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PRESIDENT'S
CORNER
Bei ng Si l ent i s Not an Opti on
Margaret L. Signorella
President, APA Division 35 Society for the Psychology of Women
As we leave behind the United States independence celebration known as the Fourth of July,
many have cited the poem by Langston Hughes,
Let America be America Again (Hughes, 1994), in
which the author, an African American, talks
about the gap between the idea of the US and the
reality. Hughes punctuates lines about the vision
of the United States with parenthetical comments
on reality: ?America was never America to me.?

One way in which we in the division can help
break through is by acknowledging, citing, using,
and publicizing the work done by our members
and by persons who work has been thus far ignored or undervalued. There have been several
analyses recently of the ongoing discrepancies in
representation. APA?s Women?s Program Office
has an updated report on The Changing Gender
Composition of Psychology? in which several ongoing gender gaps have been identified. These
include continued lower pay
(http://www.apa.org/pi/women/programs/gendercomposition/wage-pay-inequity.pdf), underrepresentation at full professor
(http://www.apa.org/pi/women/programs/gendercomposition/disadvantages-leadership.pdf), and
underrepresentation in editorial positions at APA
journals
(http://www.apa.org/pi/women/programs/gendercomposition/editorship-disparities.pdf).

Nonetheless, Hughes manages to maintain a
seeming underlying optimism: ?Yet I?m the one
who dreamt our basic dream.? Hughes also urges
action to match reality to the dream.
Sure, call me any ugly name you
choose The steel of freedom does not stain.
From those who live like leeches on the
people?s lives,
We must take back our land again,
America!

Although the APA report focused on gender in
psychology, the same discrepancies exist for all
members of underrepresented groups and across
disciplines, but both APA?s WPO and other
groups are also proposing solutions. Political scientists have started a database called #womenalsoknowstuff (https://womenalsoknowstuff.com). UK author and academic Sunny Singh
and colleagues started the Jhalek Prize to honor
works by nonwhite British authors
(https://www.shethepeople.tv/news/sunny-singh-

Many in the US and across the globe have been
silent and also have been silenced and ignored. It
will take massive efforts to breach the silence, including the self-censorship. One commendable
effort undertaken by the African American Policy
Forum has been the #SayHerName campaign to
raise awareness of police brutality toward African
American Women (http://www.aapf.org/sayhernamereport).
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Let us be r esol v ed t o
incl ude a div er sit y of
voices in our paper s, our
counsel ing, our t eaching,
our consul t ing.

inclusion-uk-publishing/). In this recent interview,
Singh notes that ? ?a culture of exclusion exists and it
does not matter that it is unconscious and institutional rather than a result of conscious individual
moral failings?? (Xalxo, 2018).

REFERENCES
African American Policy Forum (n.d.). #SayHerName: Resisting police brutality against Black
women. http://www.aapf.org/sayhernamereport
APA Committee on Women in Psychology (2017).
Changing Gender Composition of Psychology: Update and expansion of the 1995 Task Force Report.
http://www.apa.org/pi/women/programs/gendercomposition/task-force-report.pdf

I want to note an irony in news reports about these
recent efforts at raising the visibility of the work of
persons from underrepresented groups. Communications researchers analyzed recent communications articles and journals and concluded that ?nonWhite scholars continue to be underrepresented in
publication rates, citation rates, and editorial positions in communication studies? (Chakravartty, Kuo,
Grubbs, & McIlwain, 2018). When Inside Higher Ed
reported on this paper, they only linked to the

Chakravartty, P., Kuo, R., Grubbs, V., & McIlwain, C.
(2018). #CommunicationSoWhite. Journal of Communication, 68(2), 254-266.
Flaherty, C. (2018, May 7). ?#CommunicationsSoWhite?. Inside Higher Ed. https://www.insidehighered.com/quicktakes/2018/05/07/communicationsowhite

article but did not name all the authors, such
as first author Paula Chravartty. Instead, the
reporter cited fourth author Charlton McIlwain (Flaherty, 2018).

Hughes, L. (1994). The collected poems of Langston
Hughes (A. Rampersad, Ed.). New York: Alfred A.
Knopf.

Let us be resolved to include a diversity of voices in
our papers, our counseling, our teaching, our consulting. I hope you can join us at APA where we
model that diversity across the division programming.

Media Diversified (2017). Jhalek Prize.
https://mediadiversified.org/about-us/jhalak-prize/
#WomenAlsoKnowStuff (2018). https://womenalsoknowstuff.com
Xalxo, J. (2018, July 4). Sunny Singh: Creating
Mechanisms For Inclusion In UK Publishing.
https://www.shethepeople.tv/news/people-judged
-bold-film-mallika-sherawat/
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FROMTHEEDITOR'SDESK
Shani Harris, PhD
Editor, The Feminist Psychologist
Associate Professor, Psychology Department,
Spelman College
spw.feministpsychnews@gmail.com

Happy Summer! And welcome back to Th e Femi ni st

Psych ol ogi st!

This issue is a big one! We?ve got the SPW conv enti on sch edul e of presentations,
posters, and events taking place during the annual APA Convention in San
Francisco, CA. If you will be in attendance be sure to make time to v i si t th e
Hospi tal i ty Sui te (hosted by Division 35 and the Association for Women in
Psychology). It?s located at the Marriott Marquis. In addition to highlighting upcoming
programming, we also have a list of recent SPW aw ardees! Congratulations to all!
This issue also features two thoughtful and thought-provoking articles. The first
considers h ow sex ual h arassment can tak e pl ace i n presumed ?saf e spaces?
and the second looks at th e rel ati on b etw een sel f -care and soci al medi a use. To
continue the conversation, check out the ?Last Page? and follow the link to FemPop
where an article about th e f uture of f emi ni sm i n th e era of #metoo is featured.

Psychologyof WomenQuarterly(PWQ)

Enjoy!

Updatesandreminders!
PWQ podcasts and powerpoint slides that accompany some articles are
freely available ? no login required!
The articles that have these extras are listed here: http://journals.sagepub.com/page/pwq/suppl/index
-

Powerpoints (created by Clare Mehta) are also linked to specific articles on issue pages.

