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New Division 31 Initiatives Highlighted

by Linda
Knauss,
Ph.D.,
ABPP

I am
excited to
tell you
about sev-
eral new
Division 31 initiatives. An Ethics
listserv has been created to provide
an opportunity for broad discussion
of ethical topics relevant to SPTAs,
including changes to the APA Eth-
ics Code. The list is for broad and
general topics of interest, and shar-
ing articles or educational materi-
als about ethics, although it is not
for the discussion of specific cases.
This listserv is for members of SP-
TAs interested in ethical issues in-
cluding ethics committee chairs,
SPTA Executive Directors and
members of Division 31 interested
in ethical issues. You will be receiv-

ing information soon about how to
join this listserv.

Another development is the
new role of “Division 31- SPTA Ad-
vocacy Coordinator,” defined as a
person chosen by their SPTA to fa-
cilitate a ‘fast track’ of information
between the Division and SPTA on
issues of importance. An example
of an immediately pressing issue
will be the bylaws ballot initiative.
Every SPTA is asked to designate
an Advocacy Coordinator as soon
as possible.

There is also a new Integrated
Care Task Force chaired by Dr.
Kathleen Ashton. This task force
will keep Division 31 members ap-
prised of opportunities in inte-
grated care including participating
in the grant from the Centers for
Medicare and Medicaid and updat-
ing Division 31 members with re-

President’s Message
Continued on page 11

Cast 10 For Your State...

Cast 10 votes for your state on the upcoming APA Apportionment

Ballot.

When your apportionment ballot arrives from APA, Division 31
strongly urges you to cast all 10 votes for your State, Provincial or Ter-
ritorial Association and to contact your colleagues and tell them to do the
same. This gives your state, and all states, a strong voice in the gover-
nance of APA This determines how many votes the states have in the
APA Council of Representatives and we need to increase our voice.......we

need your votes!
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Intngumg Isssues to Be Addressed

Pat DeLeon,
PhD
Former APA
President
Septem -
ber is Suicide
Prevention
Month. All
of our State
Psychological
Associations
have members who currently serve
in the military, are Veterans, or
members of military families. VA
Secretary David Shulkin: “We know
that in 2014, an average of 20 Veter-
ans a day died in this country from
suicide, which is 20 too many. This
is a national public health crisis
requiring a national public health
approach. When it comes to pre-
venting Veteran suicide, VA can’t —
and should not — do this alone.” In
2005, over 12 years ago, Psycholo-
gist Barbara Van Dahlen founded
Give an Hour which has since pro-
vided free mental health care to
those who serve, our Veterans, and
their families. Collectively, gener-
ous volunteer mental health profes-
sionals have donated over 124,000
hours of free care and support, val-
ued at nearly $23 million. Most re-
cently, this impressive organization
has partnered with the Red Cross to
respond to the unprecedented dev-
astation on the Gulf Coast as a re-
sult of Hurricane Harvey and Irma.
Their model has been proven and
is being expanded to now address
the mental health concerns of other
populations in need -- including at
risk teens, at risk seniors, survivors
of gun violence, and victims of hu-
man trafficking. Has your State As-
sociation partnered with Give an
Hour and more importantly, have
you volunteered?

Scope of Practice Issues --
The Times They Are A-Chan-
gin”> Those who attended the
exciting 125th annual APA Conven-
tion may have been exposed to sev-
eral far-reaching policy discussions
(including on the floor of Council)
regarding telehealth and what psy-
chology’s position should be on
the increasingly expanding role of
master’s trained mental health cli-
nicians. Members of the Education
and Practice Directorate and the
Board of Directors coordinated a
recent Masters Summit, sponsored
by the APA Minority Fellowship
Program, during which 32 mem-
bers of the APA governance actively
participated. Those in attendance
represented practice, education and
training, public and private sector
psychology, the VA and other hos-
pital settings; as well as additional
identifiable stakeholders, including
other disciplines. President Tony
Puente’s overview: “The Coun-
cil addressed a complicated issue
that has eluded successful resolu-
tion by the discipline of psychology
over more than 70 years, agreeing
by acclamation that ‘current issues
and developments have risen to the
level that APA should take a posi-
tion on master’s level training and/
or practice....” Further action is ex-
pected on this issue in February.”

