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Presi dent's Col umn
Olivia Moorehead-Slaughter, PhD

Warm greeti ngs, Di v i si on 35!
While preparing to write this column in
anticipation of joining many of you at the
125th APA Convention in Washington,
DC from August 3-6, 2017, I received a notice about a mindfulness
retreat to be held on these same dates in Concord, MA. The retreat
leaders describe the days there being spent ?mostly in silence with
some times open for Q & A.? As the time for engagement in all that
the APA Convention has to offer fast approaches, the ironic
juxtaposition of receiving a notice about this quiet retreat was not lost
on me. Perhaps there will be moments of quiet reflection during our
highly engaged convention days, but I am looking forward to much
longer expanses of interaction and connection with all of you as we
share conversations, ideas, and plans that move Division 35 forward.
I hope you?ll find many opportunities during your days at convention
to both meet new feminists and to reconnect with feminist colleagues
with whom you have enjoyed long and satisfying connections. APA
Convention, here we come!
My presidential theme for this year, ?Our Social Justice Imperative:
Feminists Called to Action and Connection,? is reflected
throughout the range of Division 35 programming and collaborative
programming that awaits you at convention. Heartfelt thanks goes
to Dr. Louise Douce, our exquisite 2017 Program Coordinator,
who worked tirelessly throughout the year to ensure the very best
yield of programs for our division. I hope you?ll take the time to look
over the many symposia, discussions, skill building sessions,
conversation hours, and poster sessions and try to attend as many
as possible. I think you?ll agree that there is excellent representation
of the diversity of issues that are core to this division.
Keep a special eye out for the following three collaborative
programming sessions, all of which reflect our division?s unique
contribution and areas of interest:
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-

Women?s Indigenous Psychologies:
Social Justice Perspectives on
Indigenous Women and Practices;

wear enow l ooking f or war d t o a t wo- hour
wor kshop wit h Rev. Tut u pr ior t o commencing
t hev er y f ul l agenda f or our ECmeet ing

-

Bringing Feminist Psychology to the
Community: Addressing Vicarious
Trauma in Community Agencies; and

-

Addressing the Unique Mental Health
Needs of Women: Culturally
Informed Prevention and Treatment.

on Wednesday evening. EC members will engage in
meaningful dialogue around the work that we are
continuing to do within the division related to truth and
reconciliation as well as our ongoing work as a
division to do intentional work around how we move
forward together in the aftermath of The Hoffman
Report.

Rev. Tut u wil l al so beconduct ing a Town Hal l
session dur ing t heconv ent ion on Fr iday,
August 4 f r om11:00AMt o 12:50PM,

And, please do not forget to check out the

Div ision 35 suit epr ogr amming!

I hope
you?ll find our Division 35 suite to be a welcoming
space to network, to gather for programs and

a time for members of our division and others to come
together to further experience her deep well of
knowledge and expertise in navigating the often
difficult and uncertain path to finding strength and
direction through conflict and difficult circumstances.

You'l l f i nd our Di v i si on 35 Sui te to be a
w el comi ng space to netw ork , to gath er
f or programs and di scussi ons, and to
meet w i th oth er di v i si on members.

The Div ision 35 Inv it ed Addr ess will be delivered by
Dr. Monnica Williams from the University of
Connecticut, a dynamic early career psychologist,
whose research on racism-related stress, race-based
trauma and the impact of exposure to community
violence is both highly relevant to the current
socio-political environment and is related to one of my
Presidential initiatives, ?Killing her Softly.? This
broad-based initiative includes a focus on violence
against women and girls in all of its various forms
as well as an emphasis on self-care for those who
are in the trenches engaging in strenuous, life
changing and life sustaining work on behalf of
others. Dr. Williams will deliver an address entitled,
?From Microaggressions to Race-based Trauma:
Using Psychology to Eradicate Racism? on
Saturday, August 5 from 2:00-2:50PM at the
Marriott Marquis Hotel, Salons 1&2.

discussions, and to meet with other division members.
Many thanks to Dr. Allie Jedinak for her amazing
organization of our suite programming! Do come by
the Division 35 suite early and often during
convention. Be sure to pick up some division swag
and encourage others to do the same. Keep reading
for more convention highlights!
Our Executive Committee (EC) meeting will be
held on the evening of Wednesday, August 2. The
format for this year?s meeting will be different from our
typical evening long focus on division business. As I
related in my previous column, we had arranged for
Rev. Naomi Tutu to join the extended EC for a
four-hour retreat during our mid-winter EC meeting
held after the National Multicultural Conference
and Summit (NMCS) in Portland, OR. However, due
to inclement weather conditions, Rev. Tutu was
unable to travel as planned. A course correction was
necessary and

I will deliver my Pr esident ial Addr ess entitled
?Unveiling Hidden Figures: Strength and Social
Justice Through Education as Enduring Legacy?
on Saturday, August 5 from 3:00-3:50PM (location
as above). I am excited to present about both the
research and practice related to the impact of access
to education, particularly as it pertains to women and
girls in this country and around the world. I will
include stories of women who have achieved
Cont'd on next page
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magnanimous accomplishments with very little
ways. You?ve taken on the work of this division and
fanfare. Their narratives reflect strength,
given the very best of your expertise, energy and
perseverance, and a determination
heart. For some, this has somehow
to contribute what they could within
been managed on top of your
I w ant to tak e th i s
their spheres of influence. I am both
full-time professional
opportuni
ty
to
th
ank
humbled and inspired by these
responsibilities. For all, it has
each
and
ev
ery
social justice warriors and hope that
meant sharing precious time and life
we will all be even more resolute
space that you could have used in
member of th e
about our personal call to ?action
other ways. Instead, you?ve chosen
di v i si on w h o h as
and connection? after hearing (or
accepted th e i nv i tati on to to invest in this division, doing your
rehearing!) their stories.
l ead and to serv e i n b oth part to create an enduring space
for feminist psychologists to
l arge and smal l w ays.
As always, our Division 35
share scholarship, engage in
Business Meeting and Awards
meaningful discussions, and find
Ceremony will take place on
ways
to
?be
the
change that we want to see in the
Saturday, August 5 from 4:00-4:50PM, to be
world.? Please know that your support and
followed by our Division Social Hour from
participation over this past year has been seen, felt
5:00-6:50PM (location as above). These are
and greatly appreciated. It continues to be both a
important times within our convention programming
privilege and a pleasure to work alongside each of
when we set aside time to formally pass the baton to
you, serving and leading this division and ever
the division?s incoming President and to honor those
striving towards fulfilling our shared social justice
who will be receiving awards for their distinguished
imperative. Onward? ? ..
accomplishments and contributions.
Warmly,