-

Podcasts (produced by Jan Yoder and by Mary Brabeck) are linked to specific articles and also
collected on this page: http://journals.sagepub.com/page/pwq/podcasts

Some students have reported that the podcasts seem difficult to access (thanks to Kate Richmond for
alerting us to this issue). The good news is that some of the podcasts can be downloaded with
standard podcast apps? with some complications. Please note that...
-

Not all podcasts are currently showing when searching in a podcast app.

-

The newer podcasts are labeled PWQ but the older ones are labeled Psychology of Women
Quarterly.

Dr. Brabeck will be working with SAGE on these complications. Please let her know if you have any
suggestions (mmb7@nyu.edu) or questions.
The division is appreciative of the efforts by Dr. Brabeck and her staff to produce the journal and
provide a quality reputable 5outlet for feminist research!

RECENTARTICLESINPSYCHOLOGYOFWOMENQUARTERLY
SUMMARIESBY:LeahSobel,M.A.
?Don't Bother Your Pretty Little Head?: Appearance Compliments Lead to Improved Mood but
Impaired Cognitive Performance
Rotem Kahalon, Nurit Shnabel, and Julia C. Becker
PowerPoint Teaching Supplement

While men receive compliments about their abilities and competence, women more often receive
praise based on their physical attractiveness. Despite seeming benevolent and trivial, appearance
compliments have been shown to weaken women?s cognitive performance. Kahalon, Shnabel,
and Becker conducted two experiments to examine whether appearance compliments from men
would undermine women?s performance on a subsequent math test. They also analyzed whether
trait self-objectification, or the extent to which women are chronically preoccupied with their
physical appearance, would moderate the effect of appearance compliments on performance. In
the authors?first experiment, Israeli women recalled situations in which they received an
appearance compliment from a man before taking a short math test. Women in the
appearance-compliment condition, tended to perform worse on the math exam than women in the
control/no compliment condition. In the second experiment, both men and women received
compliments from a vocational counselor based on a picture they submitted with their resume.
Appearance compliments impaired participants?math performance, regardless of their gender or
level of self-objectification. However, in the second experiment, appearance compliments also
improved mood in both women and men who had high trait self-objectification. Although
appearance compliments are not overtly unpleasant to women, they subtly reinforce traditional
gender roles and further gender inequality in cognitively demanding environments.
The Daily Frequency, Type, and Effects of Appearance Comparisons on Disordered Eating
Katherine Drutschinin, Matthew Fuller-Tyszkiewicz, Tara De Paoli, Vivienne Lewis, Isabel Krug

