NYSPA and NOFP listserves



The New York 22

10/25/2011: New York
State Commissioner
of Mental Health
Michael F. Hogan,
PhD announced intern

10/07/2011: APA
Action Alert sent to
8,000 students,

16,000 APPIC
members, and 9,000

positions would be
NYSPA members supported

11/04/2011: New
contract signed with
PEF. Governor
Cuomo reinstates NY-
22



— APA
/ Th |S effo rt \ « Cynthia Belar, PhD, Executive Director for Education

Melba Vasques, PhD, APA President

included - Norman Anderson, PhD, APA CEO

Ellen Garrison, PhD, Senior Policy Advisor

MANY _ APAGS
Playe rS . J USt  Nabil EI-Ghoroury, Associate Executive Director, PhD

« APAGS ACT CR’s

\__a few: /' _ APPIC

Eugene D'Angelo, PhD, Chair

Bob Klepac, Board of Directors

4 )
— NYSPA
Students S -
» Tracy Russell, Executive Director
were key' - Dona Rasin-Waters, PhD, President
» June Feder, PhD, Chair, Legislative Committee
—  NYSUT (NYSPA lobbyists)

K / » Abigail Batchelder, MPH, MA, Chair, NOFP
Karen Greene, PhD Public Sector Division

George Northrup, PhD APA Council Representative



OUTREACH

 NYSPA Mind-Body fair
— Collaborative
— Graduate student powered
— Community oriented
— Professional development

 Lessons learned



INTERNSHIP

Internship Crisis Committee

Student lead

Challenges for student leaders
— Who are the stakeholders?
— Risks and rewards

Lessons learned



From NOFP to NYSPAGS
— Membership questions

CL Program
Mentorship
Internship Crisis Committee 2.0 ﬂ

Legislative advocacy
NWSPAGS



Challenges Ahead

How to have a voice without a pocketbook
Recruitment and retention

Strategic Planning

Assessment



SUMMARY

Student organizations are student driven
Local/state issues and national issues
*Advocacy, engagement, and agency
*Students will act if motivated

*Developing a culture of collaboration in a
competitive and transient training environment
*Recruiting and retaining a volunteer army is
difficult!

*Mentorship is needed



Questions? Comments? Collaboration? Please!
sabrina.esbitt@gmail.com