From a broader policy perspec-
tive, 22 states and the District of
Columbia now have enacted full
practice authority for their ad-
vanced practice nurses. Pursuant
to Congressional direction, in the
near future, the Departments of De-
fense and Veterans Affairs will be
exploring the training and utiliza-
tion of Physician Assistants (PAs),
specially trained in mental health.
Those colleagues working within

integrated care models, especially
where visionary leaders from Col-
leges of Pharmacy have been in-
volved, will appreciate that there
are an increasing number of Clinical
Pharmacists who are specializing in
the appropriate utilization of psy-
chotropic medications, as well as
the psychosocial-economic-cultural
gradient of “quality care.” Address-
ing efforts to “repeal and replace
Obamacare,” the former White
House Director of Economic Policy
under President George H.W. Bush
recently proffered: “State govern-
ments should give greater author-
ity to nurse practitioners and phy-
sician assistants to open their own
practices and encourage walk-in
clinics.” Has your State Associa-
tion partnered with your local State
Pharmacy, Nursing, or Physician
Assistant Associations in develop-
ing joint CE programming? “The
future ain’t what it used to be.”
Aloha

Div. 31 Endorses...

The Board of Division 31 has
voted to endorse Rosie Phillips
Bingham for President-Elect of
APA.

She is the only candidate that
Division 31 will be endorsing this
year.

To learn more about Rosie Phil-
lips Bingham, please visit her web-
site at www.RosieBinghamforAPA-
President.com.

Please give Rosie Phillips Bing-
ham your #1 vote in the election
later this year.
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SPTA and Diversity Updates

Jennifer
Kelly, PhD

Georgia

It’'s been an
exciting year
for the Di-
versity  Di-
rectorate!
We worked hard to focus on rel-
evant issues dealing with today’s
social climate. We continued our
“Diversity Dialogues” series with
an event exploring Islamophobia.
We recognized the importance of
involving young people in cultur-
ally-informed conversations so
we provided a space for parents to
begin engaging their children in
age-appropriate discussions about
diversity and multiculturalism
through two movie events - “Zoo-
topia” and “Hidden Figures.” Our
seminal event, the Diversity Brunch
was a great success and fostered a
spirit of collaboration and network-
ing. We are beginning our new year
with an exciting change in leader-
ship. The Committee for Ethnic Mi-
nority Affairs will be chaired by Dr.
Speshal Walker and the Committee
on Women and Girls will be chaired
by Dr. Adriana Flores. We welcome
the energy and new ideas that these
leaders will bring.

Indiana

In 2017, the IPA Diversity
Committee continued to gain mo-
mentum. Last year, we were able
to develop a formal mission state-
ment for our committee to guide
our work. Additionally, a diversity
webpage with a resource guide was
created as a link on the IPA web-
site. In 2017, our committee built

on these accomplishments by creat-
ing a survey that was disseminated
to the IPA membership. The intent
of the survey was to determine the
current needs of the membership
as it relates to diversity and to also
identify members who have self-
identified expertise in various areas
of diversity. The committee will be
analyzing the results of the survey
to guide future goals and to develop
a directory for the membership of
psychologists who can be contacted
with questions on specific areas of
diversity. The IPA Diversity Com-
mittee continues to maintain a re-
lationship with graduate students
at a local hospital. They provide
monthly article reviews on topics
of diversity that are shared through
IPA’s weekly PsychBytes, which is
produced through IPA’s Commu-
nications Committee. The Diversity
Committee continues to have a rep-
resentative participate in the IPA
Continuing Education (CE) Com-
mittee meetings to help bring ideas
of how to include diversity in CE
events, and accommodations state-
ments.

Michigan

Culturally Informed Clinical
Practice: This conference will bring
together clinicians and representa-
tives of the Tribal Nations commu-
nity in Northern Michigan to pro-
vide a unique and valuable cultural
and clinical training with diversity
CE’s for psychologists and CEU’s
for social workers and professional
counselors. More than ever, psy-
chologists are called to understand
diversity factors in order to provide
appropriate and effective psycho-
logical services and also meet pro-

fessional licensing requirements.
Yet many of us did not benefit from
comprehensive diversity classes or
other diversity experiences while
in training. Recognizing and sup-
porting clients’ sociocultural iden-
tity and understanding the historic,
intergenerational, socioeconomic
and political factors that impact
their lives can be challenging for
clinicians while also essential for
effective service provision. This
conference will address the overall
importance of culturally informed
practice, intergenerational trauma,
religion as cultural diversity, clini-
cal innovations and best practices,
challenges for clinicians and clients,
and culturally informed practice in
integrated care settings and among
specific, underserved populations.
In collaboration with community
elders from the Tribal Nations, the
day-long event will include expe-
riential and cultural components
specific to Native American com-
munities in Michigan as well as the
more traditional teaching compo-
nents of a clinical training event.