Individuals who evaluate their physical appearance based on comparisons to others are more
likely to develop disordered eating behaviors (binge eating, restrictive behaviors, and
weight-related exercise). However, there is limited and inconsistent research on appearance
comparisons and whether such comparisons actually lead to disordered eating behaviors. The
current study utilized experience sampling methodology to evaluate whether comparisons based
on appearance are directly linked to increases in disordered eating and eating pathology. On an
iPhone application, female participants completed a brief survey, which contained items about
appearance comparisons and disordered eating behaviors, every day over the span of one week.
Results showed that instances of binge eating, restrictive behaviors, and exercising for an hour or
more for weight-related reasons were predicted by occurrence and frequency of upward and
downward appearance comparisons. Unexpectedly, this relationship was weaker for individuals
with higher trait eating pathology. The authors underscore the importance of identifying potential
moderators of the effects of appearance comparisons in order to better inform eating disorder
prevention efforts.
(Continued on the Last Page)
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TheComplexRealitiesof AmbiguousSexual Harassment
CarolynCowl-Witherspoon
The realities of sexual harassment as a social
continued, with me assigning no other significance to
phenomenon continue to be a source of empirical
that moment.
study within the social sciences, with emerging data
Over the course of the next few weeks, any time a
validating the complexities that this construct
portion of our study dealt with sex or sexuality I was
demonstrates (Gervais, Wiener, Allen, Farnum, &
asked to read it out loud. It took me
Kimble, 2016; Nye, Brummel, &
several weeks before I realized that I
Drasgow, 2014). Fundamentally, the
I ts genesi s b egan i n was the only one being called upon to
challenges surrounding an informed
an env i ronment
read those passages, even though we
understanding of sexual harassment
w h i ch I h ad al w ays all took turns reading out loud every
begins with the difficulty in accurately
assumed w oul d b e a week. Upon that realization, I began to
pinpointing its definition (Dillon, Adair, &
pl ace of nurturi ng feel uncomfortable. Why was I the only
support and
Brase, 2015). While most of us have
one being asked to read these
emoti onal saf ety ? passages out loud in a roomful of other
no difficulty recognizing overt
my rel i gi ous
presentations of certain behaviors as
people? Was I being too sensitive
congregati on.
harassment of a sexualized nature,
about this? Was I making too much of
what about those less obvious
something that may have been quite
presentations of questionable behavior which may
harmless?
represent a more ambiguous form of sexual
Still, every week, if there was a passage that dealt
harassment (Dillon et al., 2015)? How susceptible
with any form of sexuality, I was the only one called
are these behaviors to individual interpretation, and
upon to read it, and my discomfort continued to grow
does that process affect the outcome and validity of
in equal proportion to the comments made about me.
the perception (Page, Pina, & Giner-Sorolla, 2016;
I began to feel so uncomfortable about the unwanted
Pierucci, Echterhoff, Marchal, & Klein, 2014)?
attention that I started skipping some of the studies,
I was recently confronted by this dilemma when I
hoping that someone else would have the opportunity
found myself in an unexpected situation where I
to read those passages and take the focus off me.
experienced unwanted and escalating attention
However, I found that if I skipped a session I got
surrounding a sexualized theme. It sprung from the
phone calls from people asking me why I had not
unlikeliest of places and caught me completely off
been there to read ?my? passages, since they were
guard. Its genesis began in an environment which I
really ?juicy.? They would tell me that in my absence
had always assumed would be a place of nurturing
someone else would be asked to read, and that
support and emotional safety ? my religious.
person would invariably complain by saying, ?I don?t
As an active member of the congregation, I
want to read this. Carolyn loves this stuff!? I would
frequently attended our weekly study group which
try to deflect their inaccurate assumptions or
was led by a religious leader. Every week we
comments by saying that it was not my area of
focused on a different portion of material and
specialization, or that anyone else was welcome to
discussed its meaning. Through the process of our
read them. Everything I tried proved to be
discussions, I learned about underlying sexual
unsuccessful, even when I pointedly asked them to
themes within the material, and I remarked to the
stop. They continually verbalized their expectation
group that I was surprised, since my own reading and
for me to read those sections because they knew
understanding of the same material had never
how much I liked them.
uncovered that interpretation. Everyone responded
Recognizing that the trajectory of people?s inaccurate
with laughter at my comment and our study
and demeaning perception of me in the study group
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was not going in the direction I had hoped, coupled
with the religious leader?s inaction to do anything to
discourage it, I simply decided to stop attending. I
rationalized that by not participating, the unwanted
attention by the group would naturally resolve.
Unfortunately, that was not the case.
To compound my growing discomfort, the religious
leader called me at home to tell me that he had
selected a particularly salacious passage for me to
read and he wanted to make sure that I would be
there to participate in the upcoming study. That
moment marked a turning point in how I began to
view the situation I found myself in. Even if his
intentions were completely innocent, this religious
It was in that moment that I knew something had to
leader had either intentionally or unwittingly created
be done. The continuing barrage of demeaning
an environment in which I was perceived to be the
verbal comments, the inaccurate and offensive
only individual who wanted to read passages of a
assumptions about my interest in this topic, the
sexualized nature out loud. Somehow, the value of
unwanted attention of a sexualized nature
my personal contribution to the study
surrounding me wherever I went within
group had been reduced to their
I w ent f rom
the congregation had become untenable.
erroneously perceived status of me as
enj oyi ng our I felt victimized, isolated, and desperate
the sole reader of provocative material
study sessi ons to to disappear.
within our group discussions. My
absol utel y
perception, however, of my participation
decided that the most appropriate
dreadi ng th em Icourse
within the group was quite different. I
of action would be to meet with
went from enjoying our study sessions to
the religious leader and the president of
absolutely dreading them, ultimately deciding that I
the congregation to discuss my concerns. The
could no longer continue since I found the
meeting, which I assumed would be an opportunity to
claustrophobic designation they had collectively
air my distress and then brainstorm workable
assigned to me to not only be inaccurate, but
solutions turned out to be a disaster, leaving me in
demeaning.
tears, and questioning everything I thought I knew
about the religious leader, myself, and my place
The full scope of my predicament became evident at
within that religious organization. During the meeting,
the conclusion of a regular worship service, after
I was told unapologetically that the situation was
which members and visitors often stand around and
ultimately my fault, and that no one was to blame but
socialize. I was conversing with a group of people,
me. I was told that I invited and encouraged the
none of whom regularly attended the study group,
unwanted attention since I initially expressed surprise
when a couple rushed up to join us. They told me
at the subject matter and then did not make any overt
that they were really disappointed that I missed the
effort to stop people from associating me with it
last study session, since the material was very
(McDonald, Charlesworth, & Graham, 2016). I was
provocative, and I should have been there to read it,
told that it was just harmless teasing and I was being
because they all knew how much I ?loved it.? As I
far too sensitive (Page et al., 2016). I was told that
was digesting my frustration at their comments and
my memory of the events were inaccurate (Pierucci
wondering how I should respond with people
et al., 2014), and that nothing bad ever happened.
standing all around me, another couple approached
When I fully comprehended their ability to seamlessly
me whom I had never met. I did not know them and
reinterpret the events, allowing them to deny all
they did not know me; however, when they saw my
responsibility (Page & Pina, 2015), while assigning all
name tag the woman gushed, ?Oh ? you?re Carolyn ?
blame to me, I felt utterly powerless.
we just recently started coming, and we?re so excited
to finally meet the sex fiend from the study group!
The obvious imbalance in power which exists
We?ve heard so much about you!?
between a religious leader and a congregational
8

member was evident during that meeting,
magnifying my sense of victimization and isolation
as I realized that my concerns were being
emphatically dismissed (Gervais et al., 2016),
without any expression of compassion or
understanding. At no time were my concerns
validated or respected, and no attempt at
perspective-taking occurred. In my desperation to
be heard and my concerns about this unwanted
attention understood, I quietly shared through tears
that this situation was a trigger for me because I
had already been victimized by a prior sexual
assault. This information elicited no response or
change in demeanor from the religious leader, who
continued to deny any role he may have had in the
creation or continuation of this crisis. As I left the
meeting on unstable legs, with their dismissive
words and denials reverberating through my head,
the president cheerfully told me how well she
thought the meeting had gone.

the threshold of injustice (Corey et al., 2015) which
surrounds incidences of ambiguous sexual
harassment, where perceptions are skewed by
unexamined biases, social alliances, and the need
to rationalize both the actions and inactions of the
actors involved to maintain the belief in a just world
and that people get what they deserve (Corey,
Troisi, & Nicksa, 2015; McDonald et al., 2016).
The minimization of what I felt by the religious
leader and my friends in response to these events,
and the willingness of others to reinterpret what
actually occurred to diminish their culpability
succeeded in making me feel invisible, victimized,
and completely alone as I struggled to establish
appropriate boundaries within a religious
environment in regard to my own sexual agency
(Page et al., 2016).