I want to take this opportunity to thank each and
every member of the division who has accepted the
invitation to lead and to serve in both large and small

Olivia

FROMTHEEDITOR'SDESK...
Thank you for joining us for another edition of The Feminist Psychologist! In this issue
you?ll find a the President's Column, which includes a prev i ew some of ex ci ti ng
Di v i si on 35 Programmi ng featured at the 2017 APA Convention in Washington, DC. A
full schedule of Division 35 programming and Continuing Education opportunities is
available in this issue. And of course, don't forget to join us in the AWP/SPW Hospitality
Suite at the Washington Marriott Marquis Hotel!
After you've checked out the schedule I encourage to spend some time reflecting on the work of our
contributing authors. From tips on how to manage interpersonal relationships in times of grief and loss, to the
benefits of building and sustaining a village while mothering, to a celebration of women learning to making
noise and claim space of their own, each article focuses on different ways and shapes of caring for ourselves
as we engage in the work of feminist psychologists.
We are growing our Editorial Staff and welcome interest from potential Associate and Assistant Editors and
regular/guest Contributors. The Society for the Psychology of Women is a community and The Feminist
Psychologist is an amazing forum for giving voice to our community.
Shani Harris, PhD
Editor, The Feminist Psychologist
Associate Professor, Psychology Department, Spelman College
spw.feministpsychnews@gmail.com
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SHORTARTICLE

Faci ng I nterpersonal
Ch al l enges A f ter Loss
Eileen L. Cooley, Ph.D., Professor Emerita of
Psychology, Agnes Scott College

ife crises affect us emotionally,
cognitively, physically, and socially.
They provide chaos in the form of
unplanned endings and unfortunate
new adjustments. When I first became a
widow I expected intense sadness but was
unprepared for changes in my social
relationships. Many resources on grief emphasize
the loss itself, with less attention on how to
re-negotiate friendships as a suddenly single person
with coupled friends. My social identity was in flux
and fitting in was no easy task. As a woman who
focused on the importance of my interpersonal
relationships, I became lost.

L

ongoing unhappiness. Other difficult phrases were:
?Take it one day at a time? or ?You are stronger than
you think? or ?He would want you to be happy.? Over
time I was able to ignore the literal nature of these
phrases and instead coded them in my mind as
awkward support efforts. I n th e past I too h ad

of f ered th ese w ords, b ut now l earned to
repl ace th em w i th ?oh no?, a h ug, or
b ei ng present b ut si l ent. I

After several months of addressing the
practical details of death, I found
Wh en I f i rst
experienced other sources of irritation.
b ecame a w i dow
myself feeling upset and irritated with
Friends compared their prior losses to
I ex pected i ntense
well-meaning others and with myself.
mine, introduced me as a widow, and
sadness b ut w as
They couldn?t get it ?right?, but neither
assumed I?d be back on my feet after
unprepared f or
could I. To sort out this swirl of
the magical one-year timeframe. They
ch anges i n my
negativity, I wrote down my feelings
said they knew how I felt but I knew
soci al
after my social encounters
they didn?t. Some stopped calling on
rel ati onsh i ps.
(Pennebaker, 2004). In Newly
weekends and others disappeared. Was
Widowed, Now Socially Awkward
it the pain of my situation or the fear of their
(Cooley, 2017) my voice as an overwhelmed
own loss? or simply that they preferred to be
widow confronts my voice as a psychologist focused
with other couples? Each situation is probably
on ?what I can do for myself? to cope. I learned to
unique, but nonetheless my loneliness was
create the DBT ?wise mind? (Linehan, 2014), using
compounded. I had to find more solo activities and
cognitive perspectives to manage my emotional
search for new social contacts. Changing
turmoil. I i nv ok ed mi ndf ul ness to accept
circumstances forced me to change and re-balance

w av es of pai n and dev el oped sel f -tal k to
ral l y af ter aw k w ard soci al encounters.

my life. I had to learn forgiveness, increase
tolerance, and to more directly ask for what I
needed.

The phrases people use for comfort are not really
comforting. We have developed social scripts,
words to say in the face of another person?s grief.
We rely on our repertoire when caught in a moment
of bad news. Our automatic responses help us offer
condolences, but may not be helpful. I found ?At
least you had...? the most difficult sentence starter. I
was not ready to count my blessings in the midst of
my new panic. I experienced flashes of guilt for my

I made numerous mistakes and regretted some of
my decisions and responses. I sometimes scowled
in response to social invitations, sought too much
sympathy, and recounted my woes to strangers.
When I was preoccupied, I forgot listening skills. I
was particularly bothered by the way I shared my
negative side with my closest friends--who else
Cont'd next page
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Di v i si on 35 proudl y endorses

Rosi e Ph i l l i ps Bi ngh am
f or A PA Presi dent-el ect!
Rosie is a longtime member and fellow of Division 35! She is a phenomenal
feminist leader with a long history of accomplishments and demonstrated
leadership both in psychology and beyond! Read on to learn just a few of
the reasons (in Rosie's own voice!) that Division 35 has chosen to endorse
her candidacy.
"I believe in the empowerment of women and have been working to meet
that goal inside and outside of psychology. I began my participation in APA
in Section 1 of Division 35 because it was the place that felt accepting of
me. I have been a member and Fellow of Division 35 for decades. While serving on the Council of
Representatives I chaired the Women?s Caucus. I have been a speaker for the Women?s Leadership
Development Institute and have supported the advocacy on behalf of women, including women of color
and women with other areas of diverse identities every year. Perhaps the most visible example of my
work was when, as president of Division 17, I collaborated with the presidents of Divisions 35 and 45
(and later 44) to establish the National Multicultural Conference and Summit. We were intentional about
inclusion and recognition of the contributions of women."

Rosi e, you rock ! We are h onored to support you!

The social adjustments of widowhood are not
unique. Divorce, relocation, chronic illnesses,
disabilities and many other situations alter our social
relationships. We need to be more sensitive to the
interpersonal challenges that accompany life?s
transitions.