Missouri

Since 2013, the Missouri Psycho-
logical Association’s Diversity Com-
mittee has been taking active roles
in helping citizens and profession-
als become more sensitive as they
address difficult diversity issues af-
fecting them and develop linkages
to existing mental health services
that can assist them in coping with
concerns. The MOPA Diversity
Committee advanced efforts on the
following committee objective this
year: Identify and develop work-

SPTA/Diversity Updates
Continued on page 4
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Div. 31 Fellows Named; Will YOU Be Next?

Donald
McAleer,
PsyD, ABPP
Div. 31
Fellows
Chair

It’s true that
Division 31
welcomed
three new Fel-
lows this year!
After a lengthy application and re-
view process,
Drs. Joseph
Coyne, Peter
Oppenheimer
and Kevin
Arnold were
recognized
for their out-
standing con-
tributions to
Psychology
and Divisional
interests. Fel-
low status is
an honor be-
stowed upon
APA mem-
bers who
have  shown
evidence  of
unusual and
outstanding
contributions
or perfor-
mance in the
field of psy-
chology. Fel-
low status re-
quires that a
person’s work
has had a na-
tional impact
on the field of
psychology beyond a local, state or
regional level.

Dr. Kevin Arnold

Dr. Peter
Oppenheimer

Please join me in congratulating
our newest awardees!

Did you hear the news?

The Online Fellows Appli-
cation Portal is now open at:
http://www.apa.org/membership/
fellows/index.aspx.

Two years ago, we had one new
fellow. This year there were three.
What will next year bring? Are you
the next Fellow of Division 31?

The process has been stream-
lined and is described at the link
above. The entire process is com-
pleted online. The APA Fellows
page has a number of resources for
Fellow applicants and endorsers.
One of the new resources is
a sample endorsement letter
that can be used by endorsers
or Division Fellows Chairs as
a model of the type of information
the APA Fellows Committee looks
for when evaluating Fellow appli-
cations. There are also helpful in-

structions for applicants.

So what does it take to be a
Fellow? Are you a member of APA
and your State, Provincial or Ter-
ritorial Psychological Association
(SPTPA)? Are you a member of Di-
vision 31? Do you believe that you
have made unusual and outstand-
ing contributions in one or more of
the following areas: development of
exemplary programs; leadership in
organized psychology; publication
or dissemination of information;
and national policy development or
political action? You can find the Di-
vision 31 specific criteria at: http://
www.apadivisions.org/division-31/
membership/fellows/index.aspx.
The Division deadline for complet-
ing the application for this cycle is
November 15, 2017. Please contact
the Division Fellows Chair, Donald
McAleer Psy.D., ABPP (donpsyd@
aol.com) with any questions.

SPTA/Diversity Updates

Continued from page 3

shops or presentations that en-
hance multicultural awareness and
competence. There was a success-
ful continuing education workshop
in September 2016 and March 2017
on Culturally and Linguistically Ap-
propriate Services conducted by a
diversity committee member and
past president of MOPA. In addi-
tion, the 2017 Missouri Psychologi-
cal Association Conference infused
diversity and inclusion through its
theme — “Many Hands, Many Voic-
es, One MOPA”. Presenters from
a variety of backgrounds (race,

ethnicity, religion, gender identi-
fication, and sexual orientation)
provided clinical education on nu-
merous topics (racial/ ethnic group
oppression, social class, age, gen-
der, sexuality, race, and ethnicity).
As aresult of enthusiasm generated
through this diversity-informed
conference and our four success-
ful Mingle with MOPA social hour
events (currently in three major cit-
ies in the state), there has been new
and renewed interest generated
through early career professionals,
students, as well as seasoned pro-
fessionals in MOPA participation.
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Call for Division 31 Award Nominations by Dec. 31, 2017

D 1
lia

n e -

Rosa,
PhD, Div.
31 Awards
Chair

Nominations
are invited for
Division 31 An-
nual Awards to be presented at the
2018 Practice Leadership Confer-
ence.