Our soci ety i s i nf used w i th a rape
cul ture moral i ty th at of ten seek s to
assi gn bl ame to v i cti ms w h i l e taci tl y
granti ng absol uti on to v i cti mi zers

As a consequence of these events my husband
and I decided to resign from the congregation. Our
congregational friends, who had always been our
support system, also blamed me for the situation
(Ramos, Correia, & Alves, 2014; Sutton, Stoeber, &
Kamble, 2017), unequivocally believing that I
invited the attention by initially expressing my
surprise and enthusiasm for the subject matter in
question. The fact that I also showed equal
enthusiasm for all nonsexual subjects discussed in
our study group apparently escaped their attention.
Their inability to believe in their religious leader?s
infallibility had necessitated their belief that I was
not only to blame for what had occurred, but that I
must somehow have deserved it (Landström,
Strömwall, & Alfredsson, 2016; Ramos et al., 2014;
Sutton et al., 2017). Th ei r unconsci ous

(Adikaram, 2016; Johnstone, 2016; Niemi & Young,
2016; Pedersen & Strömwall, 2013). The
ambiguity which encompasses the definition of
sexual harassment and its ubiquity within our
society (Buckner, Hindman, Huelsman, & Bergman,
2014) continues to blur the lines between how we
recognize and react to those everyday thresholds
of sexualized injustice in which traumatic events
are perceived within a hierarchy of impact (Corey
et al., 2015), often leaving the victim on the outside
of compassion or belief.
In parallel to members within the helping
professions, religious leaders have a code of
conduct which emphasizes their ethical
responsibility to create and maintain appropriate
boundaries among the people with whom they
interact, especially in those situations or
circumstances which deal with sexualized subject
matter (Zur, 2007). For some, religion and
spirituality provide a comforting buffer against the
realities of trauma (Currier, Harris, & Slattery,
2017). However, when religious leaders fail to
provide safe spaces through which their members
can move and participate, free from any
manifestations of sexual harassment, victims may
feel particularly violated and isolated. To whom
can they turn when those who are ethically bound

desi re to remai n al i gned w i th th ei r
rel i gi ous l eader th rough soci al
i denti f i cati on i nf ormed th ei r
percepti on of me as a deserv i ng
reci pi ent of derogati on w h i l e
retai ni ng th ei r bel i ef i n th ei r
rel i gi ous l eader?s f aul tl essness (Correia
et al., 2012).
In the aftermath of these occurrences, I have
begun to understand the nuances contained within
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harassment: The role of manager training. Employee
Responsibilities and Rights Journal, 26(4), 257?278.
http://doi.org/10.1007/s10672-014-9248-z
Corey, M., Troisi, J. D., & Nicksa, S. C. (2015). Tipping
the scales of justice: The influence of victimization on
belief in a just world. Social Justice Research, 28(4),
509?525. http://doi.org/10.1007/s11211-015-0252-8
Correia, I., Alves, H., Sutton, R., Ramos, M.,
Gouveia-Pereira, M., & Vala, J. (2012). When do people
derogate or psychologically distance themselves from
victims? Belief in a just world and ingroup identification.
Personality and Individual Differences, 53(6), 747?752.
http://doi.org/10.1016/j.paid.2012.05.032
Currier, J. M., Harris, J. I., & Slattery, J. M. (2017). The
intersection of religion/spirituality and trauma. In
Trauma, Meaning, and Spirituality: Translating
Research Into Clinical Practice, (pp. 3?14).
Washington, DC: American Psychological Association.
http://doi.org/http://dx.doi.org/10.1037/15961-009
Dillon, H. M., Adair, L. E., & Brase, G. L. (2015). A
threatening exchange: Gender and life history strategy
predict perceptions and reasoning about sexual
harassment. Personality and Individual Differences, 72,
195?199. http://doi.org/10.1016/j.paid.2014.09.002
Gervais, S. J., Wiener, R. L., Allen, J., Farnum, K. S., &
Kimble, K. (2016). Do you see what I see? The
consequences of objectification in work settings for
experiencers and third party predictors. Analyses of
Social Issues and Public Policy, 16(1), 143?174.
http://doi.org/10.1111/asap.12118
Johnstone, D. J. (2016). A listening guide analysis of
women?s experiences of unacknowledged rape.
Psychology of Women Quarterly, 40(2), 275?289.
http://doi.org/10.1177/0361684315624460
Kimble, K. M. K., Farnum, K. S., Wiener, R. L., Allen, J.,
Nuss, G. D., & Gervais, S. J. (2016). Differences in the
eyes of the beholders?: The roles of subjective and
objective judgments in sexual harassment claims. Law
and Human Behavior, 40(3), 319?336.
http://doi.org/10.1037/lhb0000182
Landström, S., Strömwall, L. A., & Alfredsson, H.
(2016). Blame attributions in sexual crimes: Effects of
belief in a just world and victim behavior. Nordic
Psychology, 68(1), 2?11.
http://doi.org/10.1080/19012276.2015.1026921
McDonald, P., Charlesworth, S., & Graham, T. (2016).
Action or inaction: Bystander intervention in workplace
sexual harassment. International Journal of Human
Resource Management, 27(5), 548?566.
http://doi.org/10.1080/09585192.2015.1023331
Niemi, L., & Young, L. (2016). When and why we see
victims as responsible: The impact of ideology on
attitudes toward victims. Personality and Social
Psychology Bulletin, 42(9), 1227?1242.

to protect them fail to do so (Nye et al., 2014)?
As I continued to work through the process of
meaning-making and healing I found myself
wondering whether I had, in fact, invited the
attention. Did my interpretation of the situation
negatively affect the outcome? Had I unwittingly
given permission to the group to reduce their
perceived value of my intellectual contributions to
something wholly sexual? Had I been negatively
objectified by a group who refused to see me as I
am, but rather, as they chose to interpret me? It is
through socially constructed and reinforced beliefs
in the validity of questions like these that many
victims may begin to evaluate their role in
becoming recipients of unwanted attention of a
sexualized nature (Boden, Berenbaum, & Gross,
2016; Landström et al., 2016). Fundamentally,
however, an individual has the right to express
themselves without being blamed for instigating
ambiguous or overt expressions of sexual
harassment (Kimble et al., 2016).
This painful experience has aptly demonstrated the
complex and confusing subtleties of ambiguous
sexual harassment to me. It has deepened my
awareness and understanding of the dissonant
reality which exists between what we know and
what we question, as I continue to seek
appropriate responses to what I experienced. To
those who may have experienced something
similar, speak out. Speak out until you find
compassionate listeners who may be able to help.
As a victim, you may feel like the center of a
dispassionate bull?s-eye, nothing more than an
isolated target, all alone; but remember that circles
of support can be found, and they arc outward
toward infinity. Seek that support until you find
what you need. I believe this is our birthright.
References
Adikaram, A. S. (2016). ?Unwanted? and ?bad,? but not
?sexual?: Non-labelling of sexual harassment by Sri
Lankan working women. Personnel Review, 45(5),
806?826. http://doi.org/10.1108/PR-09-2014-0195
Boden, M. T., Berenbaum, H., & Gross, J. J. (2016).
Why do people believe what they do? A functionalist
perspective. Review of General Psychology, 20(4),
399?411.
Buckner, G. E., Hindman, H. D., Huelsman, T. J., &
Bergman, J. Z. (2014). Managing workplace sexual