Facing Interpersonal Loss (cont'd)

might listen? I had trouble being light-hearted and
struggled to set aside my grief. Over time, I have
gained more self-control, made some new friends,
and become a better friend to myself.
One of the benefits of our experiences is what we
learn. I l earned h ow di f f i cul t i t i s to

References

di scuss death and to respond more
ef f ecti v el y to l oss. I now cal l sooner
and of f er concrete support rath er th an
w ords of w i sdom. I don?t assume
peopl e need space, but I don?t push
mysel f on th em ei th er. I write down

Cooley, E. L. (2017). Newly widowed, now socially
awkward: Facing interpersonal challenges after loss.
Createspace: Amazon.
Linehan, M. M. (2014). DBT skills Training Manual,
Second Edition. Guildford Press: NY.
Pennebaker, J. W. (2004). Writing to heal: A guided
journal for recovering from trauma & emotional
upheaval. Oakland, CA: New Harbinger.

anniversary dates of losses so I remember to
acknowledge them. As a therapist I am more aware
of the comprehensive life changes that accompany
loss.
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SPW ANNOUNCEMENTS
DI V I SI ON 35 El ecti on Resul ts
PRESIDENT-ELECT

Yuying Tsong, Ph.D.

SECRETARY-ELECT

Katrina R. Alexander, Ph.D.

ASSOCIATE and/or
AFFILIATED PROFESSIONAL

Michelle Santiago, Ph.D.

STUDENT AFFILIATE

Keiko M. McCullough

DIVISION REPRESENTATIVE
to the APA COUNCIL

Linda M. Woolf, Ph.D.

Thank you to all of the candidates who ran in this election. A few of the races were very close.
This speaks to the talent and passion that exists among Division 35 members.

CONGRA TULA TI ONS to al l of th e new l y el ected!
We look forward to great things from the the new Board in the upcoming year!

Work s Recentl y Publ i sh ed
and I n Press

Di v i si on 35 Process of Endorsement of
A PA Presi dent-el ect Candi date
Consistent with the procedure in our Handbook, the
Chair of the Governance Committee, Dr. Siony Austria,
reached out to the five candidates running for APA
President-elect, requesting a 500-word statement that
"summarizes your track record on women's issues and
your vision on how you would incorporate the mission
and values of Division 35 in office if elected." In
response to this inquiry, three candidates submitted a
response, one of whom indicated support for Rosie.
The responses were shared with the extended
Executive Committee with a request for feedback.
After receiving an overwhelmingly positive outpouring
of support for Rosie Phillips Bingham, the elected EC
voted for Division 35 to endorse her candidacy!
Congratulations Rosie!

6

-

The work-family interface in global context.
Routledge. Gender, polychronicity, and
work-family conflict: Is multitasking
beneficial? Community, Work and Family,
DOI: 10.1080/13668803.2016.1178103.

-

In press: Best practices in scale
translation and establishing measurement
equivalence. In the Cambridge handbook
of the global work-family interface.
Cambridge University Press.

-

Portuguese mothers and fathers share
similar levels of work-family guilt according
to a newly validated measure. Sex Roles

Find papers, podcasts, and PowerPoint?s for teaching, clinical work, and research on

Rel ati onsh i ps, M oth erh ood, and Fami l y
Open hyperlink (it takes time to load) and then click ?Supplemental material?
Contact pwq@nyu.edu with any questions or concerns accessing content

-

Exposure to Sexual Economics Theory Promotes a Hostile View of Heterosexual Relationships.
Janell C. Fetterolf & Laurie A. Rudman, March 2017

-

Attitudes Toward Women?s Work and Family Roles in the United States, 1976?2013. Kristin
Donnelly, Jean Twenge, Malissa Clark, Samia Shaikh, Angela Beiler, Nathan Carter, March 2016

-

Stigma Resistance in Online Childfree Communities: The Limitations of Choice Rhetoric. Tracy
Morison, Catriona Macleod, Ingrid Lynch, Magda Mijas, & Seemanthini Tumkur Shivakumar,
March 2016

-

Stereotypes of Black American Women Related to Sexuality and Motherhood. Lisa Rosenthal
and Marci Lobel, September 2016

-

The Times They are a-Changing? or Are They Not? A Comparison of Gender Stereotypes,
1983-2014. Elizabeth L. Haines, Kay Deaux, & Nicole Lofaro, September 2016

-

Stereotypes of Black American Women Related to Sexuality and Motherhood. Lisa Rosenthal
and Marci Lobel, September 2016

-

Objectification in Action: Self- and Other-Objectification in Mixed-Sex Interpersonal
Interactions. Randi L. Garcia, Valerie A. Earnshaw, & Diane M. Quinn, June 2016

-

Power, Objectification, and Recognition of Sexualized Women and Men. Ciro Civile &
Sukhvinder S. Obhi, March 2016

-

?Enjoy Your Sexuality, but Do it in Secret?: Exploring Undergraduate Women?s Reports of
Friends?Sexual Communications. Sarah Trinh, March 2016

-

Differences Across Contexts: Minority Stress and Interpersonal Relationships for Lesbian, Gay,
and Bisexual Women. Jae A. Puckett, Sharon G. Horne, Cara Herbitter, Meredith R. Mahoney, &
Heidi M. Levitt, December 2016

-

Identity, Relationship Satisfaction, and Disclosure: Predicting Suicide Risk Among Sexual
Minority Women. Elizabeth Velkoff, Lauren Forrest, Dorian Dodd, & April Smith, June 2016
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Village

DR. MOM
Anything Worth Doing
Takes a Village
After the birth of my first child, I
was thrown into a certain state of
helplessness that I had never
before experienced. Over a
decade of practice as a
psychotherapist specializing in
women?s issues went right out the
car window as we drove home
from the hospital with our baby
during the Blizzard of 2015.
A few short months later, I
returned to work, emotionally
unprepared for the 10 plus hours
of daily separation from my new
baby while juggling a hectic
schedule of daycare drop-offs and
pick-ups, endless nursing and
pumping, and trying to pick up
right where I had left off as a
co-worker, wife, daughter and
friend. It wasn?t easy. No, in fact
it was the hardest thing I had ever
done. I felt alone and
embarrassed for the way I was
struggling. I thought to myself,
?How could I get blindsided like
this?? I had read the
recommended books and took
the classes offered by our local
hospital but had nothing prepared
me for my new life. Building the

At about four
months postpartum
and one month back
to work, I
recognized my need
for a different level
of support. I decided
to send an email to
all of the new moms
I had met during my
maternity leave and
opened it with,
?Anyone else feel like they are
drowning?? Within minutes I had
responses from eight other moms
who were also in the throes of an
impossible balancing act that we
had never been prepped for.
Could it be that I was not alone?
These women soon became my
village. Every Thursday evening,
for two years (and counting), we
gathered together, babes in arms.
We have seen each other through
medical crises, marital woes, as
well as a second generation of
new babies, not to mention the
endless parenting dilemmas.
When one of us struggles, the
text chain that is active nearly
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24/7 is inundated with validating
responses and an ?all hands on
deck? attitude, ranging from offers
to run groceries, pick up the kids,
or just bring over a pizza and
bottle of wine.