Please visit website for award
descriptions at
http://www.apadivisions.org/divi-
sion-31/awards/index.aspx
o State, Provincial and Territorial

Psychological Association

Diversity Award
o State, Provincial and Territorial

Psychological Association

Executive of the Year Award
« State, Provincial, and

Territorial Psychological
Association Early Career
Psychologist Program of the
Year Award
« Outstanding State, Provincial,
or Territorial Psychological
Association of the Year Award
Nominations and supporting
materials should be sent to Divi-
sion 31 Awards Chair: Dinelia Rosa
at Rosa@tc.columbia.edu by De-
cember 31, 2017

National Register Wellner Award Given to Barnett

We are pleased to inform you
that Jeffrey Barnett, PsyD, ABPP
was just presented with the Na-
tional Register’s Wellner Lifetime
Achievement Award. Given his af-

filiation with Division 31 as a Fel-
low, we would appreciate it if you
would share this information with
any interested parties. The press
release is available through the fol-

lowing link:
https://www.nationalregister.org/
press-releases/jeffrey-e-barnett-
psvd-abpp-named-2017-alfred-
m-wellner-lifetime-achievement-
award-winner/

Sally R. Cameron Awarded 2017 APA Presidential Citation

Sally R. Cameron was awarded a
Presidential Citation for being an
exemplar of innovation, collabora-
tive leadership, coalition building
and genuine caring for her fellow
human beings.

Since 1981, in her role as execu-
tive director of the North Carolina
Psychological Association (NCPA),
Cameron has served with distinc-
tion at NCPA, APA, with psycholog-
ical practitioners and consumers of
psychological health care services.
She has been a mentor to many and
a collaborator to all.

Cameron has been a true inno-
vator in her collaboration with vol-
unteer leadership at NCPA. Among

her many accomplishments is the
creation of an insurance SWAT
team of psychologists and other
professionals who respond rapidly
to problems with reimbursement
encountered by members. The joint
professional insurance task force
is made of psychologists, psychia-
trists, clinical social workers, and
mental health nurses and clearly
demonstrates Cameron's skill in
coalition building. The North Caro-
lina Psychological Foundation, of
which she is also executive direc-
tor and founder, has implemented
a number of initiatives including
leading the efforts of the North Car-
olina Disaster Response Network,

and a first-of-its-kind undergradu-
ate psychology conference. Cam-
eron is respected throughout the
state for her expertise in public pol-
icy surrounding professional prac-
tice and behavioral health services.
Her reputation among state offi-
cials and legislators is impeccable,
and she is trusted to give them the
straight story. Cameron supports
the work of volunteers, but really,
she has been a mentor to many who
have been leaders at the state and
national levels in advocacy for the
profession. Please read the rest of
this article on Dr. Cameron on the

APA website at: http://www.apa.
org/about/governance/president/
citation/sally-r-cameron.aspx.
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Spotlight on FPA President Dr. Nekeshia Hammond

by Eric Russ,
PhD

APA
Committee
on ECPs

APA conven-
tion was just
a few weeks
ago and I'm
still energized from meeting with
and hearing from ECPs across the
country. At the State Leadership
Forum, we had a fantastic discus-
sion of how SPTAs can take a stand
on important social issues. Many
of these conversations are led by
groups of ECPs in their respective
SPTAs. Through these discussions,
I realized the impact of the growing
number of ECPs leading their SP-
TAs. This quarter, we highlight one
of the ECP leaders, Nekeshia Ham-
mond, Psy.D.

Dr. Hammond is current president
of the Florida Psychological Asso-
ciation. I first met Dr. Hammond at
the Practice Leadership Conference
several years ago. She is a fantastic
leader and Florida is lucky to have
her! Dr. Hammond reports from
Florida:

“Over the past couple of years,
Florida Psychological Association
(FPA) has grown the services for
ECPs. When I was FPA ECP chair
back in 2015, we began to work on
having ECP chairs throughout the
state in each chapter. Since our
state is so large, we have 13 chap-
ters spread out throughout the state
with its own set of chapter leaders,
along with our executive board and
Board of Directors at the state lev-
el. After we established more ECP
chairs, we began initiatives to in-
crease ECP activities, such as more
networking activities and a page on
our website to help ECPs. We also
changed our definition of an ECP
to follow APA’s model of 10 year
post doctorate degree (as opposed
to our original 7 years post licen-
sure). In this manner, we allowed
more individuals to identify as ECP
to help more members. This year, I
was excited that our leadership ap-
proved having the statewide ECP
chair serve on the Board of Direc-

tors to offer recommendations and
pertinent information for ECPs.