10

SPWANNUALAWARDWINNERS
A WP/ SPW A nnual Pri ze f or
Student Psych ol ogi cal Research
on Women and Gender

M ary Roth Wal sh Teach i ng th e
Psych ol ogy of Women A w ard
Patri ck Grazank a
V i ck i L. Burns (Honor a ble M ention)

Ni col e Jef f rey
"She didn't want to. And I'd obviously insist":
Men's Normalization of their Sexual Violence
Against Intimate Partners.

Sect ion 1: The Psychol ogy of Bl ack
Women

Carol yn Payton Earl y Career
Prof essi onal A w ard

Honor a ble M ention

M oni ca Gh abri al

Sanni sh a K . Dal e, Ph .D., Ed.M .

"I've Found My Voice. I've Found a Sisterhood":
Examining the Efficacy and Future of
Professionally-Moderated, Psychoeducational
Web-based Support for Women with HIV

Graduate Student A w ard
A nah i v a M oody
Sect ion 3: Concer ns of hispanic
women, l at inas

Sect ion 4

(cont 'd)

Graduate Student Trav el A w ard

Lati na Student Sch ol ar
A w ard

M i rel l a Fl ores

Yanet Ruv al cab a, M S

ECP Research A w ard

Hispanic Women's Perceptions of High School
Sexting: Qualitative Analyses Using a Sexual
Scripting Framework.

Ch ri sti na Dyar

ECP Trav el A w ard
Ci ndy V el dh ui s

V anessa Qui roz
The Latina Leadership Advantage: How
Hispanic Women Can Leverage Their
Identities to Succeed in the Workplace

Sect ion 5: Al aska nat iv e/
amer ican indian / indigenous
women

Di sti ngui sh ed M entor

Sect ion 4 : Lesbian, bisex ual , and
t r ansgender concer ns

Dr. Li nh Luu

Di sti ngui sh ed Pi oneer

Laura Brow n A w ard

Dr. K h anh T. Di nh

Daw n Szymansk i

Pi oneer Graduate Student

Graduate Student Research
A w ard

Yux i n Sun

Col l een K ase

Stri ck l and-Dani el M entori ng
A w ard
Jeannette R. I ck ov i cs, Ph D
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2018 APA Conv ent ion
SAN FRANCISCO, CA

DIVISION35

ANNUALCONVENTION PROGRAMMING
Wednesday, A ugust 8
5-9:00pm

The SPW Executive Committee Meeting

TBA

Th ursday, A ugust 9
8-8:50am

SYMPOSIUM: Therapeutic Healing as Social Justice for Native
American Women in University Culture

Convention
Center,
Room 105

9-9:50am

Skill Building Session: Strengthening Multicultural Indigenous
Feminism in Education, Research, Advocacy, and Practice

Convention
Center,
Room 154

9-9:50am

SYMPOSIUM: Narratives of Gender-Based Violence: Forensic
Psychological Evaluation of Women Seeking Asylum

Convention
Center,
Room 2001

9-9:50am

CONVERSATION HOUR: Ageism and Sexism in the 2016 United States
Presidential Election

Convention
Center,
Room 2003

10-11:50am

SYMPOSIUM: Environmental Injustice in the Lives of Marginalized
Populations

Convention
Center,
Room 158

11-11:50am

SYMPOSIUM: Relational-Cultural Theory: Clinical Applications with
Diverse Populations

Convention
Center Room
2007

12-12:50pm

CONVERSATION HOUR: Inclusion of Nonbinary People in Feminist and
Queer Spaces

Convention
Center,
Room 2011

12-1:50pm

SYMPOSIUM: An Ethics Code in Context: Challenges and Lessons
Learned from Social Justice and Community-Based Psychology
(Collaborative Program)

Convention
Center Room
158

1-1:50pm

SYMPOSIUM: Body Image Among Diverse Female Populations:
Women of Color, Lesbian, and Transgender Women

Convention
Center Room
2006
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Th ursday, A ugust 9 (cont'd)

1-2:50pm

SYMPOSIUM: Telepsychology Best Practices with Diverse Populations:
Women, College Students, and Medical Patients

Convention
Center Room
156

1-1:50pm

SYMPOSIUM: Trauma and Well-Being Among Asian American Women: Convention
Center, Room
Feminist Approaches in Research and Clinical Practice
215

2-2:50pm

POSTERSESSIONI: Diversity and Intersectionality in Women's
Experiences and Well-Being Across the Lifespan

Convention
Center, Halls
ABC

2-2:50pm

Skill Building Session: Caught and Clogged: Intersectional Access
in Mainstream

Convention
Center, Room
215

2-3:50pm

SYMPOSIUM: The State of Psychology Training Pipeline and Workforce Convention
Center, Room
157

3-3:50pm

CONVERSATION HOUR: Creating Latina Academic Leaders Throughout
the K-20 Pipeline and Beyond

Convention
Center, Room
2003

3-3:50pm

CONVERSATION HOUR/ ROUNDTABLEI:
-Reclaiming Intersectionality: Critical Perspectives and Voices of Women