Learning to Lean on t he
Village
You can build the village, but you
also must access it. It is not only
the scheduling of play dates and
meet ups which help to combat
new mom isolation but the feeling
of union that is then created by
giving and receiving of support.

Wh en I accept h el p, I am
al l ow i ng th e f ri endsh i p to
reach a deeper and more
i nti mate l ev el . Wh en a
f ri end accepts my h el p, I
f eel a more prof ound
sense of connecti on w i th
th at person.
In saying, ?Yes?, we are opening
up a two-way street, a
relationship that is not afraid to
ask for favors in either direction.
As a busy parent, I will take all
the favors I can get.

I have noticed that supportive offers to help are
often met with an appreciative and gracious,
?Thanks so much! I?ll think I?ll be okay :)? Sound
familiar? As women, we are socialized to recognize
the needs of others. We are often genuinely happy
to help a friend. We may be slower however when it
comes to accepting that help ? or perhaps in
recognizing that our needs are valid enough to be
deserving of someone else?s time and effort. Maybe
the most generous thing we can do in our
relationships is say, ?Yes, please.?

same resources to be made available to all parents.
My struggle as a mom has led me to realize parts of
myself I didn?t quite know existed. I am an
entrepreneur, activist, and community organizer. I
have had the opportunity to meet other women who
are doing the same type of work; my local perinatal
community has become yet another village. On
May 26th, Hillary Clinton gave a speech to the
Wellesley graduating class of 2017. Listening to her,
I thought of my own journey as a mom,

Helping Ot hers to Build Their Village

who appear to go it alone. But the truth is
that's not how life works. Anything worth
doing takes a village.?

At 18 months postpartum, I left my full-time job in
corrections to open a practice working exclusively
with individuals struggling during those tender
childbearing years. I help them build their village,
starting with me. When they have done that, I take
joy that I am no longer needed. I realize that the
resources I had to build my village are far greater
than what many others have. I make it my priority to
advocate on a state and national level for those

?...Our culture often celebrates people

Lauren J. Brown, PsyD
Founder of Concord Therapy
LLC
drbrown@concordtherapy.com

REACHOUT!
LISTSERVSOFDIVISION35
div35announce@lists.apa.org | All with membership in Division 35 are added; limited to division news
div35townhall@lists.apa.org |
Ask to join, for discussion (share information and questions)
div35exec@lists.apa.org |
Division 35 Executive Committee
div35stu@lists.apa.org |
Division 35 Student Affiliates
div351@lists.apa.org |
Section 1, Psychology of Black Women
div351exec@lists.apa.org |
Section 1 Executive Committee
div35sec1sutdents@lists.apa.org | Section 1 Student Affiliates
div35sec3@lists.apa.org |
Section 3, Concerns of Hispanic Women, Latinas
div35sec5@lists.apa.org |
Section 5, Psychology of Asian Pacific American Women
div35sec6@lists.apa.org |
Section 6, Alaska Native/American Indian/Indigenous Women
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SPECTRUM LGBTQ+ 2017-2018 A WA RD
Gender and Sex ual M i nori ty M anuscri pt A w ard
We are pleased to announce AWP?s second annual SPECTRUM Award to reward and encourage work
on the Psychology of the LGBTQ+ Experience! Content: The Association for Women in Psychology
encourages submissions of theoretical and empirical manuscripts that address the psychology gender
and sexual minorities, including those who identify as lesbian, gay, bisexual, transgender, and queer.
Manuscripts focusing on any topic relevant to the psychology of gender and sexual minorities are
invited.

ELI GI BI LI TY
Individual and jointly authored manuscripts are eligible. Manuscripts (conference papers,
dissertations, journal articles, or other manuscripts) can be unpublished, under review, accepted for
publication or published. (Note: If you are submitting a published manuscript for consideration,
please provide full citation and note that no manuscripts published PRIOR to May 1, 2016 will be
considered). Manuscripts not more than 50 pages are recommended; however, longer manuscripts
are also eligible for review. Entire books are not eligible. Members and nonmembers of the
Association for Women in Psychology are eligible to apply.

DEA DLI NE

August 15, 2017
EV A LUA TI ON
Submissions must be made by manuscript author(s) to Erin Hipple, eehipple@gmail.com by
11:59pm (Central Standard Time) on August 15, 2017.
Please include two word documents in your submission, one document containing the manuscript
with no identifying information (including only the title, abstract, and manuscript body) and a
second document containing contact information (i.e., author name(s) and contact information
along with the title, abstract, and manuscript body). A panel of Association for Women in
Psychology committee members will review the anonymous manuscripts. Submissions will be
evaluated on the basis of sound methodology, clarity of writing, and relevance to the advancement
of the psychology of gender and sexual minorities.

A WA RD
The award winner will receive a $250 honorarium and their conference registration fee will be
waived in order to present at the 2018 Annual Association for Women in Psychology
conference. The award winner will be notified by email. Please email Erin Hipple with any
questions you may have at eehipple@gmail.com.

SUBM I SSI ON DEA DLI NE
A UGUST 15, 2017
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Pu blish you r paper in

Psychology of Women Quarterly
-

Rigor ou s an d con st r u ct ive peer r eview ·
Pr om pt pu blish in g (aver age 50 days f or f ir st decision )
High visibilit y f or m axim u m global exposu r e

-

Impact Fact or : 2-year: 2.397; 5-year: 2.68
Ranking: Women's Studies: 2 out of 40
Ranking: Psychology, Multidisciplinary 30 out of 129

Psychology of Women Quarterly (PWQ) is a feminist, scientific, peer-reviewed
journal that publishes empirical research, critical reviews, and theoretical articles
that advance a field of inquiry, teaching briefs, and invited book reviews related to
the psychology of women and gender.
View the Manuscript Submission Guidelines for full author instructions.
Submit Your Article Online >>

En h an ce you r t each in g with 20-minute Podcasts and
Supplementary Teaching Slides on selected PWQ articles and peer
reviewed Teaching Briefs.