“A new initiative that the mem-
bership chair, ECP chair, and I be-
gan this year is having virtual social
hours for ECPs. We had our first
ECP virtual social hour in August,
and the feedback was the group
would like to have more opportuni-
ties to communicate on a statewide
level. We utilize the Zoom plat-
form, which allows for video and
teleconferencing. We are thrilled
to begin bimonthly virtual social
hours to discuss relevant topics to
ECPs, such as the business of pri-
vate practice, navigating employ-
ment, balancing work and family,
and how to network efficiently.”

I really appreciate Dr. Ham-
mond sharing the exciting oppor-
tunities for ECPs in Florida. We
appreciate all the work that Florida
ECPs put into their state associa-
tion and look forward to more great
things in the future!

Visit the
Division 31 web site
for current information for SPTAs
and blogs

for a variety of communities.
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Key Professional Liability Insurance
Protection Throughout Your Gareer

Insurance coverage is key to your peace of mind.

Along with your training, experience, and expertise,
Trust Sponsored Professional Liability Insurance*
gives you the confidence to provide psychological
services in a host of settings — across your entire
career. Even if you have coverage through your
institution or employer, it pays to have your own
priority protection through The Trust.

Unlock essential benefits.

Along with reliable insurance coverage, The Trust
policy includes useful benefits focusing on
psychologists — free Advocate 800 consultations,
exclusive discounts on continuing education and
insurance premiums, and more. See why so many
of your colleagues rely on The Trust for their
insurance and risk management needs.

Key features you may not find in other policies:

Insurance premium discounts including CE, early
career, part time, group, and more.

Broad affordable occurrence & claims-made
coverage rated A++ by A.M. Best.

Unlimited confidential consultations with independent
risk management experts.

No sublimit for defense of sexual misconduct
allegations and a free extended reporting period or
“tail” to insureds upon retirement.

Case review process for adverse claim decision by
insurance carrier.

Through TrustPARMA, reduced registration fees for
continuing education workshops and webinars.

trustinsurance.com ¢ 1-800-477-1200

* Insurance provided by ACE American Insurance Company, Philadelphia, PA and its U.S.-based Chubb underwriting company affiliates. Program administered by Trust Risk Management Services,
Inc. The product information above is a summary only. The insurance policy actually issued contains the terms and conditions of the contract. All products may not be available in all states. Chubb
is the marketing name used to refer to subsidiaries of Chubb Limited providing insurance and related services. For a list of these subsidiaries, please visit new.chubb.com. Chubb Limited, the parent
company of Chubb, is listed on the New York Stock Exchange (NYSE: CB) and is a component of the S&P 500 index.
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Division 31 Presents Awards During the APA Convention

Above, Dr. Ray Michael Droby received the Excel-
lence in Rural Health Award from Committee on
Rural Health Chair Dr. Emily Selby-Nelson.

Above right, Psychologist of the Year Dr. Peter
Oppenheimer is honored by Division 31 President
Dr. Linda Knauss.

Right, Dr. Nan Klein of the Utah Psychological
Association was recognized by President Knauss
for the association’s success in passing legislation
to become part of PSYPACT.
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Division 31 Presents Awards During the APA Convention

Left, Dr. Lisa Linning, on behalf of the Nevada
Psychological Association, was recognized for
Nevada’s successes in passing legislation to be-
come part of PSYPACT, for achieving Medicaid
reimbursement for services provided by doctoral
interns, and for successfully changing the corpo-
rate practice law to allow psychologists to part-
ner with physicians for integrated health care
practices.

Below, Dr. Susan Farber and Dr. V. Page Havi-
land were recognized on behalf of the Idaho Psy-
chological Association for achieving prescription
privileges.
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Division 31 Activities During the 2017 APA Convention

From board meetings
to social time to Heiser
Award winners and oth-
er honorees, Division 31
made a significant im-
pression at the APA Con-
vention!
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President’s Message
Continued from page 1
lated ideas from APAPO and CAPP.