Convention
Center, Room
3022, 3024

of Color in Academia;
-Feminist Psychology's Role in the Enhancement of Women's Physical
Health;
-Post-Separation Transitions and Institutional Response for Survivors of
Intimate Partner Violence;
-From Courts to Communities: How Psychology of Transforming the
System for Justice-Involved Women;
-Women in Academia: The Elusive Work-Life Balance, Having it All, and
Other Myths We Hold Dear

Call for Nominations
The coordinating team for the 11th Biennial National Multicultural Conference and Summit,
?Truth to Power: Impact through Community Voice and Action? are pleased to announce the call for
nominations for the Rising Star and Shining Star awards and a new award, the Lifetime
Achievement Community Engagement award.
For descriptions and criteria for each award, please contact:
Wendi Williams, Ph.D.
2019 Awards and Entertainment Coordinator
APA Division 35
wswnmcs2017to19@gmail.com
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Fri day, A ugust 10
8-8:50am

SYMPOSIUM: Women in Psychology: Lesson from Past, Research
from Present, and Recommendations for Future

Convention
Center, Room
105

8-8:50am

CONVERSATION HOUR/ ROUNDTABLEIII:
-At the Intersection of Gender and Race: Intersectionality and its Impact

Convention
Center, Room
3022, 3024

on Psychological Outcomes;
-Current Issues in College Sexual Assault;
-Women in Psychology: Lessons Learned and Still Learning;
-Diverse Feminist Activism in the Climate of Fear and Intimidation;
-Caught and Clogged: Cultivating Career/Leadership Pipelines for
Diverse Women in Psychology
8-9:50am

SYMPOSIUM: Beyond the Binary: Psychology's Evolving
Understanding of LGBTQ+ Issues (Collaborative Program)

Convention
Center, Room
154

8-9:50am

POSTERSESSIONII: Diversity and Intersectionality in Women's
Experiences and Well-Being Across the Lifespan

Convention
Center, Halls
ABC

10-10:50am

Skill Building Session: Community Advocacy: Training
Psychologists to Act Locally (Collaborative Program)

Convention
Center, Room
20, 21

11-11:50am

SYMPOSIUM: Emerging Areas of Science, Practice, and Education
with LGBTQ Women

Convention
Center, Room
2016

11-11:50am

Convention
CONVERSATION HOUR/ ROUNDTABLEV:
-Asian Pacific American Feminist Mothers Raising the Next Generation of Center, Room
Feminists;
-Paving New Roads: When Women of Color Become Administrative
Leaders;
-Teaching Multicultural Psychology as Feminists in the Trump Era:
Learning from Each Other;
-Black Women Mentoring Black Women: Building Our Mentoring Tribe in
Psychology

15
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Fri day, A ugust 10 (cont'd)
4-4:50pm

SYMPOSIUM: Walk a Mile: Understanding Challenges Faced by
Families Struggling to Find Assessment and Treatment
(Collaborative Program)

Convention
Center, Room
22, 23

4-4:50pm

CONVERSATION HOUR: Striving for Justice to Address Gender-Based
Violence: Sex Crimes and Trafficking

Convention
Center, Room
2009

5-5:50pm

CONVERSATION HOUR/ ROUNDTABLEII:
-Perspectives of Women of Color in Leadership: When Leadership and

Convention
Center Room,
3022, 3024

Identity Intersect;
-Broaching Racial Microaggressions: A Guide for Enhancing Clinical
Competence Among White Providers;
-The Worst-Kept Secret: The Role of Power in Sexual Violence;
-Perinatal Mood and Anxiety Disorders: Assessment and Treatment;
-Speaking of HIV...Who Are the Black Women in Prevention Research?

Saturday, A ugust 11
8-8:50am

CONVERSATION HOUR/ ROUNDTABLEIV:
-Native American Psychological Wellness;
-Supervision and Teaching of Social Justice Advocacy and
Sociopolitical Discussions as Women of Color;
-When You Can't Hide Your Identity: Impact and Stigmatization in the
Workplace for Visible Identities;
-Breaking the Silence: Trauma Prevention Efforts for Women and
Girls of Color;
-Beyond Cultural Competence: A Framework for Critical Practice to
Address Racial Power

Convention
Center Room,
3022, 3024

8-9:50am

SYMPOSIUM: Radical Visionaries: Feminist Therapy Pioneers

Convention
Center, Room
152

8-9:50am

POSTERSESSIONII: Diversity and Intersectionality in Women's
Experiences and Well-Being Across the Lifespan

Convention
Center, Halls
ABC

10-10:50am

Skill Building Session: Engaging Psychologists in a
(Dis)ability Dialogue: Including (Dis)ability in Social Justice

Convention
Center, Room
105
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Saturday, A ugust 11
11-11:50am

SYMPOSIUM: Treatment of Trauma in Women Within Patriarchal
Institutions

Convention
Center, Room
2004

11-11:50am

CONVERSATION HOUR: Women of Color in Leadership: Strengths,
Challenges, and a Way Forward

Convention
Center, Room
3014

12-12:50pm

SYMPOSIUM: Diversity of Identity Processes Among Bisexual
Women

Convention
Center, Room
3003

SPWSPOTLIGHTEVENTS
1-1:50pm

Car oly n wood sher if awar d ADDRESS:
A History of the Future: Carolyn Sherif's "Needed Concepts" for the
Study of Gender
Jeanne Marecek

2-2:50pm

PRESIDENTIAL ADDRESS:
Feminists for Justice: Being Silent is Not an Option
Margaret L. Signorella

Hilton Union
Square Hotel
Plaza, Rooms
A&B
Hilton Union
Square Hotel
Plaza, Rooms

3-4:50pm

SPW BUSINESS MEETING& AWARD CEREMONY

Hilton Union
Square Hotel
Plaza, Rooms

5-6:50pm

SPW SPEcial social hour pr esent ing: Feminist Expression and

Hilton Union
Square Hotel
Plaza, Rooms
A&B

Activism Through the Visual Arts & Honoring the Feminists in Our
Lives
8-11:50pm

Marriott
Marquis Hotel,
Golden Gate
Room B

Div ision 35/ div ision 45 dance
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Sunday, A ugust 12
8am-8:50am

SYMPOSIUM: Women's Human Rights Intersectionally and
Transnationally: Concepts, Debates, Data, and Implications

Convention
Center, Room
305, 309

9-9:50am

SYMPOSIUM: Transnational Feminist Perspectives on Racism,
Activism, Assessment, and Healing

Convention
Center, Room
159

10-10:50am

Skill Building Session: Beyond Insecure: Cultivating Academic
Self-Determination Among Black Women in Psychology

Convention
Center, Room
159

11-11:50am

Sy mposium: Embodied Possibilities and Social Justice at the
Intersection of Gender, Race, and Health

Convention
Center, Room
105

This program summary is as accurate as possible, but times and locations may be changed by APA.
Please check the http://www.apa.org/convention/program-search.aspx for up to date information.