Con t act Us at PWQ@NYU.edu
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2017 APAConv ent ion
WASHINGTON, DC

DIVISION35

ANNUALCONVENTION PROGRAMMING
Wednesday, A ugust 2
5-9:00pm

The SPW Executive Committee Meeting

Embassy Suites DC
Convention Center, 900
10th Street, Washington
DC

SPW

Th ursday, A ugust 3
AWP/SWP

Conversation with Division 35 Taskforce on
Gender Inclusivity

Hospitality Suite

8-9:50am

SYMPOSIUM: Cycle of Injustices - LGBTQ Youth in
the Juvenile Justice System

Convention Center,
Room 150A

Collabo:
44, 9, 16

8-9:50am

SYMPOSIUM: Innovative Solutions to Preventing and
Responding to Intimate Partner Violence and
Sexual Assault

Convention Center,
Room 150B

Collabo:
56, 17, 27

9-9:50am

Feminist Identity and Psychologists-in-Training:
Stuck Between a Rock and a Hard Place

Hospitality Suite

AWP/SWP

9-9:50am

CONVERSATION HOUR: "Hey Guys!" and Ladies, Gals,
Women, Womyn, and Sisters --- Language Use
Among Feminists (Session ID: 851)

Convention Center
East Salon D

24,
APAGS

9-9:50am

DISCUSSION: Latina Women's Response to the
Political Climate in the United States (Session ID:

Convention Center
Room 102B

17. 45. 48.
52.
APAGS

Moving Beyond Power: Continued Dialogue on
Women's Sexuality

Hospitality Suite

AWP/SPW

SYMPOSIUM: Women's Path to Fulfillment (Session ID:
837)

Convention Center
Room 158

24. 42
(CE)

SYMPOSIUM: Safer Learning Spaces - Practice,
Research and Advocacy for LGBT Students

Convention Center
Room 150A

44, 16, 45

8-8:50am

Washington Marriott
Marquis Hotel

Washington Marriott
Marquis Hotel

856)

10-10:50am

10-10:50am

10-11:50am
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Washington Marriott
Marquis Hotel

DIVISION35: At - a- gl ance schedul e

Th ursday, A ugust 3 (cont'd)

10-11:50am

SYMPOSIUM: Sex Trafficking - Human Rights
Violations on a Global Scale

Convention Center
Room 150B

52, 44, 51,
56

11-11:50am

Feminist Post-Election Support Group

Hospitality Suite

AWP/SPW

Washington Marriott
Marquis Hotel
11am-12:50pm SYMPOSIUM: Big Oil, Economic Booms and the
Potential for Collateral Damage (Session ID: 819)

12-12:50

Section IV (Lesbian, Bisexual and Transgender
Concerns): Business Meeting and Awards
Ceremony

Convention Center
Room 140B

52, APAGS

Hospitality Suite

AWP/SPW

Washington Marriott
Marquis Hotel

12-12:50pm

Convention Center
SYMPOSIUM: Sexual Violence on College
Campuses - Evidence and Practice (Session ID: 841) East Salon F

1-1:50pm

Transgender Inclusion in Feminist Spaces

Hospitality Suite

9, 17, 42,
43, 48, 56,
APAGS
AWP/SPW

Washington Marriott
Marquis Hotel

Convention Center
Room 156

9, 41, 48,
52, 56
(CE)

1-1:50pm

SYMPOSIUM: Transnational Perspectives on
Violence Against Women - Human Trafficking and
Intimate Partner Violence (Session ID: 1141)

1-2:50pm

Convention Center
SYMPOSIUM: Systematic Intervention to Reduce
Sexual Violence on Campus - What Do We Know? East Salon C
How Do We Impact?

2-2:50pm

I am Psyched! Inspiring Histories, Inspiring
Lives: Women of Color in Psychology

Hospitality Suite

2-2:50pm

DISCUSSION: Section I - Exploring a Legacy of
Leadership and Resilience (Session ID: 855)

Convention Center
Room 144C

48, APAGS
(CE)

2-2:50pm

SYMPOSIUM: Emerging Areas of Science, Practice,
and Education with LGBTQ Women (Session ID:

Convention Center
Room 204B

9, 24, 42,
44, APAGS

17, 41, 45,
56

AWP/SWP

Washington Marriott
Marquis Hotel

839)
2-3:50pm

SYMPOSIUM: Ending the Use of Restraints on
Incarcerated Pregnant Women - Psychology's
Role (Session ID: 859)

Convention Center
Room 204A

9, 37, 48

2-3:50

SYMPOSIUM: Innovative Approaches to Research
With Diverse LGBTQ+ Populations - Graduate
Student Perspectives

Convention Center
Room 150A

44, 45, 51,
APAGS
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2-3:50pm

Th ursday, A ugust 3 (cont'd)

Convention Center
SYMPOSIUM: Ending the Use of Restraints on
Incarcerated Pregnant Women - Psychology's Role Room 204B

9, 37, 48

(Session ID: 859)
2-3:50pm

SYMPOSIUM: Innovative Approaches to Research
with Diverse LGBTQ+ Populations - Graduate
Student Perspectives

Convention Center
Room 204A

9, 37, 48

2-3:50pm

SYMPOSIUM: Gwendolyn Keita, PhD on Advancing
the Public Interest - Looking Back and Going
Forward (Collaborative)

Convention Center
Room 150B

45, 9, 38

2-3:50pm

DISCUSSION: The Walk a Mile Experience - A
Families Living in Poverty Awareness Session

Convention Center
Room 207A

37, 16, 17,
32, 41, 45

Section V (Psychology of Asian Pacific
American Women): Business Meeting and
Award Ceremony

Hospitality Suite

AWP/SPW

3-3:50pm

SYMPOSIUM: Marginalization and Well-Being Intersectionality Research with Racial and Ethnic
Minority Women (Session ID: 844)

Convention Center
Room 143A

9, 17, 24,
37, 45, 48
APAGS
(CE)

4-4:50pm

AAPI Women Resist Invisibility II: Feminist
Empowerment in Challenging Times

Hospitality Suite

AWP/SPW

Intersectionality in Psychological Research:
Perspectives, Challenges, and Discourse

Hospitality Suite

(Collaborative)
3-3:50pm

5-5:50

Washington Marriott
Marquis Hotel

Washington Marriott
Marquis Hotel
AWP/SPW

Washington Marriott
Marquis Hotel

Fri day, A ugust 4
8-8:50am

AWP/SWP

Feminist Mentoring 101: Navigating the Roles
of Mentor and Mentee

Hospitality Suite

8-8:50am

SYMPOSIUM: Addressing the Unique Mental Health
Needs of Women - Culturally Informed Prevention
and Treatment (Session 1142)

Convention Center
Room 103A

9, 17, 24,
37, 45, 48,
APAGS

8-8:50am

SKILLBUILDINGSESSION: Beyond Cultural
Competence - Self-Reflexivity to Address Power
and Privilege (Session 858)

Convention Center
Room 204C

9, 17, 26,
37, 45, 48,
52, APAGS

8-9:50am

SYMPOSIUM: Trans Identity in Middle Childhood Current Knowledge and Issues (Collaborative)