Two very important votes are
coming soon. The bylaws amend-
ment ballot and apportionment
ballot are coming on November 1,
2017. The bylaws amendment will
ensure each SPTA and Division
has one seat at Council. It is also
important for members to give as
many of their apportionment votes
as possible to states so states gain
additional seats on Council. So
please be sure to vote when your
ballot arrives.

Division 31 had a strong pres-
ence at the 2017 APA Annual Con-
vention in Washington, DC. We had
a very productive Board of Direc-
tors meeting, a well attended social
hour, seven Heiser awardees and
many informative convention pro-
grams. At the Board meeting, the
Board of Directors voted to endorse

Dr. Rosie Phillips Bingham for APA
President-elect. She is the only
candidate endorsed by Division 31
this year. Dr. Bingham indicated
that she will listen to members of
Division 31 and actively support Di-
vision 31 in efforts to advocate for
SPTAs.

The Board continued to discuss
the issue of master’s level licensure.
The APA Council of Representa-
tives voted that current issues and
developments have risen to the
level that APA should take a posi-
tion on master’s level training and/
or practice and that staff and gov-
ernance should identify and explore
options for APA to pursue. Dr. Op-
penheimer, the Division 31 Coun-
cil Representative, has organized
a working group to respond to re-
quests for information and ques-
tions related to the master’s issue.
This group will provide input to the
APA president.

Advertise With Us!

Focus on 31 invites you to consider advertising in our
newsletter. Published three times annually, we reach
decision makers throughout the profession.

Advertising Rates

Classified Ads: $10 per line, minimum three lines.
Type the ad as it should appear in the newsletter and
email it to the Editor.

Display Ads: Ads must be in digital format, 300 dpi,
.eps, .tif or .pdf. 8x10: $400; 3x5 Vertical: $150; 3x2:
$50.

Sally Cameron, our CESPPA
Representative, shared informa-
tion from a recent meeting of SPTA
Executive Directors. One pressing
concern has been the changing cri-
teria used to accredit CE providers.
This has created a hardship espe-
cially for SPTA’s, many of whom are
considering forgoing APA approval
in favor of their state accreditation.
CESPPA has recently sent a letter to
the CE Committee of APA express-
ing its concerns. In addition, sev-
eral guests from APA attended our
meeting including Dr. Kathy Grus
from the Education Directorate, Dr.
Elena Eisman from the Practice Di-
rectorate and Drs. Abrahamson and
Lazaroff from the State Advocacy
Office. They provided updates on
their activities and projects.

The Division 31 social hour hon-
ored the Psychologist of the Year,
Dr. Peter Oppenheimer, and intro-
duced the new Division 31 Fellows,
Drs. Kevin Arnold, Joseph Coyne
and Peter Oppenheimer. Dr. Ray
Michael Droby received the Excel-
lence in Rural Health Award from
the Committee on Rural Health.
Idaho was recognized for achieving
prescription privileges, Utah and
Nevada were recognized for pass-
ing legislation to become part of
PSYPACT and Nevada was recog-
nized for achieving Medicaid reim-
bursement for services provided by
doctoral interns, and for successful-
ly changing the corporate practice
law to allow psychologists to part-
ner with physicians for integrated
health care practices.

It has been an exciting year for
Division 31. Please visit the Divi-
sion 31 website for updated infor-
mation, read our blogs, discuss con-
cerns on the list serve, and follow us
on twitter.
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Bulletin of APA Division 31
5154 Stage Road, Suite 102
Memphis, TN 38122

We seek to motivate
early career psychologists
through Division mentorship.
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APA Division 31 Committee Chairs

Executive Director
Connie Paul, Ph.D.

5154 Stage Road, Suite 102
Memphis, TN 38122
Phone: 901-372-9133
TPAMember@juno.com
Advocacy

Linda Campbell, PhD
Phone: 706-542-8508
lcampbel@uga.edu
Awards

Dinelia Rosa, PhD

Phone: 212-678-3262
rosa@exchange.tc.columbia.edu
Communication
Terrence Koller, PhD
Phone: 847-475-5551
tjkoller@gmail.com
Convention Program
Sarah Burgamy, PsyD
Phone: 303-807-3300
sarahburgamy@gmail.com
Diversity

Adriana Ortega, PhD, ABPP
Phone: 210-483-5956
adriana.ortega@va.gov
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