REACHOUT!
LISTSERVSOFDIVISION35
div35announce@lists.apa.org | All with membership in Division 35 are added; limited to division news
div35townhall@lists.apa.org |
Ask to join, for discussion (share information and questions)
div35exec@lists.apa.org |
Division 35 Executive Committee
div35stu@lists.apa.org |
Division 35 Student Affiliates
div351@lists.apa.org |
Section 1, Psychology of Black Women
div351exec@lists.apa.org |
Section 1 Executive Committee
div35sec1sutdents@lists.apa.org | Section 1 Student Affiliates
div35sec3@lists.apa.org |
Section 3, Concerns of Hispanic Women, Latinas
div35sec5@lists.apa.org |
Section 5, Psychology of Asian Pacific American Women
div35sec6@lists.apa.org |
Section 6, Alaska Native/American Indian/Indigenous Women
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DRMOM:
Walk in g t h e Walk : Social M edia an d
Em ot ion al Well-Bein g
Sara M. Martino, Ph.D., LPC, NCC
Associate Professor of Psychology
Coordinator, Women's, Gender, and Sexuality Studies
minor
Stockton University

?The human need for social connection is well
established, as are the benefits that people derive
from such connections. On the surface, Facebook
provides an invaluable resource for fulfilling such
needs by allowing people to instantly connect.? (Kross
et. al., 2013).
My daughter is now twelve years old and has been
begging for her own ?Insta? for the last year. My son is
now nine and wants to create his own public
?YouTube? channel so he can stream videos about
playing video games. They are constantly bombarded
with the message that social media outlines will allow
them to connect with others in a way that offline or
personal interactions will not allow them.
Meanwhile, I have been conducting my own research
on women and the incidence of self-harm related to
social media, as well as adherence to the
Superwoman Ideal and social media. The information
that I have gathered so far is not surprising. Women
who engage in self-harm behaviors tend to spend a
good deal of time on social media outlets such as
SnapChat, Instagram, Facebook, and Twitter. Women
who report a strong adherence to the idea of
?perfection? in the Superwoman Ideal spend a great
deal of time on social media outlets as well. While
these research findings do not suggest that social
media causes these negative consequences, it adds
to a growing body of research that shows that social
media is correlated to many negative outcomes. In
fact, the study conducted by Kross et. al. (2013) found
that Facebook was correlated to increases in negative
affect, worry, and loneliness. Yes, you read that right;
connecting with others on social media is related to

increased feelings of LONELINESS over time. On the
other hand, social interactions that occur in person
were related to an increase in emotional well-being.
I took a big step back from my own Facebook (the
only social media platform that I use) in September, in
order to look at my own feelings towards social media.
I found that I didn?t miss it. The people that I wanted to
connect with were still in my life, my real life. I found
that I didn?t miss the bullying behaviors that
sometimes go on online nor the controversy of the
day?s news being played out in my news feed. I talked
with my kids about my experience, and about how
being without social media was freeing to me.
However, I ran into a road block when I had a
conference to run that required social media presence.
So, back online I went to work on social media for the
20

conference and then began to add things for
other work-related items that required social
media response. This is how we communicate
today; having a social media presence allows for
more reach in terms of our work as feminists.
But I felt my emotional well-being slipping away.
There was no getting away from ?checking? my
own personal page once on social media. And
for me, once I begin to scroll, the more I begin to
compare and feel bad.

posting. I will encourage her to unplug as well
when she is spending time with family. I will do
the same for my son.
I will also be encouraging my kids to talk about
their feelings around social media. I think rather
than trusting that I will know everything they are
doing (which is almost impossible today), I will
keep the lines of communication open. I will
encourage them to assess how their social
media is making them feel. I have been doing
this with clients and have found that some have
decided to take a break from social media all on
their own. They find that once they gain some
perspective, they feel much better. I have gained
some renewed strength and perspective from
writing this piece. I hope that other moms out
there have too. Let?s brave this walk together
and help our kids to find the balance between
social media and their own well-being.

How do we as professionals manage the need
for social media with the role as mothers to
shield our children from some of the negative
consequences? How can I tell my daughter that
she cannot have social media when everyone
seems to use this medium as connection,
including educators? There needs to be a
balance. We need to find a way to encourage
personal connection, even for ourselves, in
order to be a positive role model for our kids.
Technology is great; but it is not so important
that we cannot have successful careers and rich
lives without it. I find the best way to ?walk the
walk? is to share my social media with my kids.
They see that I don?t allow it be a huge part of
my daily life and that I ?unplug? when I come
home from work. When I allow my daughter to
create a social media profile, I will encourage
her to talk with me about it and what she is

References
Kross E, Verduyn P, Demiralp E, Park J, Lee DS,
Lin N, et al. (2013) Facebook Use Predicts
Declines in Subjective Well-Being in Young
Adults. PLoS ONE 8(8): e69841.
https://doi.org/10.1371/journal.pone.0069841
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ANNOUNCEMENTS
The Inaugural Convention of Asian Pacific
American Feminist Psychologists, held on
June 22-23 at the University of
Massachusetts, Lowell was a roaring
success!