Convention Center
Room 150A

8, 16, 44,
51, 53

14
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Fri day, A ugust 4 (cont'd)
Convention Center
Room 151A

37, 34, 45,
52

Seeing Green: How Can Junior Faculty Deal
with Professional Jealousy

Hospitality Suite

AWP/SPW

9-9:50am

SYMPOSIUM: Perinatal Mood and Anxiety Disorders
- Research and Advocacy for the Most Common
Pregnancy Complication (Session ID: 843)

Convention Center
Room 145A

42 (CE)

10-10:50am

Pathways to Leadership from Diverse
Perspectives: Finding Your Voice

Hospitality Suite

AWP/SPW

10-10:50am

CONVERSATION HOUR: Advancing Gender Inclusion
Within APA Divisions (Session 853)

Convention Center
East Salon D

9, 24, 48,
52, APAGS

10-10:50am

SYMPOSIUM: Past, Present and Future of HIV/AIDS
Science and Practice in Psychology (Collaborative)

Convention Center
Room 150A

38, 27, 28,
APA
Committees

11-1:50pm

Section I (The Psychology of Black Women):
Business Meeting

Hospitality Suite

AWP/SPW

8-9:50am

DISCUSSION: Global Approach to Trauma
Prevention and Intervention - Policy and Practice
(Collaborative)

9-9:50am

Washington Marriott
Marquis Hotel

Washington Marriott
Marquis Hotel

Washington Marriott
Marquis Hotel
Marriott Marquis,
Washington, DC
Hotel, Archives Room

17, 41, 45,
56

Incorporating Feminist and Advocacy
Principles into Mentor and Supervisory Roles

Hospitality Suite

AWP/SWP

3-3:50pm

POSTERSESSION: Women's Well-being Across
Domains (Session ID: 1295)

Convention Center
Halls D & E

3-4:50pm

Sectiion III (Concerns of Hispanic Women/Latinas):
Business Meeting and Social Hour; Mentoring: Building
Community, Balancing Family Career, and Academic

Hospitality Suite

AWP/SPW

4-4:50pm

SYMPOSIUM: Indigenous Women in Leadership
Roles - When Social Justice Calls (Session ID: 818)

Convention Center
Room 102A

9, 37, 48,
52, APAGS

4-4:50pm

SYMPOSIUM: Creative Maladjustment to the Soul
Poison of Racism - Honoring Martin Luther King,
Jr.'s 1967 APA Speech (Collaborative)

Convention Center
Room 150B

45, 26, 32

11am-12:50pm SOCIALHOUR: Town Hall with Naomi Tutu (Session ID:
1370)

2-2:50pm
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Fri day, A ugust 4 (cont'd)
4-4:50pm

SYMPOSIUM: Cultural Challenges to APA Ethics
Code - EMPAs, MENA, and Australian
Psychological Society (Session 845)

Convention Center
Room 147A

APA Ethic
Committee, 17,
24, 26, 45, 48,
52, APAGS
(CE)

5-5:50pm

Networking for Peer Mentorship and
Scholarship

Hospitality Suite

AWP/SPW

SYMPOSIUM: Latina Faculty in in a Time of the
Ultra-Conservative Right (Session ID: 846)

Convention Center
Room 149B

17, 45, 48,
52, APAGS

5-5:50pm

Washington Marriott
Marquis Hotel

Saturday, A ugust 5
8-8:50am

SYMPOSIUM: Women's Indigenous Psychologies Social Justice Perspectives on Indigenous Women
and Practices (Session ID: 842)

Convention Center
Room 140A

9, 17, 24,
26, 42, 45,
52, APAGS
(CE)

8:30am-9am

Celebrate and Contribute

Hospitality Suite

APW/SPW

Washington Marriott
Marquis Hotel
9-9:50am

Writing for and Publishing in Feminist Journals: Hospitality Suite
Washington Marriott
Meet the Editors

APW/SPW

Marquis Hotel

9-9:50am

CONVERSATIONHOUR: Living at the Intersection off
Marginalization - A Reexamination of the Struggles
and Resilience (Session 852)

Convention Center
Room 209A

9, 24, 48,
52, APAGS

9-9:50am

SYMPOSIUM: APA Task Force on Human Rights Implications for Psychology (Collaborative)

Convention Center
Room 150A

9, 17, 27,
44, 48, APA
Board for the

Advancement

10-10:50am

Killing Her Softly: Diverse Perspectives of
Violence Against Women and Gender
Non-Conforming People

16

Hospitality Suite
Washington Marriott
Marquis Hotel
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Saturday, A ugust 5
8-8:50am

SYMPOSIUM: Women's Indigenous Psychologies Social Justice Perspectives on Indigenous Women
and Practices (Session ID: 842)

Convention Center
Room 140A

9, 17, 24,
26, 42, 45,
52, APAGS
(CE)

8:30am-9am

Celebrate and Contribute

Hospitality Suite

APW/SPW

Washington Marriott
Marquis Hotel
APW/SPW

Writing for and Publishing in Feminist
Journals: Meet the Editors

Hospitality Suite

9-9:50am

CONVERSATIONHOUR: Living at the Intersection off
Marginalization - A Reexamination of the Struggles
and Resilience (Session 852)

Convention Center
Room 209A

9, 24, 48,
52, APAGS

9-9:50am

SYMPOSIUM: APA Task Force on Human Rights Implications for Psychology (Collaborative)

Convention Center
Room 150A

9, 17, 27,
44, 48, APA

9-9:50am

Washington Marriott
Marquis Hotel

Board for the

Advancement

10-10:50am

SYMPOSIUM: Beyond the Undergrad Experience STEM-Trained Women Pursuing Doctoral Studies
and in the Workforce (Session 860)

Convention Center
Room 140B

43, APAGS
(CE)

10-10:50am

SKILL- BUILDINGSESSION: Bringing Feminist Psychology
to the Community - Addressing Vicarious Trauma in
Community Agencies (Session 857)

Convention Center
Room 143C

9, 17, 34,
48, 56
(CE)

10-11:50am

SYMPOSIUM: Embracing Our Authentic Selves Student-Led Discussion About Race and Other
Oppressed Identities (Collaborative)

Convention Center
Room 150A

45

11-11:50am

POSTERSESSION: Gender and Culture - The Blend of Convention Center
Halls D and E
Research, Practice, and Social Justice

11-11:50am

CONVERSATIONHOUR: Mentoring While Black and
Female - Black Women Mentoring Black Women