SPWMEMBERSERVICES
Join Division 35 at www.apa.org/divapp.
New memberships are free. Membership is for
January-December. If you apply during
August-December, your membership will be
for the following January-December.

CongratulationstoSection5andtheAAPI
planningmembers!

Ren ew you r m em ber sh ip: Renewal

Co-Chairs
Phi Loan Le, Jill Kapil, and Anastasiya Tsoy

notices begin going out in September.
Members, Associates, and Fellows may renew
along with their APA membership at
www.apa.org/membership/renew.aspx.
Professional and Student Affiliates may renew
at www.apa.org/divapp.

Funding
Ivy Ho & Khanh Dinh
Programming
Grace Kim & Leilani Crane

Websit e : www.apadivisions.org/division-35/
Jou r n al : Subscription to the journal

Awards
Cory Reano, Diane Hayashino, & Yuki Okubo

Psychology of Women Quarterly is included
with membership. The journal may be
accessed at pwq.sagepub.com

Networking
Chu Kim-Prieto, Tiffany Chang, & Khanh Dinh

New slet t er : The Feminist Psychologist is

Publicity
Yuxin Sin, Erjing Cui, & Anastasiya Tsoy

sent out as hard copy via US mail, is posted on
the Division website, and is shared on the
Division's announce listserv.

Registration
Ivy Ho, Chu Kim-Prieto, & Linh Luu

Em ail list s: Keep up with the latest Division
35 news through its email listservs. They are
listed at lists.apa.org (scroll down to the ones
that begin with "DIV35")
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Sect ion s ar e: (1) Psychology of Black
Women, (3) Concerns of Hispanic
Women/Latinas, (4) Lesbian, Bisexual, and
Transgender Concerns, (5) Psychology of Asian
Pacific American Women, and (6) Alaska
Native/American Indian/Indigenous Women.
Join and renew at www.apa.org/divapp.

For h elp w it h m em ber sh ip issu es,
contact the Division office at division@apa.org
or (202) 336-6013.
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Last Page: Continuingtheconversation
The Feminist Psychologist's "Last Page" brings you concluding thoughts, additional resources, and other
ways to continue exploring the topics covered in this Quarter's Issue.
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Ti m es

Sexist Ideology and Endorsement of Men?s
Control Over Women?s Decisions in
Reproductive Health
Aino Petterson and Robbie M. Sutton
PowerPoint Teaching Supplement
For centuries, men have controlled the institutions
that dictate women?s access to safe abortions.
However, research has yet to examine the
acceptance of men?s right to exert control over
women?s reproductive choices. Drawing on the
theoretical framework of ambivalent sexism,
Petterson and Sutton hypothesized that
endorsement of hostile and benevolent sexism
would be related to the support of men?s right to
exert control over women?s reproductive decisions.
Specifically, they predicted that hostile sexism
would be associated with support for men having
the right to prevent their partner from having an
abortion as well as the right to withdraw financial
support from partners who choose not to have an
abortion. They predicted that benevolent sexism
would be related to endorsement of men?s control
and influence only in medical decisions, where
exertions of control can be justified in paternalistic
terms. Using two separate surveys, the researchers
found support for their hypotheses. Survey results
also demonstrated that support for abortion is
negatively related to 1) hostile and benevolent
sexist beliefs and 2) to support for men?s rights to
exert control over women?s reproductive decisions
in pregnancy and childbirth. While previous
research has shown that benevolent sexism is
positively related to the desire to restrict women?s
choices, this is the first study to demonstrate that
hostile sexism is central to the view that it is ok for
men to impose these restrictions. Social activists
can use the results to show policy-makers that
restrictions on women?s reproductive rights may
reflect not only a willingness to prevent abortions,
but also a desire to limit women?s autonomy.

http://doi.org/10.1177/0146167216653933
Nye, C. D., Brummel, B. J., & Drasgow, F. (2014).
Understanding sexual harassment using aggregate
construct models. Journal of Applied Psychology, 99(6),
1204?1221. http://doi.org/10.1037/a0037965
Page, T. E., & Pina, A. (2015). Moral disengagement as a
self-regulatory process in sexual harassment perpetration
at work: A preliminary conceptualization. Aggression and
Violent Behavior, 21, 73?84.
http://doi.org/10.1016/j.avb.2015.01.004
Page, T. E., Pina, A., & Giner-Sorolla, R. (2016). ?It was
only harmless banter!? The development and preliminary
validation of the moral disengagement in sexual
harassment scale. Aggressive Behavior, 42(3), 254?273.
http://doi.org/10.1002/ab.21621
Pedersen, S. H., & Strömwall, L. A. (2013). Victim blame,
sexism and just-world beliefs: A cross-cultural comparison.
Psychiatry, Psychology and Law, 20(6), 932?941.
http://doi.org/10.1080/13218719.2013.770715
Pierucci, S., Echterhoff, G., Marchal, C., & Klein, O.
(2014). Creating shared reality about ambiguous sexual
harassment: The role of stimulus ambiguity in
audience-tuning effects on memory. Journal of Applied
Research in Memory and Cognition, 3(4), 300?306.
http://doi.org/10.1016/j.jarmac.2014.07.007
Ramos, M. R., Correia, I., & Alves, H. (2014). To believe or
not to believe in a just world? The psychological costs of
threats to the belief in a just world and the role of
attributions. Self and Identity, 13(3), 257?273.
http://doi.org/10.1080/15298868.2013.798890
Sutton, R. M., Stoeber, J., & Kamble, S. V. (2017). Belief
in a just world for oneself versus others, social goals, and
subjective well-being. Personality and Individual
Differences, 113, 115?119.
http://doi.org/10.1016/j.paid.2017.03.026
Zur, O. (2007). Boundaries in psychotherapy: Ethical and
clinical explorations. Washington, DC: American
Psychological Association.
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Deadlines
The newsletter is published quarterly
and reaches readers approximately
six to eight weeks following each
deadline: Fall Issue by September 1,
Winter Issue by December 9,
Spring Issue by February 15,
Summer Issue by June 1.
Send submissions to:
spw.feministpsychnews@gmail.com