17

Convention Center
Room 155

9, APAGS

DIVISION35: At - a- gl ance schedul e

Saturday, A ugust 5 (cont'd)
11am-12:50pm Section VI (Alaska Native/American

Indian/Indigenous Women): Business Meeting
and Awards Luncheon
11am-12:50pm SYMPOSIUM: Abolishing the Decrement and Decline
Model of Women's Aging (Session 861)

12-1:50pm

DISCUSSION: Strategies for Promoting Positive
Mental Health Outcomes for Black Youth

Hospitality Suite

APW/SPW

Washington Marriott
Marquis Hotel

Convention Center
Room 158

7 (CE)

Convention Center
Room 150A

37, 16, 32,
41, 45

(Collaborative)
1-1:50pm

INVITED ADDRESS: Carolyn Wood Sherif Award
(Session 1258)

Marriott Marquis
Washington, DC Hotel,
Marquis Salons 1 and
2

2-2:50pm

INVITEDADDRESS: President's Invited Address
Williams (Session 1253)

Marriott Marquis
Washington, DC Hotel,
Marquis Salons 1 and
2

3-3:50

INVITEDADDRESS: Olivia Moorehead-Slaughter, PhD

Marriott Marquis
Washington, DC Hotel,
Marquis Salons 1 and
2

(Session 1251)

4-4:50pm

BUSINESSMEETING: Business Meeting and Awards
(Session 1250)

5-6:50pm

Marriott Marquis
Washington, DC Hotel,
Marquis Salons 1 and
2
Marriott Marquis
Washington, DC Hotel,
Marquis Salons 1 and

SOCIALHOUR

Sunday, A ugust 6
9-9:50am

SYMPOSIUM: Living in Trump's Era - The Need for
Graduate Student Activism (Session ID: 840)

Convention Center
Room 208

9, 24, 48,
52, APAGS

11-11:50am

SYMPOSIUM: Novel Insights for Enhancing Positive
Body Image and Embodiment (Session ID: 838)

Convention Center
Room 144B

42 (CE)

This program summary is as accurate as possible, but times and locations may be changed by APA.
Please check the http://www.apa.org/convention/program-search.aspx for up to date information.
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SPW RESOURCES
SPWMEMBERSERVICES
Join Division 35 at www.apa.org/divapp.

Byst ander Tr aining at APA
So many of us are looking for ways to assist our
more vulnerable neighbors and friends in this time
when overt hate speech and harassment seems to
be increasing. Following the horrific events in
Portland, many want to find ways to help the
targeted, and not engage the aggressor. Active
Bystander Training provides tools to do that.
Here's a brief description of the program

New memberships are free. Membership is for
January-December. If you apply during
August-December, your membership will be for
the following January-December.

Ren ew you r m em ber sh ip: Renewal
notices begin going out in September. Members,
Associates, and Fellows may renew along with
their APA membership at
www.apa.org/membership/renew.aspx.
Professional and Student Affiliates may renew at
www.apa.org/divapp.

https://wagingnonviolence.org/2017/01/womensmarch-active-bystander-training/

Websit e : www.apadivisions.org/division-35/

Division 48 has organized Active Bystander
Training at APA on Wednesday, August 2,
from 7-10 PM in our hospitality suite in the

of Women Quarterly is included with
membership. The journal may be accessed at
pwq.sagepub.com

Marriott Marquis Hotel. Trainers are psychologists
Luisa Saffiotti and David Sacks. We opened
registration to members of Division 48 first, but
there are several more spaces available so please
share this information with members of your
divisions if you wish,
To register, please go to
http://peacepsychology.org/bystander-registration
If you have questions, please send them along and
if I will find the answers.

Jou r n al : Subscription to the journal Psychology

New slet t er : The Feminist Psychologist is sent
out as hard copy via US mail, is posted on the
Division website, and is shared on the Division's
announce listserv.

Em ail list s: Keep up with the latest Division 35
news through its email listservs. They are listed at
lists.apa.org (scroll down to the ones that begin
with "DIV35")

Sect ion s ar e: (1) Psychology of Black Women,
(3) Concerns of Hispanic Women/Latinas, (4)
Lesbian, Bisexual, and Transgender Concerns, (5)
Psychology of Asian Pacific American Women, and
(6) Alaska Native/American Indian/Indigenous
Women. Join and renew at www.apa.org/divapp.

For h elp w it h m em ber sh ip issu es,
contact the Division office at division@apa.org or
(202) 336-6013.
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M ak e some noi se and spread your k nees:
Recl ai mi ng w omen?s v erbal space
Jil l Swir sk y 1, Tiffan y M ar can ton io 2, Sh an n i L Rein e-M u tch 3
Temple University1, University of Arkansas2, POUND3
There is a vast body of feminist
literature which centers on the
concept of ?space,? meant both
literally (the amount of area your
body occupies) and figuratively
(the amount of noise you make).
The discussion of space can be
situated in the larger context of
the patriarchal system, in that
women are subjected to
repeated, blatant, and often
normalized sexism on a regular
basis (Hamiltion & Armstrong,
2009; Jozkowski, Marcantonio, &
Hunt, under review).
Take for example, the concept of
manspreading, where a man sits
with his legs spread wide apart
thus taking up extra space (e.g.,
more than one seat on a bus or
train). Manspreading represents
both a breach of etiquette (it is
quite rude to take up more than
one seat when other people are standing!), and,
more problematically, a symbol of male entitlement
in which men take up ?more than their fair share of
literal and metaphorical social space? (Jane, 2016,
p. 2).
Conversely, woman shrinking identifies womens?
tendency to adopt closed or tight positions that
minimize the amount of space they occupy. This
may stem from early decrees about modesty
(heaven forbid a woman spread her knees in any
situation but her marital bed), and extends to
activities such as horseback or bicycle riding. While
it may seem outdated and antiquated, research has
found that contemporary women still adhere to
gendered rules about the space occupied by their
bodies (Vrugt & Luyerink, 2000). This is problematic
in that research has provided evidence that open,

expansive positions are
associated with power and
dominance, while closed, tight
positions are associated with
submissiveness (Burgoon &
Dunbar, 2006).
Given that ?space? can
represent the area one
occupies in their environment,
it could also refer to the effect
one has on their environment:
in other words, noise. There
is a wide array of empirical
work examining literal space,
but far less on understanding
how this extends to the space
women occupy with their
voices. Throughout history,
women have been told to ?be
seen and not heard,?
suggesting that their
contributions are unworthy
and their voices irrelevant.
Taken together, we are left wondering w h at can

w omen do to combat th e patri arch al
system th at l eav es us f eel i ng smal l and
si l ent? The answer may be more fun than one
would think.
Research on physical feminism has begun exploring
ways in which women can expand and explore the
space they occupy (McCaughey, 1997). For
example, activities like resistance training
(Thompson, 2014), martial arts (Velija, Mierzwinski,
& Fortune, 2013), and kickboxing (Infighting, 2015)
have allowed women to engage in big, bold, loud
movements that can lead to feelings of
empowerment. In fact, physical fitness activities
may have a double advantage. Not only do they
enable and encourage women to be loud and
active, they also help tone bodies and increase
Cont'd next page
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Outside of the enjoyment in breaking gender roles,
Pound offers a unique context in which to engage in
physical expression outside of the disciplined
contact of martial arts. Unlike karate or kickboxing,
which has the goal of making contact with a bag or
human, Pound is a scenario in which the physical
contact is about playing a musical instrument and
embracing the enjoyment of making noise. We
certainly advocate for female kickboxers and
martial artists; however, Pound may offer an
avenue that is more palatable for women who
desire an opportunity to be physical but feel
Vikki Ewing, POUND Instructor
uncomfortable with the idea of physical contact. In
strength, which leads to even more empowerment
other words, many women may feel sheepish or
(Velija et al., 2012). While activities like kickboxing
oddly apologetic about using physical force. While
and martial arts have been around for a while, there
we believe that all women have the
is a new player in the fitness
ability and the right to be total bad
world that may have
a
new
pl
ay
er
in
t
he
asses, some may need more of a
unexpected benefits in the fight
f it ness wor l d t hat may stepping stone, an environment in
to reclaim women?s space:
which making noise and banging
Pound Fitness.
hav eunex pect ed
things becomes acceptable. Pound
Pound fitness hit the LA scene
benef it s in t hef ight t o may be a first step to helping
in 2011 as a drumming inspired
reclaim their bodies, their
r ecl aimwomen?s space: women
work out. While Pound is not
voices, and their space.
exclusively for women there is
value in considering the ways it
allows women to be heard.
Using lightly weighted drumsticks, Pound provides
Questi ons? Want to di scuss f urth er?
an ?exhilarating full-body workout that
Contact the authors: jill.swirsky@gmail.com
combines cardio, conditioning, and strength training
and Tiff.marcan@gmail.com
with yoga and Pilates-inspired movements?
(https://poundfit.com/about/). In other words, you
strengthen your core, arms, and legs as you do
References
squats and bang your drumsticks, but the workout
is not the most noteworthy feature.
Burgoon, J.K. & Dunbar, N. (2006). Nonverbal expressions

Pound Fit ness

of dominance and power in human relationships. In:
Manusov V and Patterson ML (eds) The SAGE Handbook
of Nonverbal Communication. Thousand Oaks, CA: Sage,
pp. 279?298.

Pound provides a rare circumstance in which

women ar enot only per mit t ed, but
encour aged, t o beLOUD.

Hamiltion, L., & Armstrong, E.A (2009). Gendered Sexuality
in Young Adulthood: Double Binds and Flawed Options.
Gender and Society. 23(5):589-616.
doi:10.1177/0891243209345829.

With rock music blaring through the speakers, the
ladies are given leave to bang their drumsticks on
the floor. The instructor yells things like ?make
some noise!? and ?get louder!? There are so few
opportunities for adults in general, and women in
particular, to hit things and make noise. Pound
allows women to hear and control their own
exertion and therefore their own power: the
stronger the movements, the harder the strike, and
the louder the sound.

Infighting. (2015, June 28). The top 7 benefits to kickboxing
for women. Retrieved from
http://blog.infighting.ca/vancouver-kickboxing-for
-women-the-new-trend/
Jane, E. A. (2016). ?Dude? stop the spread?: Angagonism,
agonism, and #manspreading on social media. International
Journal of Cultural Studies, 1-17. Doi:

Cont'd the Last Page
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Last Page: cont inuing t heconv er sat ion

Want mor e?
The Feminist Psychologist's "Last
Page" brings you concluding
thoughts, additional resources, and
other ways to continue exploring the
topics covered in this Quarter's
Issue.

I N FI RST PERSON
"Can you imagine the feeling of strengthening your mind and body,
rocking your stress out and encouraging women towards
their physical fitness goals- all in a 45 minute session?
That's exactly how I feel each day I take center stage to
instruct a Pound class.

I f eel uni q uel y empow ered to transf er my
posi ti v e energy to each parti ci pant w i th
each crack of th e Ri psti x , and th at mak es
me f eel l i k e I 'm mak i ng th ei r l i v es more
h eal th y and h appy w i th each cl ass th at I
i nstruct."

Want to learn more?

Vikki Ewing, POUND Instructor Contact Vikki at: V i k k i rew i ng@yah oo.com

Make some noise (cont'd)

10.1177/1367877916637151

Velija, P., Mierzwinski, M., & Fortune, L. (2013). ?It made me feel
powerful?: women?s gendered embodiment and physical
empowerment in the martial arts. Leisure studies, 32(5),
524-541.

Jozkowski, K. N., Marcantonio, T., & Hunt, M. (under review). A
qualitative investigation of college students?perceptions of how
sexual consent communication is influenced by a s sexual
double standard. McCaughey, M. (1997). Real knockouts: The
physical feminism of women's self-defense. NYU Press.

Vrugt, A. & Luyerink, M. (2000). The contribution of bodily
posture to gender stereotypical impressions. Social Behavior
and Personality, 28, 91?103.

Pound, the workout. (2017, April 18) Retrieved from
https://poundfit.com/about/

PHOTO CREDITS: Vikki R. Ewing, Pound Instructor

OUR A POLOGI ES!!!
In our last issue we mistakenly omitted author's K ri sten Jozk ow sk i 's name from the article:
A tremendous article about the danger Donald Trump poses to Title IX Policies: The best article you will ever
read
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the Psychology of Women (SPW),
Division 35 of the American
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Society of the Psychology of Women
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online at www.apa.org/divapp.
SPW members, send address
changes in writing to APA
Membership Office, 750 First Street,
NE, Washington, DC 20002-4242.
SPW affiliates, send address
changes to Division 35
Administrative Office, 750 First
Street, NE, Washington, DC
20002-4242, phone: 202-336-6013,
email: division@apa.org.
Submitting Newsletter Copy
We are revising our submission
procedures for advertisements. Send
inquiries to
spw.feministpsychnews@gmail.com
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Deadlines
The newsletter is published quarterly
and print editions reach readers
approximately six to eight weeks
following each deadline: Fall Issue
by September 1, Winter Issue by
November 1, Spring Issue by May 1,
Summer Issue by June 15.
Send submissions to:
spw.feministpsychnews@gmail.com

